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The Meitec Group’s Enduring Goals

Features of the Meitec Group

1. The largest in the regular full-time employment
engineer staffing industry

{Largest number of transactions in the industry & the best quality in the industry; a pioneer)

2. The largest “group of professional engineers” in Japan
(A platform that produces Lifetime Professional Engineers®)

3. Clients include approx. 1,000 major manufacturing
companies in Japan

{More than 4,000 companies in total over the 40 years since the company was established)



“ldeal State of the Meitec Group”

Prior to the start of the mid-term management plan, we have reviewed the “ideal state of the Group”
(visions).

The previous four values (employees, clients, shareholders, and society) have been amended to following
five values

(Management Concept] We, the Meitec Group,
Mutual Growth & Prosperity with cooperation of all the employees,
‘ : shall improve the five values
(Corporate Slogan] 5 continuously from the "Value to

Develop a new era by People and Technology Engineers" as a starting point

Value to Employees

Value to Engineers We continue to provide optimum
We continue to provide optimum “opportunities and placemeritr
“opportunities and placemeridt all _employees who sympathize with th
engineers who aim for affluef€areer intension of'independence and mutul
Style of Engineer”. supports’and continue to grow as
professional.

Value to Shareholders

We maximize mid and long-term
shareholders returns by creafing “so|
profits” based on continuous
improvement of the Values.

“Business Policy of the Meitec Group”

v We have set a business policy that clearly states the values provided by the Group to

service users, through a review of our management concept and corporate slogan as well
as our “ideal state.”

H uman Resourceéﬂ Engi neer Recruiti ng
" BusinessMarket Mar ket

;""'”uEngi neer Staffi ng
i Market :

Create affluent
‘ » “Career Style
- of Engineer”

together

::Mﬁrket of Design and Competitive {1\
. Development Work - . Market

Labor Market



Top 10 Clients by Sales

v The top 10 clients for Meitec are as below.

2¢Due to confidentiality reasons we refrain from disclosing specific figu

*From the presentation of 2nd Q of fiscal year 7

Sales by the Industrial Segments

v Sales by the industrial segment for Meitec are as below.

JXFigures are stated in Reference Materials. From a confidentiality perspective, we refrain from disclosing the breakdown and outloo

*From the presentation of 2nd Q of fiscal year 8



Sales and Cost of the Professional Staffing Business for Engineers

v Increase the number of engineers and sustain and improve the high "utilization ratio and

prices‘ is the key to a growth
v Working hours is a key indicator, but it is outside the control of the Meitec Group.

Un-controllable

Controllable by Company Effort
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Trend in Average Rate = (Market Value)

v Each engineer raises the value of his/her performances, helping clients’ understand the value.

— We will continue to make efforts to “obtain appropriate compensation” based on market value.

(ven/H) 3HAK A b = D 2K %4 il m AL Tv%9 /Meitec
Average Rate at the end of each fiscal year B AL TV T74)LF—XMeitec Fielders

¥4,982 ¥4 958 ¥5,004 ¥5,022 ¥5,045 ¥5,066

¥4,814 ¥4,824

HE5E /Estimate
3,480

'09/3 "10/3 "11/3 "12/3 "13/3 "14/3 '15/3 '16/3 10

*From the presentation of previous 4th Q of fiscal year



Utilization Ratio

ilelln . A 1 [} <lale elaln [} .

v The utilization ratio declined slightly year on year, mainly due to the strategic rotation of
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Number of Engineers Assigned to the Clients (Key factor of Sales)

v The number of engineers assigned to clients has steadily risen due to the combination of an

“increase in the number of engineers” by aggressive recruitment and the “maintenance of

shock

Meitec

Previous Mid-term

Management Plan Mid-term Plan

IELGE

Lehman Earth-
shock IELG

high utilization ratio” by obtaining orders and early assignment.

Meitec Fielders

*From the presentation of 2nd Q of fiscal year

Previous Mid-term
Management Plan

Mid-term Plan
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Trend in New Orders by Month

v" New monthly orders at Meitec remain firm, trending above the key 350 orders per month

level. 2<From a confidentiality perspective, we refrain from disclosing the breakdown of new orders (industry, clien

(Orders)

200

Lehman Earth- . . )
Previous Mid-term Management Plan Mid-term Plan

*From the presentation of 2nd Q of fiscal year 1 3

Working Hours

v Working hours declined year on year due to reductions in overtime hours etc.

—We view 8.8-9.0 hours per day to be a solid level
v We do not see this as a major risk but close attention will be required going forward. ’<Uncontrollable by Meiteg

Meitec Meitec Fielders
(H/day) (H/day)

Lehman Earth- Previous Mid-term - Lehman Earth- Previous Mid-term .
Managementplan  Mid-term Plan Managementpian  Mic-term Plan

*From the presentation of 2nd Q of fiscal year 1 4



Number of Engineers (Group Consolidated)

v Number of engineers at the end of January 31, 2017 was 8,661, increased 432

engineers, or 5.2%, compared to January 31, 2016

(Person)

Lehman Earth- Previous Mid-term .
Management Plan Mid-term Plan
15

Number of Engineers (Meitec)

Number of engineers at the end of January 31, 2017 was 6,679, increased 155 engineers, or 2.4%,
compared to January 31, 2016.

Achieving both mid-career hires and reduction of the turnover ratio will be key in achieving the target for
6,800 engineers by March 31, 2017.

(Person) | ‘ \
Target for March 31, 2017: 6,800

CAE merger
Oct 1, 2014

Hiring of new
graduates

Lost
approx.
10%

Achieving both mid-career

hire and reduction of
turnover ratio at same time

Previous Mid-term .
Management Plan Mid-term Plan
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Number of Engineers (Meitec Fielders)

Number of engineers at the end of January 31, 2017 was 1,982, increased 207 engineers, or 11.7%,
compared to January 31, 2016.

The target for 1,900 engineers by March 31, 2017 has been reached, but achieving both mid-career hires
and reduction of turnover ratio remains key.
[ \ \ \ [ \ [ \ —

Target for March 31, 2017: 1,900

Hiring of new
graduates

Achieving both mid-career
hire and reduction of
turnover ratio at same time

Lehman Earth- Previous Mid-term .
Management Plan Mid-term Plan
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Hiring Target for Fiscal Year Ending Mar. 2017

and the assumption of ensuring engineers can be assigned
smoothly.

applicant, we continued our effort while maintaining our hiring
standards.

v Job offers by the Meitec Group was below the initial forecast by 23

v The hiring target is 318 engineers (no change from initial engineers (-3 year on year), comprising a shortfall of 18 (-26 year on

forecast), breaking down as 135 for Meitec (-25) and 183 for
Meitec Fielders (+25).

year) for Meitec (-26 year on year) and a shortfall of 5 (+23 year on
year, a record high) for Meitec Fielders.

(person Fiscal Year Ending March 31, 2017 Ending ';‘;?L:Zalr 2018
Nexvgi? o Mid-career Total o017
(Actual) (Target)  Pitistsited K@ EViv/o SN Peorbituatbed 2000 000 - Rl
Meitec 338 135 (25) 473 (25) 312 (18)
Meitec Fielders 182 183 +25 365 +25 205 (5)
Total 520 318 — 838 — 517 (23)
Crowous vear +46 +25 +71

*From the presentation of 2nd Q of fiscal year 1 8



Progress on Mid-term Management Plan

~the third year of the Mid-term Management Plan~

Re-posted

v We have factored in revisions to our earnings forecasts for the second half of fiscal 2016

v Results almost reached the target levels for the third year of the Mid-term Management Plan,
but issues remain to be addressed.

» Mid-term Management Plan FY2014 FY2015 FY2016

billion yen (Targets) (Actua) (Actua) (Forecast)
Group Consolidated —_—
Net Sales 88.0 82.1 87.8
Operating Income 10.0 9.5 10.8
Margin equal or more than 1 2% 116% 124%
Profit 6.0 3.6 8.0
ROE equal or more than 1 5% 99% 215%
Net Sales 68.0 64.6 68.8
Operating Income ) 7.9 9.0
Margin equal or more than 1 3% 12.3% 13.2%

~ Meitec Fielders |

Net Sales 13.5 11.9 13.3
Operating Income 1.3 1.0 1.2
Mal'gin equal or more than 9.5% 9-0% 9-0%

*From the presentation of 2nd Q of fiscal year 1 9

Results for the 3rd Quarter of the Fiscal Year Ending
March 31, 2017 (Group Consolidated)

v Net sales rose 3.8% year on year and operating income was up 5.1%, driven by the
professional staffing business for engineers on the back of continued investment in

technological development by major manufacturers, Meitec’s main clients.
v' Profit attributable to owners of parent declined 4.2%, reflecting the absence of
extraordinary income booked in the same period a year earlier.

(Milions of yen) Dec. 31, 2015 UEAINAULEE Amount | Change ent:;i3|1n ’gzglf ;ch Change

Net sales 64,399 66,817] +2,417 +3.8% 90,800 713.6%
Cost of sales 47,578 49,481 +1,903 +4.0% 67,10

Cost of sales to Net sales 73.9% 74.1%] +0.2%
SG&A Expenses 9,063 9,185 +122] +1.3% 13,00(
Operating income 7,758 8,150 +392 +5.1% 10,700 76.2%

Operating income margins 12.0% 12.2% +0.2% 11.8%
Ordinary income 7,733 8,155 +421  +5.5% 10,700 76.2%
Extraordinary income & loss 1,039 26] (1,013
Profit before income taxes 8,773 8,182 (591) (6.7%
Profit attributable to owners of parent 5,840 5,596 (244) (4.2% 71,600 713.6%

Profit margins 9.1% 8.4% (0.7%

20



Results for the 3rd Quarter of the Fiscal Year Ending

March 31, 2017 (Meitec)

v Net sales increased 2.4% year on year and operating income rose 3.4%, supported by
growth in the number of engineers assigned to clients.

v The utilization ratio declined 0.6 percentage points year on year, mainly due to careful
selection of work assignments for newly graduated engineers and the strategic rotation of

engineers between clients and assignments to support career enhancement.

— Dec. 31, 2016 ending March
(Millions of yen)| De€c- 31, 2015 - Amount | Change 31 2017 Change

Net sales 50,607 51,813 +1,205 +2.4% 70,200 13.8%
Operating income 6,457 6,674 +216 +3.4% 8,800 75.8%

\Operating income margins 12.8% 129% +0.1% 12.5%
Ordinary income 6,925 7250  +333  +4.89 0,300  78.1%
Profit 5,492 5,153 (339) (6.2% 6,700 76.9%
Utilization ratio (Company-wide) 96.7% 96.1%} (0.6% 96.5%
Working Hours{h/day» 8.81 8.77 (0.04 (0.5% 8.82
Number of Engineers as Period-End 6,544 6,695 +151 +2.3%

Results for the 3rd Quarter of the Fiscal Year Ending
March 31, 2017 (Meitec Fielders)

21

Net sales increased 12.3% year on year and operating income rose 17.1%, supported by
growth in the number of engineers assigned to clients.

The utilization ratio increased 0.3 percentage points year on year, mainly reflecting steady
progress in assigning newly graduated engineers.
Profit surged 49.7% year on year, partly reflecting a reduction in the tax burden.

Meitec Fielders 3Q ended 3Q ended YoY % F(:jr_eca:’lt FYh %
Dec. 31, 2016 el Ly
(Millions of yen) Dec. 31, 2015 ec Amount Change 31, 2017 Change

Net sales 9,813 +1,209 +12.3% 14,800 74.5%
Operating income 889 1,041 +151 +17.1% 1,300 80.1%

Operating income margins 9.1% 9.4%| +0.3% 8.8%
Ordinary income 890 1,040| +150 +16.9% 1,300 80.0%
Profit 570 798 +228 +40.0% 1,000 79.8%
Utilization ratio (Company-wide) 95.5% 95.6% +0.1% 95.8%
Working Hours<h/day) 8.92 8.9 (0.02 (0.2% 8.95
Number of Engineers as Period-End 1,778 1,979 +201 +11.3%

22



Basic Policy Regarding Profit Distribution

v Through the realization of sustained growth, we will aim at the maximization of shareholder return on a
medium- to long-term basis.

v" The Company’s basic concept concerning profit return is achievement return based on performance.

Revised May 2011

Basic Policy Total Return Ratio
Regarding Profit : o
distribution Basically within 100%
Equal or more than 50% of consolidated net profit
Dividend —
Minimum Equal or more than Dividend on Equity ratio
Dividend (DOE) 5%
Treasury
Shares
o Retain Retired
ACC]UISI'[IOI’] Maximum of 2 million shares

Excess above maxim to be retired
Three Months Net Sales = Working capital: Consolidated two months net sales + Fund for strengthening the

financial base (a fund to sustain the business operation in the event of a crisis equivalent to that of fiscal year
ended March 2010): consolidated one month net sales

* To realize the flexible financial position, for the implementation of future growth strategies and response to the
risk associated in achieving the goals of the management plan, treasury shares will be held by the company.

23
Results and Forecast of Profit Distribution
v"  We have raised our forecast for profit distribution in line with upward revision to our full-
year earnings forecasts.

v Our new profit distribution forecasts equate to a total return ratio of 100% for the full year,

(Million)

*From the presentation of 2nd Q of fiscal year 24



Progress on the Mid-term Management Plan
~Towards the Next Mid-term Management Plan~

v Improving operating
income margin

v Continuing to
increase the numbef
of engineers holds
the key to growth

v Annual number of recruitment to miss initial
st h ” ¢ target in the Mid-term Management Plan
rengthen “the power o Iniial target in [ oot for _
IN obtaining applicants | (personjanagement Py Y2016 | DTSN
(Recruiting) and MT)(l 630 473 (1 57)
Strategy . . . X2
implementing follow-up MF 300 365 +65
total 930 838 (92)
%1 Meitec 22 Meitec Fielders
Group cooperation - ) ] o
in sales efforts v" Utilization ratio remaining
ouT Improvement of above 95%
(Sales) i7ati
Strategy organizational strength - New orders exceed
Collaboration 350/month
with engineers
Improvement of
“Technological Strength x| v* i ini i I
FOLLOW e Mamtamlng and Improving
gth = Total .
(Growth Support) Strength” & average rate for engineer
Strategy support for career pe rformance
development

Next Mid-term
Management Plan
scheduled for release
in May 2017

Progress on the Mid-term Management Plan

~Started a business dedicated to the Kyushu area~

v" A new business based on the business know-how and the career development

support system, the longtime cultivated advantages of Meitec Group.

Meitec Group established new employee system exclusively for local areas
-Meitec Group has launched engineer dispatching services for

v Providing technical services based on the
same career development system existing
for the engineer

—~———

the Kyushu area-

v Responding to the demands for
diverse approaches to work

—~———

Meitec Group can create increasingly diverse approaches to work and support
expanded staffing choices for manufacturing companies by using these ngw
approaches to work in specific areas.

26



Recruitment and Turnover

v Our forecasts for the number of recruitment and the turnover ratio as of the release of 2Q

results are as follows.

*XWe plan to announce the actual recruitment and turnover ratios in May 2017.

Meitec

(Person)

(Person)

Forecast Prospective

Number

shock quake shock

Forecast

Forecast ‘
J

=

No change from
Initial Forecast

Meitec Fielders

Earth-
ELG]

Prospective

Forecast Number

Forecast

Revised
| Forecast
=

Initial Forecast

8.3%

*From the presentation of 2nd Q of fiscal year 2 7

Market of Engineer Staffing Business (estimate)

v"  Meitec Group hold 6% share(estimate) of Engineer Staffing Business Market.

v Meitec’s high average price per hour is prominent.

It proves our engineer’s high value in “Technological Strength X Human Strength”.

Annual sales of the Temporary Staffing Market Engineer Staffing Business (estimate)| MEITEC
5Atrilion - i Al sales of | g 01
S 1.3trillion MT:MEITEC &

// H N . H H Enegi

(estlmat/(/e)/ I(\:I?FYQI\?)?ESG Fielders | Eneineer

A S @¥3,520

/ / 76.6billion (estimate)

. U 1Vile R |

IEngmeer Stafflng Busmess {es’nmate) MT &8 Specified
‘ W.D.U.

| \Other temporary stafflng - Others @¥3,008

N o | General

- 76% 7 A W.D.U.

7 - - @¥2,160

8 . -General-Temporary-Staffing Market——
6 Market(trillion) 65 63 = Specified Temporary Staffing Market
5.4 60 5.3 5.3 5.2 5.1 54

Yy 40 — ,, — 80 — 1 4 ] 38 [ 87 [ | 37 [ | 36 | | %9 [

2 2j3 | 83 | - L - ] || | - | L
|| o peozen muom (AN (SN [N [NREN SN (WisN (isw (s
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Original source: 2013 MHLW statistics . We calculated the estimate originally. # We assume no responsibility for our estimation. 28



Distribution of Engineers by Technical Fields and Age

59 ¥/ Technical field $E#R /According to age |
0.1% 0.1% \ Chemica|/1t=‘121§'830% 0.4% 0.9% 60's 60 1.3%
o 0 50's 50REE
EE LIRS 10.1% ke 11.1%
MS
0 0
14.5% 14.8% 14.6% %1% 10's
5% 2 296% A0
Electrical 31.6%
32.1%
50%
Mechanical
2 S 25%
0%
MS: Micro ComODuffer System 2015 2016 2014 2015 2016 29

Distribution of Engineers by Technical Fields and Age

# 1 58 / Technical field $F &5/ According to age
- . 6(‘)}Zemical/1b$§\ o 1004 - 0.1% _ 01% _60°s 0.1%
-m-h 86% 17% gy rew 105 40RK PP
9.9% 9.6% 0.6% Y B
MS
Electrical 75%
33.2%
50%
Mechanical
L E
49.7% 25%
0%
2014 2015 2016 2014 2015 2016 g9

MS: Micro Computer System



Trend of Performances (Consolidated)

(Miions of Yer) | 2003 | 2004 | 2005 | 2006| 2007| 2008 2009 2010 2011 2012 2013 2014 2P
Net sales 71,255| 79120 83223 82229 82102 79,898 5376  61[790 64955 7P330 74906  PB2,136 |
Cost of sales 49648| 54460 56685 57,701  57,7f7 57,077 4665  48/832 49,875 51,639 55370 0,481 |¢
e ] 697 e8ep 681y 702k 704%  7LB%  87j0%  790%  7hS%  134%  39%  [136% |
Gross prof 21,606| 24,6600 26,538 24,528  24,3p4 22720 7010 12957 17,079  1B691 19536  p1654 |
seling, generaland | g 39| 17371 14053 12046 12950 13439 11,939 108337 11629 1p337 1255 (2,114 |1
administrative expens
el 13104 156%  169%  157%  158%  168%  222%  16.7%  174%  17.5%  168%  [14.7%
Operating income 12267| 12289 12485 11581 11,35 9280  (4928) 220 5450 6,354  B979 (9540 [u
e 0NNl 17294 155% 150 141 138%  11B%  (92%)  42% 1% P0%  [93%  116% 1
E‘;g;’fe’a“”g 106 87 137 74 84 81 4729 2146 114 7 50 113 Z
Non-operating 90 185 59 169 115 107 77 178 2 24 51 10 5
expense
Ordinary income 12,283 12,190 12,562 11,487 11,334 9,260 (|76) 4588 5531  d427 6978 9643 |
evneon I 1700 154%  150% 14006 138%  11B%  (05%)  74% 3% pI%  93%  1L7% [
Btiaordnary 149 393 538 5 6 13 3 I — 58 — 20| 1,084
INCOMe
Exraordinary loss 477 2,682 22338 50007 1826 1,094 180 24 4 215 146 3621
Profit before income taxe§  11,955|  9,900| 10,86 640D 9514  81f8 (374) 4732 5526 6270 6,832 04l 11
e | 5246| 5192 5563 6,105 4596 3,875 580 1,041 2,599 277 2858 2381 B
proft atibutable to owners ofparqt 6,709 | 4,707| 5,303 295 4958 4,303 904) 3690 2827 54993 3973 659 B
Profit margins 9.4%  6.09 64%  04%  60%  54%  (L7%)  60%  42%  §5% 5.3%  #5% (9

*From the presentation of previous 4th Q of fiscal year 31

Trend of Performances (Meitec)

(Milions of Yer) | 2003 | 2004 | 2005 | 2006| 2007| 2008 2009 201 2041 2012 2003 2014 2D
Net sales 59518| 61,109 61,425 61,795 62956 60457 41819 48260 53,188 55822 %8876 64,675 |l
Cost of sales 40,927| 42087 42,380 4313 4385 43000 36p74 38777 39987 41,240 43742 Y7857 |
oo e 6889  68.9%  69.0% 69806  69.J%  71B%  873%  804%  752%  39%  J43%  [74.0%
Gross profi 18591| 19,021 19,045 18660 19081 17,348 5245 9482 13200 14582 15134 16,817
selng, generaland | g 33| 78020 7,914 8039 8600 8540 8210 7,758 8587 9179 9382  B8IL [t
administrative expens
oneeensestl 3004 128%  129%  13.0%  137%  140%  1909%  16.1%  16.1%  164%  159% [13.7%
Operating income 10757 11219 11,13] 10621 10460 8807  (2p6d) 1724 4613  §402  b751  [7,925
eemanen] 18194 184%  181%  17.%  16.4%  145%  (7%)  36% % PT%  98%  J23% |1
ooperatig 324 530 458/ 4,988 354 et 3840 1976 389 314 126 523 ;
Non-operating 90 35 33 109 48 76 53 150 1% 19 426 10 5
expense
Ordinary income 10991 11,74 11556 15500 10768 9,204 822 3550  4/988 5698  $149 (8438 |!
oewneom | 1g504 1929  188%  25.4b6  17.0%  154%  20%  74%  9.4%  102%  104%  [30% |!
Bitraordinay 61| 55| 102 5 3 7 2 i —| 482 —|  s24| 1,088
INncome
Btraordinary loss 412 800 132 10202 2084 2,912 626 318 66 228 372 30673
Profitbefore ncome taxey 10,641 | 11,439 11,526 5304 8687 6389 197 3236 4921 5932 5776 B089 1
Towincometaes | 4597 4586 470§ 5388 3749 3391 W4 1,094 2831 124) 2352 1749 B
Proft 6,044| 6853 6820 (83) 493 2998 3 211 2590  6p56 3425 3340
[Profit margins 1029 112%  111%  (01%)  7.8%  50%  08%  44%  49% 108%  58% 2%5. 10.79

*From the presentation of previous 4th Q of fiscal year 32



Trend

of Performances

(Meitec Fielders) o]

(Miions of Yer)| 2003 | 2004 | 2005 | 2006| 2007| 2008 2009 201 2041  20{2 2003 2014 2D
Net sales 8692 9720 10387 10748 10747 10582 7,050 875 510 9349  1D587 11,911 [t
Cost of sales 6428| 7234 7659 7888 7799 7744 6621 6361 6887 7061  §084 154 I
e | AW 744%  737%  734%  723%  73p%  93j9%  718%  7pi%  55%  [6.4%  [16.9%
Gross prof 2264 2495 2721 2859 2997 2,837 49 1814 222 2287 2502 2757 |8
Lt 89| 1174 1357 1551 167 2018 1800 1238 1585 10630 1646 1682 |1
administrative expens
oanPeEsl gy 400 121%  131% 144  156%  1901%  26[8%  18.1%  1B6%  17.5%  [55%  [14.1%
Operating income 1,275 1,321 1,369 1,308 1,310 819 (1,461) 575 %37 648 356 1,073 ,
hesMOMONI 14799 13.6% 1320 12206 123% 7% (01%)  710%  §3%  B9%  [Bl%  [9.0%
Non-operathg 5 6 3 3 10 6| 84 182 3 3 R -
Income
Non-operating _ _ _ 1 1 _ 5 1 _ _ 15 _ _
expense
Ordinary income 1280| 1,328 1379  131p 1319 85  (§18) 787 540 551 B4l o741,
emevneom | 14799 13.6% 1329 1220 123%  7B%  (88%)  943% 3%  J0%  [7.9%  [9.0%
Extraordinary incon 88 5 6 — — — — 1 — — — — —
Extraordinary loss 64 — 3 4 5 13 2 1 — — — 5 7
Profitbefore ncome taxes ~ 1,304| 1,333 1,374 15306 1314 811 620) 756 §40 551 B4l 1j068 1,
Totalincome taxes 562 544 560 537 544 344 313 (187) 264 272 358 420 i
Proft 742 789 816 768 76 46] (933) 943 215 3r8 483 48 7
Profit margns 85% 8.1 79% 7%  72%  44%  (132%)  115%  32%  40%  #6%  [54% !

*From the presentation of previous 4th Q of fiscal year 33

Results for the 3rd Quarter of the Fiscal Year Ending
March 31, 2017 (Group Companies)

v As a part of the review of the Group strategy, as of January Meitec (China, Shanghai) has concluded the provision of

placement services for new personnel.

v" And on December 26, 2016, the Company carried out a transfer of all of the shares it held of APOLLO GIKEN CO., LTD.

R z Pl Engineering
Temporary Staffing Business ecruting & acement Solutions
Business Business
. Meitec Meitec Meitec Meitec all engineer Meitec .
(Milions of yen Meitec Fielders Cast EX Next Jp (China) Apolio Giken Gr.
Net sales 51,813 11,022 2,038 70 1,008 91 45 98t
YoY
+1,205 +1,209 + 84 +21 +149 (9 (4 (307
Amount
o,
Chg’nq +24% +123% +4.3% +44.8% +15.8% (9.5% (9.8%) (23.8%)
Operating income 6,674 1,041 8p (20) 393 24 (10) (47)
YoY
+216 +151 +21 +0 +98 (16 +14 (78
Amount
o,
Jo +3.4% +17.1% +34.8% —| +33.5% (40.4% - -
Chang
Ordinary income 7,259 1,040 82 (20) 394 24 9) 47
Profit 5,153 798 61 (20) 269 19 (®) (24)
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Trend of Balance Sheets (Consolidated)

(Milions of Yen) 2007/3/31 2008/3/31 2009/3/31 2010/3[31 2011/3/31 201243/31 2013/3/31 2014/3/31 20{5/3/31 201
Cash and deposits 16,1771 18,51p 18,526 14,732 23,999 26,686 24,592 30,104 34,773 B5
Notes and accounts receivable - trafle 13,256 12,841 10,985 9,5B2 10,245 10,675 10,887 11,297 12,858 13
Total current assets 35,564 35,35p 33,295 28,444 37,661 40,643 41,802 44,998 51,639 53
Property, plant and equipment 14,548 13/374 12,818 1p,069 11,688 11,257 10,908 10,555 7,207
Total non-current assets 21,914 22,42B 20,934 19,180 18,053 16,915 16,199 16,447 13,458 11
Total assets 57,474 57,784 54,230 47,6R5 55,114 57,559 54,002 61,445 §5,098 654
Total current liabiities 12,559 13,764 11,026 6,3p2 10,016 11,165 9,683 12,589 15,797 13
Total non-current liabilties 6,236 6,42p 7,034 7,789 8,603 9,183 9,895 12(667 11,735 13,
Total liabiities 18,799 20,18p 18,061 14,181 18,619 20,349 19,579 25,257 27,532 P6
Total shareholders' equity 39,144 38,048 36,747 34,101 37,745 38,017 39,264 38,299 39,619 33
Other net assets (461 (449 (577) (658) (651) (808) (841) (2,101) (2,054) (2,86
Total net assets 38,683 37,598 36,169 33,443 37,094 37,209 34,422 36,188 37,565 B7
Cash flows from operating activities 6,010 8,486 6,308 (1,54b) 9,291 5,753 5,R05 8(893 8,434 5,¢
Cash flows from investing activities (955 124 628 19 287 (29p) (4€5) (398) (2]5) 1,48
Cash flows from financing activities (8,366 (5,997) (5,580) (1,83b) (194) (2,7p9) (4.937) (4.991) (3)495) (77
Net increase (decrease) in cash and cash equivplenty3,303 +2,634 +1,313 (3,394) +9,467 +2,691 (93) +3,511 +4,668 +643
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Trend of Profit Distributions and Forecast

Actual | Forecast

FY2005 | FY2006 | FY2007 | FY2008 | FY2009 | FY2010 | FY2011 | FY2012 | FY2013 | FY2014 | FY2015 | FY2016

Dividend Payout ratio 65.1% 1,085.7%  50.5%  58.9% —| 247wl 68.5%  53.2%|  56.1%|  92.4%|  53.5%  50.3%

Dividend on Equity 7.1% 7% 6.5%  6.9%  2.4%]  2.6% 5.2 84%|  6.0%|  9.2% 11.4%-

Annual Per Sharg @¥90.50| @¥89.00| @¥72.00| @¥75.00| @¥24.50| @¥27.50| @¥58.50| @¥99.00| @¥72.00| @¥111.00{ @¥144.00] @¥120.00

Dividends wiionsorven| — 3329|  3,162| 2,488 2,518 812 o11| 1,925\ 3,134 2220 3,373|  4.286] 3,524

Per Shard @¥44.00| @¥44.00 @¥37.50| @¥47.00| @¥24.50 @¥29.00| @¥30.00| @¥31.50| @¥44.00| @¥63.00] @¥51.50

QUL et 1,630 1,579]  1,304| 1,590 812 961 981 983  1,344| 1,908] 1,512

Per Shard @¥46.50| @¥45.00| @¥34.50| @¥28.00 @¥27.50| @¥29.50| @¥69.00 @¥40.50| @¥67.00| @¥81.00] @¥68.50

Yo end e 1,699| 1,583 1,184 928 911 965 2,153 1,237| 2,029] 23718 2011

Acquisition Of mosasasnds 1,405 1,353 857| 1,174 421] 1,506 641 269 279-

Treasury

Shares wiionsotven| 5100 5,099  3,100] 2,800 700 2,800 1,800 899| 3,799 3,500

poa SNSRI ynsrven| 8,420 8,261 5,588|  5318]  s12| 911 2625 5934]  4,020] 4273  s086] 7,024
Mo ok ™=k 1562|1400 342 400 17000 5000 300 900
Stock Price "9l ¥3830| ¥3,870| ¥3,860| ¥3,040 ¥1,242| ¥1,893| YL621| ¥L,681 ¥2,193| ¥2,857| ¥3,965
TSE#I744  asomvacna]  ¥3870  ¥3,800  ¥3,020| ¥1,216| ¥1,831| ¥1,664| ¥1,669| ¥2,343| ¥2,930| ¥4,025| ¥3,935

Earnings per Share @¥138.93| @¥8.20| @¥142.64| @¥127.31| @¥(27.30)| @¥111.33| @¥85.45| @¥186.08| @¥128.30| @¥120.12| @¥269.24] @¥238.39
Net Assets per share @¥1,274.10| @¥1,092.80| @¥1,086.71| @¥1,081.85| @¥1,002.58| @¥1,112.69] @¥1,135.10| @¥1,229.62| @¥1,182.85| @¥1,238.78| @¥1,278.59
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Shareholder’s Equity and Cash and Deposit

v By continuing the profit distribution according to the current policy, sustain 37 billion yen of shareholder‘s equity

v' Prioritize the improvement of “quality and quantities” of the current level of shareholder's equity in consideration of

future growth target.

(200 millions of yen)

Shareholder’s Equity (Risk Capital) remains steady>

 Protecting employment of

engineers under economic crisit
is essential for sustainable
growth for indefinite
employment engineer staffing
business.

— Engineers can continue to
concentrate on brushing up thei
own career under assumption o
stable employment.

With consideration of remaining
fund, prioritize the
“improvement of "quality and
guantity" of the shareholders
equity” which would lead to the
safeness of finance.
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Corporate Governance

v As of November 8, 2016.

v' Committees unique to Meitec, clear director compensation calculations, etc.

[. Organization of the Company Il. Executives

1. Type of organization

Corporation with audit & supervisory board

2.The company established following two distinctive
committee chaired by an outside director.

i . Corporate Governance Committee
Chairman: Outside Director; Members: All Directors

+ Evaluation and analysis of effectiveness of Board of Dlrectqrs
+ Discussion of basic matters of governance and other |ssue$

ii . Officer Appointment Advisory Committee

-Directors 9 (of which outsaide2 , independent 2)

* Audit & supervisory board members 3

(of which outsaide3 , independent 3)
*The Company designates all the outside directors/audit & supervisory board members
(executives) who satisfy the qualification for independent executives as independent executives.

[1l. Calculation Method of Executive Remuneration
Remuneration Amounts to Individual Executives

Chairman: Outside Director;
Members: CEO and Outside Directors

1
1 Evaluating appropriateness of processes

member candidates

- Appointment/dismissal of Representative Director & C
- Performance evaluation of inside executive directors
- Nomination of directors and audit & supervisory board

- Remuneration of inside executive directors

CEO Candidates Screening Councll

[ e e e e

l._________________l.n.___.n

¥1K=JPY1,000- 01-April-16
"""""""""""""""" CEO, MEITEC Group Yearly
. ¥28,800K (Monthl ¥2 400K
President and CEO, COO | payment ( v )
______________________________ (CO0O)
. Yearly
Director payment ¥19,200K (Monthly  ¥1,600K )
. . Yearly
QOutside Director payment ¥9,000K (Monthly ¥750K )
Standing audit & supervisory board Yearly
member payment ¥24,000K (Monthly  ¥2,000K )
. ) Yearly
Audit & supervisory board member payment ¥7,800K (Monthly ¥650K )

Performance-linked remuneration etc.

Revised: April 1, 2016

Consolidated profit (not including
performance-linked directors’
remuneration)

X 2.5%

Upper limit: 250 million yen annually

Of which Outside Directors

Not eligible for allocation

Of which the equivalent to 20% of post-tax value

Allocated for purchase of treasury shares
(Directors shareholding association method)
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Company Information

Tokyo Headquarters

Akasaka, Minato-ku, Tokyo

Nagoya Headquarters

Nishi-ku Nagoya

Stock listings

Tokyo Stock Exchange, 1st Section (No. 9744)

Incorporated

July 17, 1974

Clients

Approximately 1,000 blue-chip companies, mostly
listed in the first and second sections of Tokyo
Stock Exchange

Branches

34 Sales offices, including Tokyo, Osaka, Nagoya,
and other major Japanese cities

Group Companies

[Sales of Staffing Business] [Sales of Recruiting & Placement Business]

B Meitec Fielders Inc. B Meitec Next Co.
B Meitec Cast Inc.
B Meitec EX Co.

Develop a New Era by People and Technology

MEITEC GROUP
For inquiry regarding investor relations:

Phone: +81-03-5413-0131 e-mail; ir@meitec.com

URL: http://www.meitec.co.jp
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{Note)

statements for various reasons.

to those released.

Earnings forecasts and other forward-looking statements in this release are based on data currently available to mi
and certain assumptions that management believes are reasonable. Actual results may therefore differ materially from

Some important factors that might have an effect on business performance pertain to Business Risks stated in the (
annual securities report and other information already released, but factors influencing business performance are 1
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