


» | will now discuss the results for the second quarter of the fiscal
year ending March 31, 2017, and forecasts for the fiscal year

ending March 31, 2017.
 Please see the reference materials later.



» | will begin by discussing results for the second quarter of the
fiscal year ending March 31, 2017.



This is the summary of the Group’s consolidated results.
Earnings were driven by the professional staffing business for
engineers as major manufacturers, which are Meitec’s main
clients, continued investment in technological development. Net
sales rose 4.7% year on year to ¥44,111 million, and operating
income was up 6.9% year on year to ¥5,071 million.

Profit attributable to owners of parent declined 8.7% year on
year to ¥3,466 million, reflecting the absence of extraordinary
income booked in the same period a year earlier, including gains
on the sale of real estate.



This is the summary of the Group’s results by business domain.
Sales and profits rose in the Temporary Staffing Business which
is the domain’s core business, and the Recruiting & Placement
Business specializing in engineers, but the Engineering
Solutions Business posted an operating loss.




This is the results summary for Meitec.

Net sales increased 2.8% year on year to ¥34,073 million, and
operating income rose 4.4% year on year to ¥4,100 million, as
the growth in the number of engineers assigned to clients had
an extremely large impact. Profit declined 12.5% year on year to
¥3,279 million, reflecting the absence of the extraordinary
income booked in the same period a year earlier.

The utilization ratio was 95.3%, 0.7 percentage points lower
than the same period a year earlier.

This is by no means indicative of a deterioration in the
environment, but was instead caused by careful selection of
work assignments for newly graduated engineers that joined
Meitec in April 2016, and the strategic rotation of engineers
between clients and assignments to support career
enhancement.

Working hours declined 0.03 hours per day both year on year
and compared to the initial forecasts.

| will discuss this in more detail later on.



This is the results summary for Meitec Fielders.

Net sales increased 13.0% year on year to ¥7,218 million, and
operating income rose 17.1% year on year to ¥641 million, due
to an extremely large impact from the growth in the number of
engineers assigned to clients, as with Meitec. Profit rose 49.7%
year on year to ¥523 million, partly reflecting a reduction in the
tax burden.

The utilization ratio rose by 0.3 percentage points year on year
to 94.5%, mainly reflecting steady progress in assigning newly
graduated engineers.

A decline in working hours was also seen at Meitec Fielders, but
| will discuss the details later on.



This is a summary of the main components of net sales and cost
of sales in the professional staffing business for engineers for
the indefinite and regular employed engineers.

Going forward, we are continuously working on initiatives to
raise the utilization ratio, number of engineers and prices.

On the other hand, working hours and working days cannot be
controlled by Meitec, but we continue to focus on these figures
as important indicators.



This shows the trend in the number of engineers across the
Group.

As of September 30, 2016, the number of engineers was 8,704,
increased 371, or 4.5%, compared to September 30, 2015.
Organic growth in the number of engineers has been firm both
at Meitec and Meitec Fielders.




This shows the trend in the number of engineers at Meitec.

As of September 30, 2016, the number of engineers was 6,735,
increased 172, or 2.6%, compared to September 30, 2015.

We are in the third year of the Mid-term Management Plan, and
with regard to achieving the target of 6,800 engineers by March
31, 2017, achieving both mid-career hires and the reduction of
the turnover ratio will be key.

Going forward, we will continue to build the Meitec brand in the
recruitment market, while also maintaining our focus on quality
In recruitment activities.
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This shows the trend in the number of engineers at Meitec
Fielders.

As of September 30, 2016, the number of engineers was 1,969,
increased 199, or 11.2%, compared to September 30, 2015.
Furthermore, as of September 30, 2016, we achieved our Mid-
term Management Plan target of 1,900 engineers by March 31,
2017, although we continue to push ahead with both mid-career
hires and reduction of the turnover ratio.
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This shows the recruitment trends for the Group.

First, on mid-career hires, the hiring environment remains challenging
amid further growth in the number of engineer job offers, but we poured
our efforts into recruitment in accordance with order trends, while
maintaining our hiring standards focusing on quality.

Based on our performance in the first half, our target for mid-career hires
for the Group is unchanged from the initial target, but Meitec has been
revised down by 25 engineers and Meitec Fielders has been revised up
by 25.

Next is the state of newly graduated engineers who will join the Group in
April 2017.

With rising corporate demand for engineers, the earlier start to
recruitment activities and a strong local-oriented activities, the hiring
environment remains difficult, but while maintaining hiring standards, we
took creative initiatives to secure candidates. As a result, as of October 1,
the Group offers 517 candidates, 23 short of the initial target. This is the
result of being selective with regard to hiring standards and quality.
According to newspaper reports, the total of 517 new hires placed the
Meitec Group 23rd among Japanese companies and 2nd for science and
engineering companies. We believe our efforts to promote Meitec as a
place where people can build life-long careers as professional engineers
IS gaining some traction and understanding in the recruitment market.
Going forward, we will continue to appeal to the labor market and to
further enhance our recruitment brand.
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This shows our forecasts for the number of recruitment and the
turnover ratio as of the release of 2Q results.

In light of first half results, there has been no change in the initial
forecast turnover ratio of 4.5% for Meitec, but the turnover ratio
for Meitec Fielders in first half was extraordinarily low, so we
have revised that from the initial forecast of 8.3% to 6.9%.
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This shows the trend in utilization ratios.

Amid a firm order environment, the utilization ratio for both
Meitec and Meitec Fielders was stable.

Although Meitec undershot the previous fiscal year’s
performance slightly, the background to that is as already
explained in the results for Meitec.
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This shows the trend in number of engineers assigned to clients.
The number of engineers assigned to clients, which is the
“number of engineers” multiplied by the “utilization ratio,” is
growing steadily, as the number of engineers increased and the
utilization ratio remained high.

Going forward, we plan to sustain this steady growth by
securing orders for projects that support career advancement for
our engineers, rotating engineers between projects and by
promptly placing engineers with clients.
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This shows the trend in new monthly orders.

The number of monthly new orders is firm when it exceeds 350
orders and we are at risk when the number falls below 200.
Recent orders are being supported by clients in the
manufacturing industry, which continue to invest in technological
development based on a long-term outlook.
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This shows the trend in working hours.

As 0.1 of one working hour equates to around 1% of total net
sales, this is one factor that has a significant impact on earnings.
However, the number of working hours is determined by our
clients and is not something we can control.

The shaded area shows a firm level of working hours of between
8.8 and 9.0 hours, but for Meitec in particular, for certain clients
there was a reduction in overtime hours, which led to a year-on-
year decline in 1Q and 2Q.

In today’s world, from the perspective of health and safety and
operational productivity, clients are also carrying out thorough
management of overtime hours, and the trend toward work-life
balance is also strengthening, and it is our view that amid such
conditions working hours are decreasing.

Currently the decline in working hours is not creating negative
conditions for the client's R&D investment, so we do not
consider it a major risk but we continue to focus on this.
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This is a breakdown of factors affecting changes in net sales at
Meitec and Meitec Fielders.

The main factors that lifted net sales at both companies were
“increase in the number of engineers assigned to clients,” and
“increase in average rate” as shown in the graph.
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This shows Meitec’s top 10 clients by sales.

There have been some minor changes in the order but there
have been no major changes in the clients making up the top 10.
To further reinforce Meitec’s strengths, we will have to expand
the environment that allows us to intentionally rotate engineers
to growth sectors and new technological areas, and offer a wide
range of services without depending on certain clients.
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* This shows sales trends by industrial segment.

« Sales growth in the automobile/transportation segment and the
industrial machinery segment remained pronounced, a trend we
also saw in the previous fiscal year.

» We conduct business with clients in a wide range of fields and
industries, which allows us to intentionally shift engineers to
other sectors or fields if sales are sluggish in a specific field or
industry.
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Next | will discuss our forecasts for the fiscal year ending March
31, 2017.
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In light of recent trends, we have revised our initial forecasts for

the fiscal year ending March 31, 2017.

We have more or less achieved the targets set for the third year
of the Mid-term Management Plan, but there are still some
issues regarding the operating income margin.
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We have revised our earnings forecasts for major indicators in
the professional staffing business for engineers, in light of recent
trends, based on the assumption that the firm order environment
will continue.

First, this shows a comparison between our new consolidated
forecasts and our initial forecasts.

We raised our consolidated net sales forecast by ¥0.3 billion,
comprising an upward revision of ¥0.3 billion for the first half and
almost no change for the second half.

This breakdown is roughly the same as that for Meitec, which |
will discuss later.

We raised our full-year operating income forecast by ¥0.4 billion,
comprising an upward revision of around ¥0.5 billion for the first
half and a downward revision of about ¥0.1 billion.

We raised our forecast for profit attributable to owners of parent
by ¥0.6 billion, comprising an upward revision of around ¥0.5
billion for the first half and an upward revision of about ¥0.1
billion for the second half. The upward revision for profit
attributable to owners of parent is larger than that for operating
income because we have factored in the application of tax
credits for salary growth, as in the previous fiscal year.
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Next we have a comparison between our new forecasts and
performance in the previous fiscal year.

Net sales are forecast to rise 3.3% to ¥90.8 billion, while
operating income has been revised to ¥10.7 billion, down 1.6%
year on year.

The background to the decline in operating income is that we
expect increases in expenses related to recruitment and to
systems, causing SG&A expenses to rise.

We have revised profit attributable to owners of parent to ¥7.6
billion, down 6.0% year on year.

The background to profits falling compared to the previous fiscal
year is that it is significantly affected by the extraordinary income
posted in the previous fiscal year.
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* This shows a comparison between our new forecasts and our
initial forecasts for Meitec.

* Net sales are more or less unchanged from the initial forecast.
As for the second-half forecasts, we expect the decline in the
number of engineers assigned to clients, caused by the fall in
mid-career hiring targets, will be offset by the increase in the
average rate, so the forecasts are more or less unchanged from
initial forecasts.

* We raised our full-year operating income forecast by ¥0.3 billion,
comprising an upward revision of ¥0.3 billion for the first half and
almost no change for the second half.
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Next we have a comparison between our new forecasts and
performance in the previous fiscal year.

Due to the increase in the number of engineers assigned to
clients, we expect net sales for the full year to grow around ¥1.3
billion, or 1.9% year on year.

The breakdown is an increase of about ¥0.9 billion in the first
half and a rise of around ¥0.4 billion in the second hallf.

Net income for the full year is seen falling 9.4% year on year to
¥6.7 billion, the primary reasons for which were mentioned in the
discussion of the consolidated forecasts.
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This shows a comparison between our new consolidated
forecasts and our initial forecasts for Meitec Fielders.

We raised our full-year net sales forecast by ¥0.6 billion,
comprising an upward revision of about ¥0.4 billion for the first
half and an upward revision of around ¥0.2 billion for the second
half.

In the second half we expect the increase in mid-career hiring
targets, etc. to lead to an increase in the number of engineers
assigned to clients, so we have raised our initial forecast for net
sales.

Based on performance in the first half, we lowered our forecast
for the full-year turnover ratio.

The upward revision for profit attributable to owners of parent is
larger than that for net sales and operating income because, as
| stated before, we have factored in the application of tax credits
for salary growth, as in the previous fiscal year.
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Next we have a comparison between our new forecasts and
performance in the previous fiscal year.

Due to the increase in the number of engineers assigned to
clients, we forecast that net sales for the full year will rise
around ¥1.5 billion, or 11% year on year.

The breakdown of the expected increase in sales is growth of
about ¥0.8 billion in the first half and growth of about ¥0.6 billion
in the second half.

The utilization ratio for the full year is assumed to fall by 0.4
percentage points year on year to 95.8%, with the utilization
ratio in the second half decreasing by 1.2 percentage points
year on year to 97.0%. The utilization ratio is already at a high
level, so some deterioration can be expected. Also, our forecast
IS based on typical trends in engineer assignments and the
number of contracts expiring, rather than any expectation of a
significant deterioration in the utilization ratio this fiscal year.
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Our Basic Policy Regarding Profit Distribution, revised in May
2011, remains unchanged. We plan to continue with this policy.
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In line with our basic policy, we have revised up our full-year
forecast for the distribution of profits because performance in
the first half exceeded initial forecasts and because we have
revised up our full-year forecasts.

With regard to distribution of profits for the first half, we will
return 100% of quarterly profits of more than ¥3.4 billion to
shareholders.

We have already purchased about ¥1.5 billion in treasury shares,
and we will revise the interim dividend to over ¥1.9 billion,
revising the initial forecast of ¥51.50 per share upward to ¥68.00
per share.

In addition, our new full-year profit forecast is ¥7.6 billion, so
over ¥4.1 billion in profit is expected for the second half.

We forecast that 100% of profit in the second half will be
returned to shareholders and, based on communication with all
investors, we have decided to divide profit distribution equally
between regular dividends and the purchase of treasury shares.
Accordingly, the year-end dividend per share has been revised
up from the initial forecast of ¥68.50 to ¥71.50, while the
purchase of treasury shares has also been revised up from the
initial forecast of ¥2.0 billion to ¥2.1 billion.
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| would like to talk about progress we have made with the Mid-
term Management Plan and so on.

Aside from the IN (recruiting) strategy, we see the two strategies
having been progressing satisfactorily.

However, for the IN (recruiting) strategy, the full-year number of
hires is expected to undershoot the initial target for the Mid-term
Management Plan, and we consider this a major issue for our
future growth.

In consideration of these issues, we will polish our next Mid-term
Management Plan, which we plan to announce in May 2017.
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Finally, we have already disclosed this, but we have established
“employee system exclusively for local areas” as part of which
we have begun a Kyushu-specialized professional staffing
business for engineers.

We will create further diversified career styles and also broaden
the options for the human resources that we can provide to
manufacturing companies.

Manufacturing industry in Kyushu spans a wide range from
automobiles to semiconductors and industrial machinery, and
we believe that the scale of Specified Worker Dispatching in the
area is about 15,000 people.

Accordingly, in order to respond to the needs of the labor market
and client needs, we will leverage our strengths, expand career
styles and meet the challenge of expanding staffing choices for
clients, while moving carefully ahead with new initiatives for the
Meitec Group.

That ends my presentation today.

We will continue to strive to respond your expectations in the
future.

Thank you for listening.
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Develop a New Era by People and Technology

MEITEC GROUP

For inquiry regarding investor relations:
Phone: +81-03-5413-0131 e-mail: ir@meitec.com
URL.: http://www.meitec.co.jp

{Note
Earnings forecasts and other forward-looking statements in this release are based on data currently available to manag

and certain assumptions that management believes are reasonable. Actual results may therefore differ materially from

statements for various reasons.
Some important factors that might have an effect on business performance pertain to Business Risks stated in the Comg

annual securities report and other information already released, but factors influencing business performance are not li
to those released.

3. Reference Materials




The Meitec Group’s Enduring Goals

36

Features of the Meitec Group

1. The largest in the regular full-time employment
engineer staffing industry

{Largest number of transactions in the industry & the best quality in the industry; a pioneer)

2. The largest “group of professional engineers” in Japan
(A platform that produces Lifetime Professional Engineers®)

3. Clients include approx. 1,000 major manufacturing
companies in Japan

{More than 4,000 companies in total over the 40 years since the company was established)
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“ldeal State of the Meitec Group”

Prior to the start of the mid-term management plan, we have reviewed the “ideal state of the Group”
(visions).

The previous four values (employees, clients, shareholders, and society) have been amended to following
five values

[Management Concept] We, the Meitec Group,
Mutual Growth & Prosperity with cooperation of all the employees,
% shall improve the five values
(Corporate Slogan] continuously from the "Value to

Develop a new era by People and Technology Engineers" as a starting point

Value to Employees

Value to Engineers We continue to provide optimum
We continue to provide optimum “opportunities and placemeritr
“opportunities and placemeridt all _employees who sympathize with th
engineers who aim for affluef€areer intension of'independence and mutul
Style of Engineer”. supports’and continue to grow as
professional.

Value to Shareholders

We maximize mid and long-term
shareholders returns by creafing “so|
profits” based on continuous
improvement of the Values.

“Business Policy of the Meitec Group”

v" We have set a business policy that clearly states the values provided by the Group to

service users, through a review of our management concept and corporate slogan as well
as our “ideal state.”

H uman Resourceéﬂ Engi neer Recruiti ng
" BusinessMarket Mar ket

;""'”uEngi neer Staffi ng
i Market :

Create affluent
‘ » “Career Style
- of Engineer”

together

::Mﬁrket of Design and Competitive {1\
. Development Work - . Market

Labor Market
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Results for the 2nd Quarter of the Fiscal Year Ending
March 31, 2017 (Group Companies)

v 2nd Quarter performance by subsidiary

v Operating income per net sales of Meitec Next (recruiting & placement business) is approx.

30%.
R ti & PI t Engineering
Temporary Staffing Business B i acemen Solutions
Business Business
. Meitec Meitec Meitec Meitec all engineer Meitec .
(Milions of yen Meitec Fielders Cast EX Next Jp (China) Apollo Giken Gr.
Net sales 34,073 7,218 1,340 45 758 65 33 82:
YoY
+941 +831 +41 +16 +119 (2 +7 (25)
Amount
o
Chﬁng +2.8% +13.0% +3.2% +56.9% +18.7% (3.7%) +29.6% (3.0%
Operating income 4,100 641 49 13) 283 21 (B) (13)
Yoy +172 +93 +2 — +79 (7) +18 (24
Amount
o
Jo +4.4% +17.1% +4.9% —| +38.8% (26.5% — —
Chang
Ordinary income 4,679 639 49 (13) 283 21 (B) (14)
Profit 3,279 523 39 (13) 193 17 (B) 9
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Forecast for the Fiscal Year Ending March 31, 2017

v Forecast of performance by subsidiary

v Meitec Next (recruiting & placement business) plans a net sales increase of +21.1% year on

year.
H Engineering
Temporary Staffing Business Recruting & Placement Solutions
Business Business
. Meitec Meitec Meitec Meitec all engineer Meitec .
(Milions of yer Meitec Fielders Cast EX Next Jp (China) Apollo Giken Gr.
Net sales 70,20C 14,800 2,700 110 1,600 120 100 1,7%
YoY
A +1,321 +1,472 + 64 +41 +278 (13 +29 (255
mount
(V)
Ch:nge +1.9% +11.0% +25% +59.5% +21.1% (9.9%) +42.7% (12.7%
Operating income 8,800 1,300 90 (30) 540 10 0 5
Yo 261 +95 +2 +106 40 +33 63
Amount (261) o ( (
o,
Ch%) (2.9% +7.9% +3.0% —| +24.5% (80.4% — (92.7%
ange
Ordinary income 9,300 1,300 90 30) 540 10 0 5
Profit 6,700 1,000 60 (30) 360 10 0 20
*From the presentation of previous 4th Q of fiscal year 4 1




Trend in Average Rate = (Market Value)

v" Re-posted (data disclosed in May 2016)
v' Average rate will be disclosed at the time of disclosure of the results of the fiscal year.

(ven/H) A A B R D9l m AL Fv% /Meitec
Average Rate at the end of each fiscal year B ATV 74)LF—XMeitec Fielders
¥4,982 ¥4,958 ¥5,004 ¥5,022 ¥5,045 ¥5,066

¥4814 ¥4,824

HESE /Estimate
3,480

'09/3 "10/3 "11/3 "12/3 "13/3 '14/3 '15/3 '16/3 49

*From the presentation of previous 4th Q of fiscal year



Sales by the Industrial Segments (Meitec)

Millions of Yen

2Q FY2012 | 2Q FY2013 | 2Q FY2014 | 2Q FY2015 2Q FY2016
m Nete Sales Net Sales ;Z::lsz/i; Change |Change (%)
Automobile/Transportation 5,529 6,283 7,517 8,574 9,221 27.1% +647 +7.5%
Aircraft/Aerospace 2,099 2,276 2,492 2,669 2,764 8.1% +95 +3.6%)|
Industrial Machinery 4,081 4,130 4,611 4,908 5,083 14.9% +174 +3.6%)|
Precision Equipment 1,977 2,194 2,335 2,468 2,553 7.5% +84 +3.4%
IT Related Hardware and Devices 2,492 2,588 2,618 2,406 2,162 6.3% (244) (10.2%)
Electric and Electronics 4,335 3,946 3,886 4,016 4,045 11.9% +28 +0.7%
Semiconductors and Integrated Circuits Design 1,658 1,760 1,949 2,095 1,965 5.8% (129) (6.2%)
Semiconductor Equipment and Devices 908 920 865 949 974 2.9% +24 + 2.6%
Information Processing/Software 1,900 1,843 2,036 2,357 2,400 7.0% +42 +1.8%
Plant 769 778 888 1,103 1,238 3.6% +135 +12.3%
Construction 172 182 187 181 199 0.6% +18 +9.9%
Others 1,200 1,246 1,293 1,398 1,464 4.3% +65 +4.7%)|
Total 27,125 28,150 30,681 33,131 34,073 100.0% +941 +2.8%)
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Sales by the Industrial Segments (Meitec Fielders)

Millions of Yen
2Q FY2012 | 2Q FY2013 | 2Q FY2014 | 2Q FY2015 2Q FY2016
Nete Sales Net Sales ;gltzls('\;/eo; Change szoa/cr‘;ge

Automobile/Transportation 1,249 1,551 1,981 2,385 2,682 37.2% +297( + 12.5%)
Aircraft/Aerospace 74 91 95 115 173 2.4% +57| +49.4%
Industrial Machinery 611 715 862 941 1,036 14.4% +95[  +10.1%
Precision Equipment 603 763 820 808 836 11.6% +28 +3.6%
IT Related Hardware and Devices 163 169 201 209 263 3.6% +54| +25.8%
Electric and Electronics 873 735 768 819 874 12.1% +55 + 6.7%)
Semiconductors and Integrated Circuits Design 264 234 226 233 264 3.7% +31 + 13.4%)
Semiconductor Equipment and Devices 200 234 196 230 341 4.7% +111| +48.3%
Information Processing/Software 73 111 164 168 164 2.3% (4) (2.4%)
Plant 91 132 183 225 263 3.6% +38| +17.0%
Construction 44 46 12 7 10 0.1% +2[  +30.0%
Others 264 249 241 242 307 4.3% +64| +26.8%
Total 4513 5,037 5,753 6,386 7,218 100.0% +831 +13.0%
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Distribution of Engineers by Technical Fields and Age

v Mechanical and electrical engineering account for more than 70% in the

technical fields of Meitec engineers.

119> 2F / Technical field $E&s/According to age
0.1% 0.1% Chemical/{E 2% 0.4% 0.9% 60's 608t 1.3%
- \ 100%
Rz 0 50's 50&Eft
EE LIRS 10.1% ke 11.1%
MS
0 0
14.5% 14.8% 14.6% 2810 %
5% =l 296% A0
Electrical 31.6%
BRR
32.1%
50%
Mechanical
2 S 25%
0%
vs oo o214 o 2015 2016 2014 2015 2016 46

Distribution of Engineers by Technical Fields and Age

1l ¥% / Technical field $E&R/ According to age
Chemical/{b#%\ 100% - 0.1% ~0.1% 60‘s 0.1%
3.8% 3.6% 3.9% _\ = —
-E_h 86% 1% gy 1ew% A0S 40RK B
9.9% 9.6% 06% A
MS
Electrical 75%
BR%
33.2%
50%
Mechanical
T ED
49.7% 25%
0%
2014 2015 2016 2014 2015 2016 17

MS: Micro Computer System



Trend of Performances (Consolidated)

(Milions of Yen) | 2008-2Q | 2009-2Q| 2010-2Q|  2011-24 2012-20)  2013-2Q  2014pQ 52Q | 2016-2Q
Net sales 41,394 26,208 29,357 31,987 34,130 35/754 39,300 49,143 44
Cost of sales 29,429 23,47B 23,628 24,062 25,119 26/607 29,366 31,321 32
oot ofssles to et 71.19 89.6% 80.5%6 75.3% 73.6% 74.1% 74\7% 74.3% 74.
Gross profit 11,964 2,724 5,728 7,885 9,010 9,146 9034 10,822 11,
Seling, general and 6,591 5,978 5,065 5,556 6,119 6,239 5,041 6,077 8,
administrative expens
o emenses ot 15.9% 22.8% 17.3% 17.4% 17.9% 17 4% 151% 14.4% 14.
Operating income 5,375 (3,248 66p 2,328 2,8p1 2,907 3,992 al744 5,
et neore 13.0%4 (12.4%) 2.3% 7.30% 8.5% 8.1% 10.0% 11}3% 11
Non-operating 53 2,454 1,468 46 14 33 24 14 i
INCOMe _
Non-operating 33 54 43 24 2p 9 3 35 7
expense
Ordinary income 5,395 (850 2,08[7 2,350 2,945 2,931 4,012 4[723 q,(
ey nome 13.00 (3.2% 7.1% 7.4% 8.6% 8.2% 10.p% 11|2% 11
Extraordinary incomd 10 26 297 — 47 — 7 1,084 2
Extraordinary loss 60 26 83 2 204 18 3,464 30 3
Profit before income taxeg 5,345 (850 2,30R 2,347 2,786 2,913 b55 5,777 5,C
Total income taxes 2,309 364 68p 1,041 1,004 1,207 361 1,979 1}6
Proit attributable to owners of parent 3,039 (1,214) 1,615 1,295 1,602 1,706 194 3[798 q
Profit margins 7.3% (4.6% 5.5% 4.1% 5.006 4.8% 0.5% 9% 719
48
(Milions of Yen) | 2008-2Q | 2009-2Q | 2010-2Q|  2011-2 2012-2Q  2013-4Q  2014-PQ 5-2a1 | 2016-2Q
Net sales 31,163 20,09[ 22,698 25,256 27,125 28[150 30,682 38,131 34
Cost of sales 22,095 18,01p 18,629 19,180 20,081 21/094 23,001 241,758 5
coetofsales o et 70.9% 89.6% 82.1% 75.9% 74.0% 74.0% 75|3% 74.7% 76
Gross proft 9,067 2,082 4,089 6,075 7,043 7,056 7,590 8372 g,!
Selling, general and 4,082 4,018 3,820 4,131 4,583 4,664 4,325 4444 4,
administrative expens
Soenemensesto Nt 13.1% 20.0% 16.9%6 16.4% 16.9% 16.6% 14/1% 13.4% 1B.
Operating income 4,985 (1,931) 239 1,944 2,450 2,392 3,065 3(927 4
e ncame 16.0% (9.6% 1.1% 7.7% 9.1% 8.5% 10.p% 11|9% 14.(
Non-operating 510 2,07 1,350 337 291 4p3 435 497 b
INCOMeE _
Non-operating 24 29 14 19 10 n 3 o 6
expense
Ordinary income 5,471 109 1,578 2,262 2,789 2,791 3,697 4{395 4
ey meors 17.6% 0.5% 6.9% 9.0% 10.1% 9.9% 12.0% 133% 13.
Extraordinary incomg 5 1 1 — — — 8 1,084 1%
Extraordinary loss 56 15 73 2 210 43 3,468 a3 3
Profit before income taxes 5,420 94 1,501 2,260 2,5P8 2,148 242 5437 41€
Total income taxes 2,018 64 600 o0 935 1,0p3 69 1,687 1p
Profi 3,402 31 900 1,356 1,593 1,745 172 3,749 32
Profit margins 10.99 0.2% 4.0% 5.4% 5.9% 6.2% 0.6% 11[3% 9.




Trend of Performances (Meitec Fielders)

(Milions of Yen) | 2008-2Q | 2009-2Q| 2010-2Q|  2011-2( 2012-2Q  2013-2Q  2014-PQ 5-2@ | 2016-2Q
Net sales 5,531 3,40 3,942 4,113 4513 5,037 5753 6/386 7.
Cost of sales 4,029 3,372 3,138 3,134 3,436 3,879 4453 41965 5,€
Coetofsales toet 72.8% 99.1% 79.6% 76.2% 76.1% 77.0% 7714% 71.7% 78.
Gross profit 1,50 3( 804 978 1,076 1,157 1,300 1,421 1/5
Selling, general and 1,032 99 54p 738 807 806 813 §73 3
administrative expens
SeshepensestoNIt 18,79 29.1% 13.9% 17.9% 17.9% 16.0% 14[1% 13.7% 1B.
Operating income 469 (960 254 24p 269 351 4B6 547 64
g e 8.5% (28.2% 6.4% 5.8% 6.0% 7.0% 8.5% 816% 89
Non-operating 4 455 13 2 1 1 — — —
INCOME _
Non-operating _ 1 . . . . . . 1
expense
Ordinary income 474 (506 389 24p 270 352 486 548 43
ey ncome 8.6 (14.9% 9.9% 5.9% 6.0% 7.0% 8.5% 8l6% g9
Extraordinary incomd] — — — —_ — — — — —
Extraordinary loss — — 1 — — — — — —
Profit before income taxeg 473 (507 389 24P 210 352 486 548 63
Total income taxes 197 271 14 96 10p 133 189 1P8 1
Profit 276 (785 378 14 167 218 2p7 349 52
Profit margins 5.0% (23.19% 9.5% 3.5% 3.7% 4.3% 5.2% 5/5% 713
50
(Milions of Yer)| 2008-2Q | 2009-2Q | 2010-2Q|  2011-2( 2012-2Q  2013-2Q  2014-pQ  201512Q  2016-:
Net sales 275 179 215 288 348 447 586 439 15
Cost of sales
Cost ofsales to Net
sales
Gross profit 275 173 215 283 368 447 5B6 39 15
Seling, general and 289 18( 16p 208 246 278 3p5 435 47
administrative expens
Sospemensesefit 105.29 104.09 75.1% 71.71% 67.0% 6212% 66.3% 68.0% 6.
Operating income (14) 6 53 8( 121 169 180 204 28:
e (5.2% (4.0% 24.9% 28.36 33.0% 37.8% 33[7% 34.0% 37
Non-operating _ _ 1 _ _ _ _ _ _
income
Non-operating _ _ _ _ _ _ _ _ _
expense
Ordinary income (14) 6 54 8( 121 169 180 204 287
ey ncome (5.2% (3.9% 25.5% 28.4% 33.9% 37.9% 33[7% 32.0% 37.2
Extraordinary incomd — — — — — — — — —
Extraordinary loss — — — — — — — — —
Profit before income taxes (14) 6 54 8( 121 169 180 204 28¢
Total income taxes — — — — 9 55 64 67 aD
Proft (14) 7 54 8( 11p 114 116 16 102
Profit margins (5.3% (4.1%] 25.1% 28.4% 30.9% 25.5% 21l6% 21.4% 255




Trend of Balance Sheets (Consolidated)

(Milions of Yen) 2007/9/30| 2008/9/3p 2009/9/30 2010/9{30 2011/3/30 2012/9/30 2013/9/30 201{4/9/30 20[L5/9/30 201
Cash and deposits 17,208 18,926 14,851 19548 24504 27506 27,866 30,719 35716 B4
Notes and accounts receivable - trqde 12,687 12,395 8,016 9,339 9,391 10,036 10070 11,680  1P,0482,69%
Total current assets 36,141 35,28p 27,391 32,210 37,128 40,935 42,090 46,427 52,071 52

Property, plant and equipmént 13,873 13]093 12,390 1[,986 11,465 10,920 10,785 7,333 5,980
Total non-current assets 22,004 22,280 19,823 18,600 17,494 16215 15,799 19,393 12271  [1
Total assets 58,144 57,566 47,214 50,811 54,623  57[150 57,890 58,821 4,343 B3
Total current iabilties 13,363 12,80y 5762  7.4B8 8409  9F60  9le42 11351  1p850 12,
Total non-current liabilties 6,634 6,708 7,423 8,271 8,890 9,496 10,256 10,857 12,046 13,
Total liabiities 19,997 1951p 13,185 15760 17,299 19257 19,898  2p,209 24,897 D6

Total shareholders' equity 3841 38474 34,604 35,716 38,146 38,744  [38,816 |38,401 | 41,387
Other net assets (393 424 (575) (666) (829) (850L) 6834) (1,789) (1,941 (2,29
Total net assets 38,148 38,04 34,028 35050 37,324 37893 37,991 36,612 39,445  B7
52

Trend of Profit Distributions and Forecast

Actual | Forecast

FY2005 | FY2006 | FY2007 | FY2008 | FY2009 | FY2010 | FY2011 | FY2012 | FY2013 | FY2014 | FY2015 | FY2016

Dividend Payout ratio 65.1%| 1,085.7%|  50.5%|  58.9% —| 247w 68.5%| 5324  56.1%|  92.4%  53.5%|  53.1%

Dividend on Equity 7.1% 7.4% 6.5% 6.9% 2.4% 2.6% 5.2% 8.4% 6.0% 9.2% 11.4%-

Annual Per Shard @¥90.50| @¥89.00| @¥72.00| @¥75.00| @¥24.50| @¥27.50| @¥58.50| @¥99.00| @¥72.00| @¥111.00| @¥144.00] @¥139.50

Dividends —wionsorven| 3329 3,162| 2488 2,518 812 o11| 1,925  3,134] 22200 3373|4286 4,038

Per Shard @¥44.00| @¥44.00| @¥37.50| @¥47.00| @¥24.50 @¥29.00| @¥30.00| @¥31.50| @¥44.00| @¥63.00] @¥68.00
QU st 1,630 1,579  1,304| 1,590 812 961 981 983|  1,344| 1,908] 1,968
Per Shard @¥46.50| @¥45.00| @¥34.50| @¥28.00 @Y27.50| @¥29.50| @¥69.00| @¥40.50| @¥67.00| @¥81.00] @¥71.50
YOO et 1,699| 1,583 1,184 928 911 965 2,153|  1,237|  2,020| 2,378] 2,069

Acquisition Of  mesesosds 1 405 1,353 857 1,174 4211 1,506 641 269 279-

Treasury

Shares milonsofven| 5,100/ 5,099|  3,100] 2,800 700)  2,800] 1,800 899 3,799 3,599

pod SIRENOIETS s oven| 8420  8,261) 5,588  5318|  s12|  o11|  2.625| 5934]  4020| 4273  s086] 7,637

Moy Stock ™=k 1562| 1,400 342 100 1,700 500 300 900-

Stock Price 2SOl ¥3830| ¥3,870| ¥3,860| ¥3,040| ¥1,242| ¥1,893| ¥L621| ¥L,681| ¥2,193| ¥2,857| ¥3965| ¥3,865

TSEAOT44  asommacnan]  ¥3.870|  ¥3,800| ¥3,020| ¥1,216| ¥1,831| ¥1,664| ¥1,669| ¥2,343| ¥2930| ¥4,025 ¥3,935-

Earnings per Share @¥138.93| @¥8.20| @¥142.64| @¥127.31| @¥(27.30)| @¥111.33| @¥85.45| @¥186.08| @¥128.30| @¥120.12| @¥269.24] @¥262.58

Net Assets per share @¥1,274.10] @¥1,092.80| @¥1,086.71| @¥1,081.85| @¥1,002.58| @¥1,112.69] @¥1,135.10] @¥1,229.62| @¥1,182.85| @¥1,238.78| @¥1,278.59
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Shareholder’s Equity and Cash and Deposit

v By continuing the profit distribution according to the current policy, sustain 37 billion yen of shareholder‘s equity

v' Prioritize the improvement of “quality and quantities” of the current level of shareholder's equity in consideration of
future growth target.

(100

millions of yen)

 Protecting employment of

Shareholder's Equity (Risk Capital) remains steady> engineers under economic crisit
is essential for sustainable
growth for indefinite
employment engineer staffing
business.
— Engineers can continue to
concentrate on brushing up thei
own career under assumption o
stable employment.

» With consideration of remaining
fund, prioritize the
“improvement of "quality and
guantity" of the shareholders
equity” which would lead to the
safeness of finance.

*From the presentation of previous 4th Q of fiscal year 54

Market of Engineer Staffing Business (estimate)

v Meitec Group hold 6% share(estimate) of Engineer Staffing Business Market.

v Meitec’s high average price per hour is prominent.

It proves our engineer’s high value in “Technological Strength X Human Strength”.

Annual sales of the Temporary Staffing Market Engineer Staffing Business (estimate)| MEITEC
5.4trilion "2 - Annual sales of | 8¥5022
L 1.3trillion MT:MEITEC &

p e . ~ : ' . Engi
(estlmat/(/-))/ i(\ll{;liY‘Ql\/(l)(e]I:l(;c Fielders S':g;'f‘ﬁg
/ 7 - @¥3,520
,// / 76.6b|”|0n (es“mate)
. / -
lEnglneer Stafflng Busmess {es’nmate) MT &/ME u‘ Specified
J ' | W.D.U.
| thher temporary staffing / - Others / @300
\76% 7 S W.D.U.
- e @¥2,160
8 . -General Temporary-Staffing Market——
6 Market(trillion) 65 63 o Specified Temporary Staffing Market
5.4 . 5.3 e 5.2 5.1 5.4
4 29 H— 0 1 %0 1 Y [ 88 [ 871 [ | 87 [| 38 || 38
2 2j3 33 [ L - L - - - - . |
| o meones o [ SN N (G [isw (SN s AN
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Original source: 2013 MHLW statistics . We calculated the estimate originally. # We assume no responsibility for our estimation. 55



Mid-term Management Plan of Meitec Group 2014~2016
(Professional Staffing Business for Engineers)

*Sa

e slide from last year’s irese tation

2016 Targets

B ouT FOLLOW IN
AT | (Sales) Strategy || (Growth Support)Strategy | |(Recruiting)Strategy

6.800 Stable Growth in High-end Zone as No. 1
engineers
_providing Group cooperatiof)|  |mprovement of
finest quality in sales efforts “Technological Strengthen m
services “the power of =
[68 billion yen] Improvement of Sérengthhx_H_lL_Jma}n b:) . . | d8'f7'0'0 | (LY
organizational trength = Tota obtaming ndefinitely | =
1.900 strength Strength applicants and Eml?|0yed D
engineers : <u orfoor career implementing Engineers | <@
el Collaboration Pp follow-up” (7))
. . ; ; development
differentiated with engineers

services
[13.5 billion yen]

Further growth to become No.1 in Volume Zone

Will set when
actually started

Will set when
actually started

glatform

BPM of the respective measures in the
Strategy

Promote and support the “Materialization a
IN/OUT/FOLLOW strategies,” etc.
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Mid-term Management Plan of Meitec Group 2014~2016
(Recruiting & Placement Business for Engineers)

v Hone our “No.1 position for overall satisfaction with career change support tailored to engineers” in the
recruiting & placement business focusing on engineers, and achieve further expansion
v In the new Mid-term Management Plan, global business is considered in the recruiting & placement business
*Same slide from last year’s presentation

No.1 for five consecutive years in Strategy for Strategy for

overall satisfaction with career

hange support tailored to engineers 2016 Targets clients engineers 2016 Targets

Specializing in career Strengthen engineer placeme
changes for engineers in (increase job offers and job
manufacturing seekers) M
- /
P I Number of
One of the largest number Increase global options oepnced | S

of job offers in the industry
(always more than 7,000
offers)

1,300

(personnel placement and
proposal on ways to work)
1]
Increase options for senior
engineers

(personnel placement and proposal on
ways to work)

SJ3aulsu

\ /
e N
Supported by dedicated
consultants familiar with
technology

o

¥April 1, 2015 |
(No change in the strategies and targets)

*¢Note: The above fiscal 2016 target includes targets of the placement business in Meit
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Performance Targets of
Mid-term Management Plan of Meitec Group 2014~2016

Pursuing stable growth
at the top of the high-end zone

Extensive growth toward
the top of the volume zone

Continue to hire approx. 630
engineerslyear

Continue to hire approx. 300
engineerslyear

10.3%  9.8% 21.0% 20.5%

3% 3 18.4%

7.2%  5.8% 3.7%

u MTETZ R A /Newly graduated ratio MTH& R F 28 /Mid-career ratio B MFHTZE R A 2 /Newly graduated ratio = MFehE R A 38 /Mid-career ratio

CEEEEES o 12 3 4 15 e 08 8™ 11 12 13 1415 '1e
Previous Plan Mid-term Plan Previous Plan Mid-term Plan

Sustain the current price of 5,000 yen/hr. Sustain the current price of 3,500 yen/hr.

Expect working hours to be at current level

Expect working hours to be at current level

Performance Targets of
Mid-term Management Plan of Meitec Group 2014~2016

Pursuing stable growth
at the top of the high-end zone

Maintain utilization ratio of approx. 95%

Extensive growth toward
the top of the volume zone

Utilization ratio would drop to just below 95%,
due to the actively hiring to increase engineers.

(100 millions of yen) (200 millions of yen)
=== F| #F 3 Operating Income Margin
Q 00
o 80 - 98
14.6%
o 10.2%
o 8.7% 9.7%  9.8%
c »
£ eq
=
< 40 -
S
()
o
O Previous Plan Mid-term Plan Previous Plan Mid-term Plan
0 (20.7%)
08 '09 10 " 12 13 14 15 16
i)
IS
o
c
i)
IS
N
E
> Previous Plan Mid-term Plan Previous Plan Mid-term Plan
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Corporate Governance

v As of November 8, 2016.

v' Committees unique to Meitec, clear director compensation calculations, etc.

I. Organization of the Company Il. Executives
1T f - *Directors 9 (of which outsaide2 , independent 2)
- Type ot organization _ - Audit & supervisory board members 3
Corporation with audit & supervisory board (of which outsaide3 , independent 3)

*The Company designates all the outside directors/audit & supervisory board members
(executives) who satisfy the qualification for independent executives as independent executives.

2.The company established following two distinctive
committee chaired by an outside director.

[1l. Calculation Method of Executive Remuneration

i, Corporate Governance Committee Remuneration Amounts to Individual Executives
Chairman: Outside Director; Members: All Directors ¥1K=JPY1,000- 01-April-16
|- Evaluation and analysis of effectiveness of Board of Directgrs | | |CEQ: MEITEC Group Yeary 28 800K (Morthly  ¥2,400K )

aymen ’ !
i - Discussion of basic matters of governance and other issue$ President and CEO, COO | P&
e S ——— ]
(CO0)
ii . Officer Appointment Advisory Committee Director Yealy " ¥19,200K (Monthly  ¥L600K )

Chairman: Outside Director;

. . Yearly
; . D ¥ K (Monthl ¥750K
Members: CEO and Outside Directors SUt:_'de d_'rzcmr o | PRVTENL 2,000k (onthly )
T e e e e e e e e e e tanding audit & supervisory boar early ¥24,000K (Monthly  ¥2,000K )
i Evaluating appropriateness of processes member S
- Appointment/dismissal of Representative Director & CEQ| | |Audit& supenvisoryboard member | . o ¥7,800K (Monthly — ¥650K)

- Performance evaluation of inside executive directors Performance-linked remuneration etc.

- Nomination of directors and audit & supervisory board

Revised: April 1, 2016

member candidates o e P o™ x2.5%
+ Remuneration of inside executive directors remuneration) Upper limit: 250 million yen annually

CEO Candldates Screenlng CounCII E Of which Outside Directors Not e|lg|b|e for allocation

"""""""""""""""""""""""""""""" Of which the equivalent to 20% of post-tax value

e

Allocated for purchase of treasury shares
(Directors shareholding association method)

[ e i e e e e

Shareholders by Business Segments

As of September 30, 2016

Shareholder Segment

Shareholders Shares Held
Banks 5 0.1% 725,101 2.3%
Trust Banks 20 0.3% 7,554,900 24.1%
tgfn;‘;giggn"fe insurance 25 0.4% 4,282,783 13.7%

Securities financing
and other financial companies

Securities companies 35 0.6% 712,312 2.3%

Business concerns

5 0.1% 24,760 0.1%

. 95 1.6% 400,246 1.3%

and other companies
Overseas companies and nvestors 210 3.5% 11,959,574 38.2%
Individuals and others 5,623 93.4% 5,640,324 18.0%
Total 6,018 100.0% 31,300,000 100.0%

61



Company Information

Tokyo Headquarters

Akasaka, Minato-ku, Tokyo

Nagoya Headquarters

Nishi-ku Nagoya

Stock listings

Tokyo Stock Exchange, 1st Section (No. 9744)

Incorporated

July 17, 1974

Clients

Approximately 1,000 blue-chip companies, mostly
listed in the first and second sections of Tokyo Stock
Exchange

Branches

34 Sales offices, including Tokyo, Osaka, Nagoya, and
other major Japanese cities

Group Companies

[Temporary Staffing Business] [Recruiting & Placement Business]
H MEITEC FIELDERS INC. B MEITEC NEXT CORPORATION

B MEITEC CAST INC. H all engineer.jp CORPORATION
® MEITEC EX B Meitec Shanghai
CORPORATION ® MEITEC Shanghai Human Resources Co. Ltd.

[Engineering Solutions Business]

H APOLLO GIKEN CO., LTD.
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Develop a New Era by People and Technology

MEITEC GROUP

For inquiry regarding investor relations:

Phone: +81-03-5413-0131 e-mail; ir@meitec.com

URL: http://www.meitec.co.jp

{Note)

to those released.

Earnings forecasts and other forward-looking statements in this release are based on data currently available to manag
and certain assumptions that management believes are reasonable. Actual results may therefore differ materially from
statements for various reasons.
Some important factors that might have an effect on business performance pertain to Business Risks stated in the Comg
annual securities report and other information already released, but factors influencing business performance are not li
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