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» | will now discuss the results for the second quarter of the fiscal
year ending March 31, 2020, and forecasts for the fiscal year
ending March 31, 2020.

* Please see the Reference Materials later.



1. Results for the 2"d Quarter of
the Fiscal Year Ending March 31, 2020

» | will begin by discussing results for the second quarter of the
fiscal year ending March 31, 2020.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2020
(Group Consolidated)

v" Net sales rose 4.1% year on year, operating profit was up 3.0% YoY, and profit attributable to owners of
parent increased 2.2% YoY.
v' SG&A expenses rose 9.3% YoY due to increases in hiring costs and system costs.

(Fractions of one million yen 2Q ended Sep. PRI YoY % ggi;:;gj:::; fgr: Progress toward

are rounded down)| 30, 2018 30, 2019 Amount Change May 2019 the FY forecast

Net sales 47,621 49,577  +1,955 +4.1% 49,700 (123)

Cost of sales 35,288 36,461 +1,172 +3.3% 36,400 +61
‘ Cost of sales to Net sales 74.1% 73.5% (0.6%)

SG&A Expenses 6,505 7,113 +607 +9.3% 7,500 (387)

Operating profit 5,827 6,003 +175 +3.0% 5,800 +203

‘ Operating profit margins 12.2% 12.1% (0.1%) 11.7% +0.4%

Ordinary profit 5,830 6,020 +190 +3.3% 5,800 +220
Extraordinary income & loss 9 (2) (12)

Profit before income taxes 5,840 6,018 +178 +3.1%

Profit attributable to owners of parent 3,885 3,970 +85 +2.29% 3,800 +170

Profit margins 8.2% 8.0% (0.2%)

« This shows the Group’s consolidated results.

« Earnings were driven by the Engineering Solutions Business,
which accounts for 90% or more of consolidated net sales, as a
result of continued investment in technological development by
major manufacturers, Meitec’s main clients.

Net sales rose 4.1% year on year to ¥ 49,577 million, operating
profit increased 3.0% year on year to ¥ 6,003 million, and profit
attributable to owners of parent increased 2.2% year on year to ¥
3,970 million.

» Furthermore, net sales and SG&A expenses were lower than
expected as Group companies fell below expectations.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2020
(Business Domains)

v The Engineering Solutions Business continued to be the earnings driver = Net sales rose 4.2% year
on year.

v' Both sales and profit declined YoY due to a fall in the number of job placements in the Recruiting &
Placement Business for Engineers.

(Fractions of one million yen 2Q ended Sep. EEAEEELEECS YoY K
are rounded down) 30, 2018 30, 2019 Amount Change
Sales of Engineering Solutions Business 46,792 48,758 +1,965 +4.2%
Component ratio 98.3% 98.3% +0.1%
Operating profit 5,535 5,765 +230 +4.2%
Sales of Recruiting & Placement Business
for Engineers 894 867 27) (3.1%)
Component ratio 1.9% 1.7% (0.1%)
Operating profit 291 237 (54) (18.7%)

» The results for each of the Group’s business domains are as
follows.

* In the Engineering Solutions Business, net sales rose 4.2% year
on year, and operating profit was up 4.2% year on year.

» The Recruiting & Placement Business for Engineers
unfortunately generated lower sales and profit against a backdrop
of a decrease in the number of job placements by Meitec Next.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2020
(Meitec)
v" Net sales rose 2.4% year on year, operating profit was up 2.5% YoY, and number of engineers
increased 2.9% YoY.
v' The utilization ratio declined 1.1% year on year, due to a greater number of newly graduated engineers
and tighter selection of engineers’ work at places of employment.
(Fractions of one million 2Q ended Sep. [PRNE YoY % Initial Forecast for |  Progress
yen 2Q, announced on| toward the FY
are rounded down) 30,2018 30, 2019 Amount Change May 2019 forecast

Net sales 36,116 36,976 +860 +2.4% 37,000 (24)
Cost of sales 26,969 27,307 +337 +1.3% 27,300 +7

|Cost of sales to Net sales 74.7% 73.8% (0.9%) 73.8% —
SG&A Expenses 4,502 4,907 +404 +9.0% 5,100 (193)
Operating profit 4,644 4,762 +118 +2.5% 4,600 +162

|Operating profit margins 12.9% 12.9% — 12.4% +0.5%
Ordinary profit 5,388 5,661 +272 +5.1% 5,500 +161
Extraordinary income & loss 10 (2) (12)
Profit before income taxes 5,398 5,658 +259 +4.8%
Profit 3,808 3,997 + 188 +4.9% 3,800| + 197|
Utilization ratio (Company-wide) 96.2% 95.1% (1.1%) 95.2% (0.1%)
Working Hours{h/day) 8.56 8.52 (0.04) (0.5%) 8.57 (0.05)
Number of Engineers 7,011 7,214 +203 +2.9%

This shows results for Meitec.

Net sales increased 2.4% year on year to ¥36,976 million, mainly
reflecting growth in the number of engineers assigned to clients
and an increase in average pay rate.

Operating profit rose 2.5% year on year to ¥4,762 million and
Profit rose 4.9% year on year to ¥3,997 million.

The utilization ratio declined 1.1 percentage points year on year
to 95.1% due to the greater number of newly graduated
engineers joining the Company in April 2019 than in the previous
fiscal year and tighter selection of engineers’ work at places of
employment.

Working hours fell both year on year and compared to the initial
forecasts. | will discuss this in more detail later on.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2020

(Meitec Fielders)

v" Net sales rose 12.1% year on year, operating profit was up 14.6% YoY, and number of engineers

increased 10.6% YoY.

v' The utilization ratio declined 0.8% year on year, due to tighter selection of engineers’ work at places of

employment and promotion of their work rotation.

(Fractions of one million yen| 2Q cnded Sep. ECTCCLCRCN  YoY % | 30, amouncedon| tward e Y
are rounded down) 30,2018 30, 2019 Amount Change ' May 2019 forecast

Net sales 9,314 10,439 +1,124] +12.1% 10,200 +239
Cost of sales 7,245 8,095| +849 +11.7% 7,900 +195

|Cost of sales to Net sales 77.8% 77.5% (0.3%) 77.5% —
SG&A Expenses 1,256 1,413 +156] +12.5% 1,500 (87)
Operating profit 812 930] +118) +14.6% 800 +130

|Operating profit margins 8.7% 8.9% +0.2% 7.8% +1.1%
Ordinary profit 812 930| +118|  +14.5% 800 +130
Extraordinary income & loss 0 OI —
Profit before income taxes 812 930} +118| +14.6%
Profit 561 644 +82| +14.6% 560 +84|
Utilization ratio (Company-wide) 94.8% 94.0% (0.8%) 94.1% (0.1%)
Working Hours{h/day) 8.61 8.59| (0.02) (0.2%) 8.61 (0.02)
Number of Engineers 2,552 2,822 +270, +10.6%
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This shows results for Meitec Fielders.

Net sales increased 12.1% year on year to ¥10,439 million and

operating profit rose 14.6% year on year to ¥930 million, mainly
reflecting significant growth in the number of engineers assigned

to clients and an increase in average pay rate.
Profit increased 14.6% year on year to ¥644 million.

The utilization ratio declined 0.8 percentage points year on year
to 94.0% due to tighter selection of engineers’ work at places of

employment.

As with Meitec, working hours fell both year on year and

compared to the initial forecasts. | will discuss this in more detail

later on.
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Comparison of Net Sales

v" For both Meitec and Meitec Fielders, the main factor for the increase in net sales was the “increase in
the number of engineers assigned to clients” and “increase in average rate”.

| Meitec | Meitec Fielders
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This is a breakdown of factors affecting changes in net sales year
on year at Meitec and Meitec Fielders.

The main factors that lifted net sales at both companies were
“‘increase in the number of engineers assigned to clients,” and
“‘increase in average pay rate.”

Those amounts are shown in the graph. For Meitec, increase in
the number of engineers assigned to clients was ¥594 million,
and increase in average pay rate was ¥539 million. For Meitec
Fielders, increase in the number of engineers assigned to clients
was ¥920 million, and increase in average pay rate was ¥232
million.



Number of Engineers (Group Consolidated)

v" The number of engineers as of September 30, 2019 was 10,036, an increase of 473 engineers, or
4.9%, compared to September 30, 2018.
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» This shows the trend in the number of engineers across the
Group.

* As of September 30, 2019, the number of engineers was 10,036
with the number exceeding 10,000, increased 473, or 4.9%,
compared to September 30, 2018.

* The number of engineers at both Meitec and Meitec Fielders is
steadily increasing.

12



Number of Engineers (Meitec)

v" The number of engineers as of September 30, 2019 was 7,214, an increase of 203 engineers, or 2.9%,
compared to September 30, 2018.
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» This shows the trend in the number of engineers at Meitec.

» As of September 30, 2019, the number of engineers was 7,214,
increased 203, or 2.9%, compared to September 30, 2018.

* Another approximately 200 engineers are required to reach the
target of 7,400 engineers by March 31, 2020 set forth in the Mid-
Term Management Plan which we are currently working on.
While the hiring environment remains challenging, we aim to
increase the number of engineers at Meitec by various policies,
bolstering our ability to acquire applicants and continuing hiring
activities that value applicants’ preferences.
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Number of Engineers (Meitec Fielders)

v" The number of engineers as of September 30, 2019 was 2,822, an increase of 270 engineers, or
10.6%, compared to September 30, 2018.
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» This shows the trend in the number of engineers at Meitec
Fielders.

* As of September 30, 2019, the number of engineers was 2,822,
increased 270, or 10.6%, compared to September 30, 2018.

» We have exceeded our target of 2,800 engineers by March 31,
2020 set forth in the Mid-Term Management Plan.

While continuing to balance mid-career hires and reduction of the
turnover ratio, we will work to increase the number of engineers.
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Hiring Target for the Fiscal Year Ending March 31, 2020

Mid-career (FY 2020/3)

With no end in sight to corporate demand for hiring engineers
among manufacturers and others, the hiring environment
remains challenging.

New Graduates (Joined April 2020)

Willingness to hire by companies is high and recruitment
conditions are challenging.

We experienced difficulties in securing new graduates due

We will continue our hiring activities while maintaining our to their stronger than ever preference to work locally and

hiring standards. longer recruitment processes of local manufacturers.

As a result of focusing on forming the preliminary
candidate group by having people understand the fact
that our business continually generates lifetime
professional engineers , we upwardly revised the Group’s
hiring target as hiring has been progressing
satisfactorily for the Group overall.

As a result of hiring activities maintaining hiring standards
while considering the trends of new graduate generation,
the number of prospective employees was 403, 17 less
than the initial forecast, for Meitec. For Meitec Fielders, it
was 225, 15 less than the initial forecast.

(persom Fiscal Year Ending March 31, 2020 Ending Nsch 31, 2021
Nexvpﬁlrazgﬁes Mid-career Total :. ;' .' -
(Actual) [IREETCENI P @ | (Target) | o roesss [t o
Meitec 418 180 | +10 598 | +10 403 | (17)
Meitec Fielders 198 300 +20 498 +20 225 (15)
Total 616 480 | +30 1,096 | +30 628 | (32)
‘rovious yeor +56 (4) +52

15

This shows the recruitment trends for the Group.

For mid-career hires, there is no end in sight to corporate demand for hiring
engineers. The hiring environment remains challenging but we have poured
our efforts into hiring activities, while maintaining our hiring standards focusing
on quality.

In the first half, just as in the past, we promoted understanding of a business
model in which we continue to create a workstyle of lifelong professionals. By
focusing on the creation of a broad candidate group, we made steady Group-
wide progress, leading us to upwardly revise our annual hiring targets.

This shows the state of newly graduated engineers who will join the Group in
April 2020.

We experienced difficulties in securing new graduates due to their stronger
than ever preference to work locally and longer recruitment processes of local
manufacturers. As a result of activities maintaining hiring standards while
considering the preferences of new graduate generation, as of October 1, the
Group overall made offers to 628 candidates.

According to newspaper reports, the number of recruitment placed the Meitec
Group in 23rd for hiring, which includes liberal arts, and 4th specifically for
science and engineering hiring among Japanese companies.

We believe our efforts to promote Meitec as a place where people can build
life-long careers as professional engineers are gaining some traction and
understanding in the labor market.

We will continue to further strengthen the Meitec Group’s hiring brand while
publically promoting a style of career that emphasizes the engineering
profession.
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Recruitment and Turnover
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v" Our forecasts for the number of recruitment and the turnover ratio as of the release of 2Q results are
as follows. $We plan to announce the actual recruitment and turnover ratios in May 2020.
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* This shows our forecasts for the number of recruitment and the
turnover ratio as of the release of 2Q results.

* In light of first half results, we have revised the turnover ratios
from the initial forecast from 5.0% to 5.3 % for Meitec and from
8.6 % to 8.7 % for Meitec Fielders.
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Utilization Ratio
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This shows the trend in utilization ratios.

Amid a firm order environment, the utilization ratio for both Meitec
and Meitec Fielders was stable due to tighter selection of
engineers’ work.

Furthermore, the single-month utilization ratio for April started at
a lower figure than the previous year, as there were around 60

more newly graduated engineers at Meitec than the previous year.

The utilization ratio for Meitec Fielders also started at a slightly
lower figure than the previous year due to tighter selection of
engineers’ work at places of employment.
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Number of Engineers Assigned to the Clients (Key factor of Sales)
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v" The number of engineers assigned to clients has steadily risen due to the combination of an “increase

in the number of engineer” by aggressive recruitment and the “maintenance of high utilization ratio” by
obtaining orders and early assignment.
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This shows the trend in number of engineers assigned to clients.

The number of engineers assigned to clients at both Meitec and
Meitec Fielders has risen steadily due to both an “increase in the
number of engineers” and the “maintenance of a high utilization
ratio” through obtaining orders and promoting activities to
conclude contracts.
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Working Hours

v" Working hours declined year on year due to reductions in overtime hours.
| Meitec Meitec Fielders
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This shows the trend in working hours.

The decline in overtime hours continued from the previous year.
The number of working hours is determined by our clients, and is
not something we can control. As a fluctuation in working hours of
0.1 hours equates to a fluctuation of 1% of total net sales, this is
one indicator that has a significant impact on earnings, and
accordingly it is one on which we will continue to focus attention.

19



Trend in New Orders by Month (Meitec)

v" New orders at Meitec remain at a level above 350 orders per month.
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This shows the trend in new monthly orders.

The number of monthly new orders is firm when it exceeds 350
orders and we are at risk when the number falls below 200.
Recently, as a result of clients in the manufacturing industry
investing in technological development based on a long-term
outlook, we have recognized a clear trend of new orders.

20



Top 10 Clients by Sales (Meitec)

v" Due to confidentiality reasons we refrain from disclosing matters and specific figures related to clients
(individual companies)

(Millions of yen)

2nd Q FY2014 2nd Q FY2018 2nd Q FY2019
1 Mitsubishi Heavy Industries| [ 1 Denso 1 Mitsubishi Heavy Industries
2 Canon 2 Mitsubishi Heavy Industries| 2 Denso
3 Denso 3 Panasonic 3 Sony Semiconductor Solutions
4 Panasonic 4 Sony Semiconductor Solutions | 4 Panasonic
5 Nikon 5 Canon 5 Toyota Motor
6 Kawasaki Heavy Industries [ | 6 Toyota Motor 6 Nikon
7 Toyota Motor 7 Nikon 7 Canon
8 Omron 8 Honda R&D 8 Denso Ten
9 Toshiba 9 Olympus 9 Nippon Steel
10 Sony 10 Omron 10 Olympus
Top 10 Total | 7,986 | 26.0%| | Top 10 Total | 8584 | 23.8%| Top 10 Total | 8649 | 23.4%
Top 20 Total | 11,209 | 36.5%| | Top 20 Total | 12324 | 34.1%| Top 20 Total | 12740 | 34.5%
Others 19,472 | 63.5% Others 23792 | 65.9%  Others 24,236 | 65.5%
Total 30,681 | 100.0% Total 36,116 | 100.0% Total 36,976 | 100.0%
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This shows Meitec’s top 10 clients by sales.

There have been no major changes in the order.

We continue to intentionally rotate engineers on the Meitec side
to growth sectors, fields, and new technological areas based on
the new projects and new development themes of our clients. In

doing so, we are continuously working on initiatives to increase
both the skills of our engineers and the added value for our

clients.

Offering a wide range of services without depending on certain
clients is one of the strengths of Meitec. We will continue to
enhance going forward.

21



Sales by the Industrial Segments (Meitec)

v" Due to confidentiality reasons we refrain from disclosing the breakdown and outlook for specific clients
(individual companies) (figures are stated in Reference Materials)

22

This shows sales trends by industrial segment.

The automobile/transportation segment continues to make up a
high percentage of sales.

We conduct business with clients in a wide range of fields and
industries, which allows us to intentionally shift engineers to other
sectors or fields if sales are sluggish in a specific field or industry.

This is one of Meitec’s strengths, and we will continue to closely
catch both these needs and market trends as we conduct
business going forward.

This concludes my discussion of the results for the second
quarter of the fiscal year ending March 31, 2020.
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2. Forecast for the Fiscal Year
Ending March 31, 2020

In light of recent trends, we have revised our forecasts for the
fiscal year ending March 31, 2020. | will now discuss a summary
of our forecasts.
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Forecast:Progress on Mid-term Management Plan
~the third year of the Mid-term Management Plan~
Net Sales 93.6 97.7 101.8 100.0
Operating
. Profit 11.5 12.6 12.9 13.0
roup . o 0
Consolidated Margin 12.2% 12.9% 12.7% 13.0%
Profit 8.1 8.8 8.8 9.0
ROE 20.9% 21.4% 20.4% 20.0%
Net Sales 72.3 74.0 75.5 78.0
. Operating
Meitec Profit 9.3 10.2 10.3 10.0
Margin 12.9% 13.7% 13.6% 13.0%
Net Sales 17.0 19.3 21.5 20.0
Meitec Operating
Fielders Profit 1.5 1.7 1.8 1.7
Margin 8.6% 9.0% 8.4% 9.0%
24

 Firstly, this period represents the results and forecasts for the
final fiscal year of the current Mid-Term Management Plan.

* While results are progressing mostly in line with initial forecast,
we are aware that some issues remain with operating profit.

» | will touch on the details and assumptions behind the forecast for
the current fiscal year.



Forecasts for the Fiscal Year Ending March 31, 2020 (Group Consolidated)
Comparison to the Initial Forecasts at the beginning of the Fiscal Year

v" Net sales: We have dropped our full-year forecast by 0.2 billion yen, comprising a downward revision of

0.1 billion yen for 1H and a downward revision of 0.1 billion yen for 2H.

v' Operating profit: We have raised our full-year forecast by 0.1 billion yen, comprising an upward revision
of 0.2 billion yen for 1H and an downward revision of 0.1 billion yen for 2H.
SG&A Expenses: We have dropped our full-year forecast by 0.5 billion yen, comprising an downward

revision of 0.4 billion yen for 1H and an downward revision of 0.1 billion yen for 2H.
v Profit attributable to owners of parent: We have raised our full-year forecast by 0.1 billion yen,

comprising an upward revision of 0.17 billion yen for 1H and a downward revision of 0.07 billion yen for

2H.
Forecast FY |Comparison % -
(Fractions of one million yen ending March | to Initial Ch 2Q ended Forecast C(t)(?li?g:;m %
are rounded down) S AL Forecast nee Sept. 30, 2019)  2nd Half Forecast Change

Net sales 101,800 (200), (0.2%) 49,577 52,222 77| (0.1%)

Cost of sales 74,200 +200| +0.3% 36,461 37,738 +138| +0.4%

SG&A Expenses 14,700 (500)| (3.3%) 7,113 7,586 (113)]  (1.5%)
Operating profit 12,900 +100| +0.8% 6,003 6,896| (103)| (1.5%)

Operating profit margins 12.7%| +0.2% 12.1% 13.2%| (0.2%)
Ordinary profit 12,900 +100| +0.8% 6,020 6,879 (120)| (1.7%)
Profit attributable to owners of parent 8,800 +100] +1.1% 3,970 4,829 70 (1.4%)
Earnings per Share 318.83| +7.06 142.91

25

This shows a comparison between our new consolidated
forecasts for the fiscal year ending March 31, 2020 and our initial

forecasts.

We have dropped our full-year forecast for consolidated net sales

by ¥0.2 billion to ¥101.8 billion. We have raised our full-year
forecast for operating profit by ¥0.1 billion to ¥12.9 billion.

This is due to an expected reduction in SG&A expenses.

We have raised our full-year forecast for profit attributable to
owners of parent by ¥0.1 billion to ¥8.8 billion.

29



Forecasts for the Fiscal Year Ending March 31, 2020 (Group Consolidated)
Comparison to the Previous Fiscal Year

v" Net sales is expected to rise 4.2% year on year to 101.8 billion yen, while operating profit is expected
to increase 2.1% year on year to 12.9 billion yen.
v Profit is expected to fall 0.3% year on year to 8.8 billion yen.
= Due to not projecting a reduction in the tax burden that occurred in the previous year.

Forecast FY

0
it itn o o Marh| UV | L | 20gpied | Porecsst | oY | %
Net sales 101,800| +4,063| +4.2% 49,577 52,222| +2,107, +4.2%
Cost of sales 74,200 +2,498| +3.5% 36,461 37,738| +1,326| +3.6%
SG&A Expenses 14,7001 +1,300, +9.7% 7,113 7,586 +692|+10.0%
Operating profit 12,900| +264| +2.1% 6,003 6,896 +88 +1.3%
Operating profit margins 12.7%| (0.2%) 12.1% 13.2%| (0.4%)
Ordinary profit 12,900( +256| +2.0% 6,020 6,879 +65[ +1.0%
Profit attributable to owners of parent 8,800  (29)| (0.3%) 3,970 4,829 (114) (2.3%)
Earnings per Share 318.83| +32.19 142.91
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Next, we have a comparison between our new forecasts and
performance in the previous fiscal year.

Net sales is expected to rise 4.2% year on year or ¥4.0 billion,

and operating profit is expected to rise 2.1% year on year or

¥264 million.

Because the reduction in the tax burden that occurred in the

previous fiscal year are not projected, profit attributable to owners
of parent is expected to fall slightly by 0.3% year on year or ¥0.03

billion.
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Forecasts for the Fiscal Year Ending March 31, 2020 (Meitec)
Comparison to the Initial Forecasts at the beginning of the Fiscal Year

v" In line with an expected decrease in the utilization ratio and working hours, we have lowered our full-
year forecast for net sales by 0.5 billion yen.
v" Due to an expected drop of our full-year forecast for SG&A expenses by 0.2 billion yen, our full-year
forecast for operating profit remains unchanged.

For.ecast FY COmpa}‘Jison % Comparison .
(Fractions of one millon yen ending March to Initial Chanee 2Q ended Forecast to Initial %o
are rounded downy| 312 2020 Forecast 8¢ | Sept. 30, 2019 | 2nd Half Forecast | Change
Net sales 75,500  (500) (0.7%)| 36,976 38,523|  (476) (1.2%)
Cost of sales 55,200  (300)| (0.5%) 27,307 27,892 (307)| (1.1%)
‘Cost of sales to Net sales 73.1%| +0.1% 73.8% 72.4%| +0.1%
SG&A Expenses 10,000|  (200) (2.0%) 4,907 5,092 D (0.1%)
Operating profit 10,300 — — 4,762 5,637 (162)| (2.8%)
Operating profit margins 13.6% — 12.9% 14.4%| (0.2%)
Ordinary profit 11,200 — — 5,661 5,538 (161)| (2.8%)
Profit 7,900 — — 3,997 3,902|  (197) (4.8%)
Utilization ratio (Company-wide) 96.4%| (0.3%) Icn;’tgf;fésr‘e";;; 95.1% 97.6%| (0.5%)
Working Hours<h/day) 8.60| (0.02)] (0.1%) 8.52 8.68 —
Number of Recruitment 598 +10
Newly graduated 418 — Expected New Graduates C‘t’:lfn?]:l‘m
Mid-career 180 +10 for April 2020 Forecast
Turnover Ratio 5.3%| +0.3% 403 a7) 27

This shows a comparison between our new forecasts and our
initial forecasts for Meitec.

In line with expected decreases in utilization ratio and working
hours, we have lowered our full-year forecast for net sales by
¥0.5 billion from the initial forecast to ¥75.5 billion.

In line with expected decreases in SG&A expenses that could not

be spent in the first half, we have left our forecast for operating
profit unchanged from our initial forecast.

We have also left our forecast for profit unchanged from our initial

forecast.
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Forecasts for the Fiscal Year Ending March 31, 2020 (Meitec)
Comparison to the Previous Fiscal Year
v" Net sales is expected to rise 2.0% year on year to 75.5 billion yen, while operating profit is expected to
increase 1.4% year on year to 10.3 billion yen.
v" The increase in SG&A expenses reflects higher hiring costs and system costs initially planned.
(Fractions of one millon yer] ei%rii;a;ta':;(h Aizzm Ch:{:l . 2Q ended Forecast | YoY %
are rounded down)| 31, 2020 g° | Sept. 30,2019 | 2nd Half | Amount | Change
Net sales 75,500 +1463 +2.0%| 36,976  38523] +602 +1.6%
Cost of sales 55,200 +579] +1.1% 27,307 27,892 +242| +0.9%
‘Cost of sales to Net sales 73.1%| (0.7%) 73.8% 72.4%| (0.5%)
SG&A Expenses 10,000 +741| +8.0% 4,907 5,092 +336| +7.1%
Operating profit 10,300 +142| +1.4% 4,762 5,537 +23| +0.4%
Operating profit margins 13.6%| (0.1%) 12.9% 14.4%| (0.1%)
Ordinary profit 11,200 +278| +2.6% 5,661 5,538 +6/ +0.1%
Profit 7,900 +131 +1.7% 3,997 3,902 57| (1.4%)
Utilization ratio (Company-wide) 96.4%| (1.1%) 95.1% 97.6%| (1.1%)
Working Hours{h/day} 8.60 (0.02) 8.52 8.68 —
Number of Recruitment 598 +78
Newly graduated 418 +61 Expected New Graduates  To Apr.
Mid-career 180 +17 for April 2020 2019
Turnover Ratio 53%| +03% 403 (15)
28

* Next, we have a comparison between our new forecasts and
performance in the previous fiscal year.

* Net sales is expected to rise 2.0% year on year by ¥1.46 billion,
while operating profit is expected to increase 1.4% year on year
by ¥0.14 billion and profit is expected to rise 1.7% year on year
by ¥0.13 billion.

« This mainly reflects the absence of the reduction in the tax
burden that occurred in the previous fiscal year in the current
fiscal year.



Forecasts for the Fiscal Year Ending March 31, 2020 (Meitec Fielders)
Comparison to the Initial Forecasts at the beginning of the Fiscal Year
v" We have raised our full-year forecast for net sales by 0.5 billion yen, comprising an upward revision of
0.24 billion yen for 1H and an upward revision of 0.26 billion yen for 2H.
v" We have raised our full-year forecast for operating profit by 0.1 billion yen = We have dropped our full-
year forecast for SG&A expenses by 0.1 billion yen.
Forecast FY | comparison o -
(Fractions of one million yen| ending March | to Inital ° 2Q ended Forecast C(t);n F:i:il:;m %
are rounded down) 31,2020 Forecast Change Sept. 30, 2019 2nd Half Forecast Change
Net sales 21,500 +500 +2.4% 10,439 11,0600  +260| +2.4%
Cost of sales 16,600 +500 +3.1% 8,095 8,504| +304| +3.7%
|Cost of sales to Net sales 77.2%| +0.5% 77.5% 76.9%| +1.0%
SG&A Expenses 3,100 (100)| (3.1%) 1,413 1,686 (13)| (0.8%)
Operating profit 1,800 +100| +5.9% 930 869 30)| (3.4%)
|Operating profit margins 8.4%| +0.3% 8.9% 7.9%| (0.4%)
Ordinary profit 1,800 +100| +5.9% 930 869 30)| (3.4%)
Profit 1,300| +100| +8.3% 644 655 +15 +2.5%
Utilization ratio (Company-wide) 95.4%| (0.2%)| Comparison to 94.0% 96.7%| (0.3%)
. Initial Forecast
Working Hours{h/day) 8.66 0.0  (0.1%) 8.59 8.72 —
Number of Recruitment 498 +20
Newly graduated 198 — Expected New Graduates C‘z:‘fni;sl‘)“
Mid-career 300 +20 for Aprll 2020 Forecast
Turnover Ratio 8.7%| +0.1% 225 (15) 29

This shows a comparison between our new forecasts and our
initial forecasts for Meitec Fielders.

As results for the first half exceeded our initial forecast, we have
raised our full-year forecast for net sales by ¥0.5 billion to ¥21.5
billion and raised our full-year forecast for operating profit by ¥0.1
billion to ¥1.8 billion.

As we expect an increase in the number of engineers assigned to
clients and an increase in the average pay rate to cover an
expected decrease in the utilization ratio, we have raised our
forecast for net sales for the second half by ¥0.26 billion.
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Forecasts for the Fiscal Year Ending March 31, 2020 (Meitec Fielders)
Comparison to the Previous Fiscal Year

v" Net sales is expected to rise 11.2% year on year to 21.5 billion yen, while operating profit is expected to
increase 3.8% year on year to 1.8 billion yen.
v" The increase in SG&A expenses reflects higher hiring costs initially planned.

Forecast FY

(Fraction ofoe millonyen| €Ning March| YO % 2Qended | Forecast | Yoy %
are rounded down)| 31,2020 | Amount | Change | Sept. 30,2019 | 2nd Half | Amount | Change
Net sales 21,500| +2,163 +112%| 10,439 11,060 +1,038) +10.4%
Cost of sales 16,600| +1,658| +11.1% 8,095 8,504| +808| +10.5%
|Cost of sales to Net sales 77.2%| (0.1%) 77.5% 76.9%| +0.1%
SG&A Expenses 3,100 +439| +16.5% 1,413 1,686 +282| +20.2%
Operating profit 1,800 +65 +3.8% 930 869 (52)| (5.7%)
|Operating profit margins 8.4%| (0.6%) 8.9% 7.9%| (1.3%)
Ordinary profit 1,800 +64| +3.7% 930 869 (53)] (5.8%)
Profit 1,300 +8| +0.7% 644 655 (73)| (10.1%)
Utilization ratio (Company-wide) 95.4%| (0.7%) 94.0% 96.7%| (0.6%)
Working Hours{h/day} 8.66| (0.01) 8.59 8.72 —
Number of Recruitment 498 (26)
Newly graduated 198 (5) Expected New Graduates | To Apr.
Mid-career 300 (21) for April 2020 2019
Turnover Ratio 8.7%| +0.1% 225 +27

30

This shows a comparison between our new forecasts and our

performance in the previous fiscal year.

Net sales is expected to rise 11.2% year on year or ¥2.16 billion

to ¥21.5 billion. Operating profit is expected to increase 3.8%

year on year or ¥0.06 billion to ¥1.8 billion.

SG&A expenses are expected to rise 16.5% year on year, but
this is because of higher hiring costs from the standpoint of hiring

investment in the Mid-range Zone.

We forecast profit of ¥1.3 billion, mostly unchanged from our

initial forecast.
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Towards the Next Mid-term Management Plan

Dispatch
type

Engineering Solutions Business

1. Strategy for High-end Expand markets by promoting orders and :
5 nslfrrktet extpansmrll( ¢ val assignments to clients for high value-added Pursuit of

. Strategy for market value . . .

improvement skills and jobs . H |g h Ad ded
3. Strengthen common Market value (=average rate) increases by

ground enhancing appeal based on output Value

1. Strategy for technological
value improvement

2. Improve technical solution
capability

3. Strengthen organizational
structure

Promote approaches toward key technical
domains of competitive superiority
Strengthen proposal-based sales activities and
develop operational structure to improve

quality

1. Strategy for existing market
expansion

2. Strategy for new market
development

3. Strategy for strengthening
business operation system

Expand existing markets by promoting increases
in the numbers of recruitment, orders and
assignments to clients

Create new markets by promoting orders and
assignments to clients in particular technology
fields

Improve capability to
respond to changing
customer needs and

technological
evolution, and provide
services with further
added value

Next Mid-term

1

1 1

1 1

o " " X .

Recruiting & Placement Business for Engineers | Management :
isti v' Enhance response to market changes by improvin, !

1. Strategy for existing market P! ges by 1mp; g |

expansion matching accuracy and increasing volume : Plan scheduled 1

2. Strategy for new market v Expand the number of job placements by : for release :

development increasing the number of employees required in | . 1

3. Function building strategy new technology fields and areas ! in May 2020 X

The progress in the Mid-Term Management Plan is as
follows.

Considering the results of the Mid-Term Management Plan,
changes in clients’ needs, and rapid technological evolution,
pursuing even higher added value is a large theme in our
continued growth.

We will consider these factors in formulating the next Mid-
Term Management Plan, which we plan to release next May.
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Basic Policy Regarding Profit Distribution

SRV ALK 1. Enhance “quality and quantity” of the shareholders’ equity

iNMssiveases 2. Balance of funds exceeds the funds necessary for business

Revised-May-2014 . * (% ;
Profit operations* (*3 months consolidated net sales)

distribution
policy

Total Return Ratio : Basically within 100%

Dividend related to performances : Equal or more than 50% of consolidated profit

Dividend

Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

Treasury Acquire : Carry out as appropriate, taking the total return ratio
shares and dividend payout ratio levels into consideration
acquisition, :
possession and Possess - . Retired © be refired
i o . XCess above maxim (0 be retire
retirement | Maximum of 5% of shares issued by the end of the fiscal year

v To realize the flexible financial position, for the implementation of future growth strategies and response to the
risk associated in achieving the goals of the management plan, treasury shares will be held by the company.

32

No changes have been made to our Basic Policy Regarding
Profit Distribution.
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. . . . Re-posted
Plan of Profit Distribution for 3 years
- Enhance shareholders sduty nconfunction with | |2, Total return rato for 3 years is roughly 80%
’ ivi 0" )
shareholders’ equity to roughly ¥40 billion* at the 213 Dividend payout ratio: 60% = ano
end of March 2020, the final year of the Mid-term 2) Purchase of treasury ;hares. ,20 %
Management Plan (The breakdown reflects the dialogue with shgreholders
(*After deduction of year-end dividends) and investors)
(100 million yen) (100 million yen)
33

» This slide shows our profit distribution plan for the three years of
the Mid-term Management Plan.

« We set a total return ratio during the Mid-Term Management Plan
of roughly 80%, with a 60% dividend payout ratio and 20% going
to the purchase of treasury shares, a breakdown that reflects the
dialogue with shareholders and investors.



Results and Forecast of Profit Distribution

v Following the revisions in our earnings forecast, in line with the 80% total return ratio in our profit distribution plan in
the Mid-term Management Plan (60% dividend payout ratio, 20% purchase of treasury shares), we are revising our
profit distribution.

v’ Total return ratio 80% = (ordinary dividends 5.3 billion yen + purchase of treasury shares amount 1.7 billion yen)-+
forecast profit 8.8 billion yen

H Year-end
m 2nd Quarter

Revised

@¥199.50 @Z’?;Sgo = Vear-ond
- 8,086 7'944 = 2nd Quarter

(Millions of Yen) m Acquisition of Treasury Shares

Revised
Forecast

7067 7,041

@¥177.00

@¥151.50

@¥144.00 6,508

Revised
Forecast

2,953

Revised
Forecast

5,341

"15 "16 17 "18 19 "15 16 17 18 19

XFractions of one million yen are rounded 34

Lastly, | will discuss our results and forecast of profit distribution.

As profit in the first half exceeded our initial forecasts, we have
revised up the interim dividend by ¥4.50 from our initial forecast
to ¥86.50 per share.

Furthermore, as we upwardly revised our full-year profit forecast
to ¥8.8 billion, based on a dividend payout ratio of 60%, we have
increased our year-end dividend forecast by ¥0.50 from the initial
forecast of ¥106.50 to ¥107 and our annual dividend forecast to
¥193.50.

That ends my presentation today.

We will continue to work to meet your expectations going forward.

We appreciate your continuing support and understanding.
Thank you for listening.
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3. Reference Materials

The Meitec Group aims to cater
to as many corporate clients and
engineers as possible to realize
more inspiring and enjoyable

job opportunities and placements.

Hideyo Kokubun

President CEO,COO @ /,",\ 7)3’: i‘y_'

MEITEC Group CEO



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2020

(Group Companies)

Engineering Solutions Business

Recruiting & Placement
Business for Engineers

(Fractions of one milion Meitec Meitec Meitec Meitec Meitec
ven are rounded down) Fielders Cast EX Next
Net sales 36,976 10,439 1,402 54 867
YoY
Amount +860 +1,124 (6) (2) (27)
%
Change +2.4% +12.1% (0.5%) (4.7% (3.1%)
Operating profit 4,762 930 84 (8) 237
YoY
Amount +118 +118 +7 (1) (54)
o +2.5% +14.6% +10.4% —~ (18.7%)
ange
Ordinary profit 5,661 930 84 (8) 235
Profit 3,997 644 58 (8) 163
37
Forecast for the Fiscal Year Ending March 31, 2020
(Group Companies)
Engineering Solutions Business outnesefor Engingere
(Fractions of one milion Meitec Meitec Meitec Meitec Meitec
yen are rounded down) Fielders Cast EX Next
Net sales 75,500 21,500 2,900 120 1,800
o +1,463 +2,163 +68 +11 +37
mount
Ch% +2.0% +11.2% +2.4% +10.5% +2.1%
ange
Operating profit 10,300 1,800 150 0 500
YoY
Amount 142 T65 (22) +4 (59)
%
Change +1.4% +3.8% (13.1%) — (10.7%
Ordinary profit 11,200 1,80 150 0 500
Profit 7,900 1,30( 100 0 340
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Sales and Cost (Dispatch-type)

v"Increasing the number of engineers and sustaining and improving the high "utilization ratio and
prices” are the key to a growth.

1
Controllable by Company Effort ] Un-controllable
1
| . T !
E ' . . l
Sales i Dorormemce i :L Client Instructions i
I [ - R l
P
ye | \ £ A . :
1
L : ! . Workin
Utilization | Number of Rate i ,| Working J
: | : Price/hour Days
Ratio i Engineers X x Hours | X
(%) 1 (person) [Market Value] I (hr./day) 240
: (yen/hr.) ! (daylyear)
| 1
$up i Down M up
. I Education &
Matching : Turnover Counseling
|
: Cost of Sales
' 39
Trend in Average Rate = (Market Value)
(ven/H) ¢ HAsk B B 5 ) Z254 il B X{7Y//Meitec
Average Rate at the end of each fiscal year B XA Ty 74)5—X/Meitec Fielders ¥5,235

y5113  ¥2.166

¥5,045  ¥5,066

yag5g  ¥5.004  ¥5,022
v4814  ¥4824

%1/ approx.
¥3,700

(52 / estimate)

2,000

"10/3 "11/3 "12/3 "13/3 "14/3 "15/3 '16/3 "117/3 '18/3 "19/3



Sales by the Industrial Segments (Meitec)

Millions of Yen

; 2Q FY2015 | 2Q FY2016 | 2Q FY2017 | 2Q FY2018 2Q FY2019

Meitec
(Fractions of one million yen are rounded down) Net Sales Net Sales ;Z}:ls?(l;/eo; Change | Change (%)
Automobile/Transportation 8,574 9,221 10,091 10,542 11,060 29.9% +518 +4.9%
Aircraft/Aerospace 2,669 2,764 2,545 2,278 2,276 6.2% 1) (0.1%)
Industrial Machinery 4,908 5,083 5,070 5,094 5,232 14.2% +137 +2.7%
Precision Equipment 2,468 2,553 2,831 3,123 3,400 9.2% +277 +8.9%
IT Related Hardware and Devices 2,406 2,162 2,024 1,936 1,794 4.9% (142) (7.3%)
Electric and Electronics 4,016 4,045 4,229 4,080 3,896 10.5% (183) (4.5%)
Semiconductors and Integrated Circuits Design 2,095 1,965 2,012 2,095 2,002 5.4% (93) (4.4%)
Semiconductor Equipment and Devices 949 974 1,143 1,315 1,325 3.6% +9 +0.8%
Information Processing/Software 2,357 2,400 2,603 2,587 2,719 7.4% +132 +5.1%
Plant 1,103 1,238 1,284 1,259 1,374 3.7% +115 +9.2%
Construction 181 199 194 198 167 0.5% (30) (15.4%)
Others 1,399 1,464 1,513 1,603 1,725 4.7% +121 +7.6%
Total 33,131 34,073 35,544 36,116 36,976 100.0% +860 +2.4%
41
Sales by the Industrial Segments (Meitec Fielders)

Millions of Yen

B . 2Q FY2015 | 2Q FY2016 | 2Q FY2017 | 2Q FY2018 2Q FY2019

Meitec Fielders

(Fractions of one million yen are rounded down) Net Sales Net Sales ;'(;Itzlsz\(l)/eo; Change | Change (%)
Automobile/Transportation 2,385 2,682 2,861 3,101 3,418 32.7% +317 + 10.2%
Aircraft/Aerospace 115 173 193 174 182 1.7% +7 +4.3%
Industrial Machinery 941 1,036 1,234 1,524 1,909 18.3% +384 + 25.3%
Precision Equipment 808 836 1,014 1,141 1,327 12.7% +186 + 16.3%
IT Related Hardware and Devices 209 263 314 331 371 3.6% +40 +12.3%
Electric and Electronics 819 874 978 1,069 1,085 10.4% +15 + 1.4%
Semiconductors and Integrated Circuits Design 233 264 293 347 345 3.3% 2 (0.8%)
Semiconductor Equipment and Devices 230 341 399 654 688 6.6% +33 +5.1%
Information Processing/Software 168 164 219 246 337 3.2% +90 + 36.7%
Plant 225 263 298 289 312 3.0% +22 +7.8%
Construction 7 10 36 48 8 0.1% (40) (82.1%)
Others 242 307 318 383 453 4.3% +69 + 18.1%
Total 6,386 7,218 8,163 9,314 10,439 100.0% +1,124 +12.1%
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Distribution of Engineers by Technical Fields and Age

(Meitec)

155/ Technical field

fF#4/According to age

0.1\% 0.1\% WAC78 Others/Z M4t 0.1% Chemical//L225 0_4\%

1.7% 2.0% 60’s 2.4%
|
MS: Micro Computer System 43
Distribution of Engineers by Technical Fields and Age

(Meitec Fielders)

155/ Technical field

fF#4/According to age

Chemical/‘lb"q“ﬂ?&\

MS: Micro Computer System

MS

01% 1705 01% p00.  01% ,00  60°s 0%
/ 7 /7 /



Trend of Performances (Consolidated)

(Miions of Yer) | 2009-2Q | 2010-2Q| 2011-2Q0  2012-2¢  2013-2p  2014-3Q  2015PQ  2016/2Q  201{-2Q  2018-2Q  20f
Net sales 26,203 20357 31,937 34180 35754 39300 44143 4111 45867 47621 |t
Cost of sales 23,478 23628 24092 25119 26607  29]366 31321 39,861 34,049 35,288
comtofsalesto e 89.6% 80.5% 75.3% 73.6% 74.4% T4]1% 7413% 74.5% 74.2% 714.1% V.
Gross prof 2,724 5,728 7,885 9,010 9,146 9,934 10822 11,249 11,817 12,332 L
jj'r':l‘rﬁsgzzjf('a:;:ns 5,97 5,065 5,556 6,119 6,289 5,941 6077 6178 §,375 5,505 i
Soenemenssellt 22894 17.3% 17.4% 17.9% 17.4% 15/1% 144% 14.0% 1B.9% 13.7% L
Operating prof (3,248 66 2,328 2,891 2,907 3492 444 5071 5,442 5,827 €
ot (12.4% 2.3% 7.3% 8.50 8.1% 10.2% 118% 11|5% 11.9% 10.2% 1.
Non-operating profit 2,456 1,468 4p 4 33 24 14 11 9 7 22
Z;Zgg:ra“”g 58 43 24 2 9 3 35 7 5 5 4
Ordinary proft (850 2,081 2,350 2,945 2,981 4,012 423 5(074 5,447 5,830 €
et (3.2% 7.19 7.4% 8.6% 8.2% 10.2% 11p% 11/5% 11.9% 12.2% 1
Extraordinary income| 26 297 — 47 — 7 1,084 2 — 11 —
Extraordinary loss 26 83 2 206 18 3,464 30 3 60 1 2
Profit before income taxe (850 2,301 2,3417 2,786 2,913 855 577 5,073 5,386 5,840 6
Totalincome tases 364 686 1,051 1,044 1,207 31 1,979 1,607 1,860 1,954 p
Proft attbutabe o owners of paent (1,214 1,615 1,295 1,692 1,706 194 3,798 3|466 3,526 3,885 :
Profit margins (4.6% 5.50 4.1% 5.0% 4.8% 0.5% 9.0% 7.9% V7% 8.2% 3
45
Trend of Performances (Meitec)
(Mions of Yer) | 2009-2Q | 2010-2Q| 2011-2Q  2012-2Q  2013-2Q  2014-2Q  20152Q  2016-2Q  201}-2Q  2018-2Q 201
Net sales 20,097 2269 25246 27,125 28,150  30)682 33131 34073 35544  B6,116
Cost of sales 18,014 18620 19,180 20,081 21,094 230091 24758 25545 46,601 6,969 |-
oo slsalesto et 89.6% 82.1% 75.9%% 74.0% 74.9% 75.8% 747% 75.0% 74.8% 14.7% V.
Gross prof 2,08 4,069 6,075 7,043 7,066 7,590 8,372 8|527 4,942 h,146 ¢
:gmsgzszéz‘jns 4,013 3,829 4131 4,583 4,664 4325 4144 41426 4512 1,502 ,
Sepenses oIt 20.0% 16.9% 16.4% 16.9% 16.6% 14.1% 1314% 13.0% 12.7% 12.5% L
Operating proft (1,931 239 1,044 2,460 2,302 3,265 3,027 4{100 4,430 1644 4
et (9.6% 1.19 7.7% 9.1% 8.50% 10.6% 11.6% 12{0% 12.5% 12.9% 1z
Non-operating profit 2,07Q 1,350 337 291 403 485 497 585 751 749 ¢
Z)‘:O”e'gi’:ra“”g 28 16 1 11 4 3 30 6 2 4 3
Ordinary proft 109 1,57 2,260 2,739 2,7p1 3,697 4,95 41679 5,179 5,388 3
e pret 0.5% 6.99 9.0% 10.1% 9.9% 12.0% 138% 13/7% 14.6% 14.9% 1
Extraordinary incomd| 1 1 — — — 8 1,084 11 30 1 —
Extraordinary loss 15 73 2 21 43 3,463 43 3 50 1
Profit before income taxe 95 1,50 2,26D 2,528 2,718 22 5,437 491 5,149 3,398 5
Total income tases 64 60( 904 935 1,003 69 1,687 1411 1,541 1/589 1,
Profi 31 90( 1,356 1,593 1,745 172 3,749 3,p79 3|608 3,808 3
Profit margins 0.2% 4.09 5.4% 5.9% 6.206 0.6% 11.8% 9l6% 10.2% 10.5% 1P
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Trend of Performances (Meitec Fielders)

(Milons of Yen) | 2009-2Q | 2010-2Q| 2011-2Q  2012-20 )Q  2015{2Q  2016-2Q  2017-2Q  2018-2Q 20
Net sales 3,403 3,94p 4113 4513 753 6,386 7|218 4,163 b314 X
Cost of sales 3,374 3,138 313 3,436 153 4065 5/637 §,357 7,245 ;
ooy sfsalesto et 99.1% 79.6% 76.2% 76.1% 1% 7717% 78.1% 77.9% 17.8% 4
Gross profi 30 804 97 1,076 00 1,421 1,580 1|806 2,069 p
:g!:rﬂstgrz:f;z‘e“ns 990 544 738 807 13 83 439 1,129 1256 1.
Soshepensestolt 2919 13.9% 17.9% 17.9% 1% 13/7% 13.0% 1B.8% 13.5% L
Operating profi (960 254 240 260 1 6 547 641 677 B12 c
et (28.2% 6.4% 5.8% 6.0% 5% 8.6% 8l9% 813% 4.7% 3
Non-operating profit 455 134 Y | — — — — —
. I S I
Ordinary proft (506 38¢ 24p 270 2 36 518 639 674 B12 c
e prt (14.9% 9.9% 5.9% 6.0% 5% 8.6% 89% 813% 4.7% B
Extraordinary incomef — — — — — — — — —
Extraordinary loss — 1 — — — — — — —
Profit before income taxe (507 38 242 270 2 36 5¢8 439 674 812 c
Total income taxes 277 15 94 10D 9 198 116 311 P50 D
Proft (785 373 145 167 8 )7 319 5§23 462 561 €
Profit margins (23.1% 9.5% 3.5% 3.7% 2% 5.5% 713% 5.7% §.0% 5
47
Trend of Performances (Meitec Next)
(Milions of Yen) | 2009-2Q | 2010-2Q| 2011-2Q  2012-2Q) )Q  2015{2Q  2016-2Q  2017-2Q  2018-2Q 20
Net sales 173 215 288 368 7 36 6p9 758 18 B94 €
Cost of sales
Costofsales o e
sales
Gross profit 173 215 288 368 536 6p9 758 18 B94 €
iﬁﬂ?ﬁsﬂiﬂfﬂiﬁé’m 180 16 208 24p 55 485 475 539 502 €
sospemensesot 104,09 75.19 71.7% 67.0% 8% 68,0% 62.6% 65.9% §7.4% v
Operating profi 6) 53 84 121 0 204 283 279 291 D
oot (4.0% 24.99 28.3% 33.00 1% 32|0% 314% 34.1% 32.6% 3
Non-operating profit — 1 — — - - - - -
Non-operating _ _ _ _ _ _ _ _ 1
expense
Ordinary prof (6) 55 8( 121 0 204 283 279 291 p.
e et (3.9% 25.59 28.4% 33.006 % 32(0% 37.4% 34.1% P.6% )
Extraordinary incomel — — — — — — — — —
Extraordinary loss — — — — — — — — —
Profit before income taxes 6) 54 8( 121 140 204 283 278 291 D
Total income taxes — — — 9 64 6] 90 8y 89 12
Proft (7) 54 84 112 116 136 193 191 202 L
Profit margins (4.1% 25.19 28.4% 30.5p6 % 21(4% 25.5% 2B.4% 2.6% 1




Trend of Balance Sheets (Consolidated)

(Milions of Yen) 2009/9/30| 2010/9/3p 2011/9/30 2012/9/30 2013/9/30 203@{92015/9/30 2016/9/30 2017/9/30 2018/9f30 2019/91

Cash and deposits 14,851 19,548 24,504 27,506 27,866 30719 34,716 34,954 38,425 10,838 4
Notes and accounts receivable - ttade 8,014 9,389 9,391 10,086 10,470 11,680 12]048 12,695 18,354 13,100 1.
Total current assets 27,391 32,210 37128 40,935 4p,090 46,427 52,071 52,568 55,645 55,348

Property, plant and equipment  12,39( 11,986 11,465 10,920 10,185 7,333 5980 $,632 5,498 5,296 <

Total non-current assets 19,823 18600 17,494 16,215 15,799 12,393  |12,271 | 11,183 | 11,743 | 14,168
Total assets 47,214 50,811 54,623 57,160 57,890 58/821 64,343 68,752 §7,389 59,516 7
Total current liabilties 5,762 7,488 8,409 9,760 9,042 11,851 12/850 12,923 14,119 14,929 14
Total non-current liabiities 7,423 8,271 8,490 9496  10|256 10,857  1p,046 13,555  [14,133 |14,826
Total liabiities 13,184 15,76D 17,299 19,257 19,898 22J209 24,897 26,478 48,252 P9,755 3
Total shareholders' equity 34,604 3516 38146 38,744 38816 38401 41,387 |39,570 | 41,118 | 41,575
Other net assets (575 (666 (822) (851) (824) (1,789) (1,941) (2,296) (1,981) (1,813) (16
Total net assets 34,028 3505p 37,324 37,803 37,991 36612 39445 3},273 39,136 B9, 761 (4
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Shareholders’ Equity and Cash and Deposit

(billions of yen)

» Protecting employment of
engineers under economic
crisis is essential for
sustainable growth for
indefinite employment
engineer staffing business.
— Engineers can continue to
concentrate on brushing up
their own career under
assumption of stable
employment.

» With consideration of
remaining fund, prioritize the
“improvement of "quality and
guantity" of shareholders’
equity” which would lead to
the safeness of finance.
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Trend of Profit Distributions and Forecast

Actual | Forecast
o oo o] FY2009 | FY2010 | FY2011 | FY2012 | FY2013 | FY2014 | FY2015 | FY2016 | FY2017 | FY2018 | FY2019
Total Return Ratio —| 24| 92.9%|  99.0%| 101.2%| 116.8%| 100.0% 100.1%|  80.0%|  80.0%|  80.0%
Dividend Payout ratio —| 24| 68.5%|  53.2%|  56.1%|  92.4%|  53.5%|  55.2%]  61.8%|  63.3%|  60.7%
Dividend on Equity 2.4% 2.6% 5.2% 8.4% 6.0% 9.2%|  11.4%|  11.6%|  12.9% 13.6%-
Annual Per Shard @¥24.50| @¥27.50| @¥58.50| @¥99.00| @¥72.00| @¥111.00] @¥144.00| @¥151.50| @¥177.00] @¥199.50| @¥193.50
Dividends  witions ot ven 812 911 1,925 3,134  2,220|  3,373| 4,286  4,344| 5008  5567| 5,341
N Per Sharg @¥24.50 @¥29.00| @¥30.00| @¥31.50| @¥44.00| @¥63.00| @¥68.00| @¥74.50| @¥84.00| @¥86.50
Milions of en 812 961 981 983| 1,344 1908 1968 2,119  2,344] 2,387
Per Sharg @¥27.50| @¥29.50| @¥69.00| @¥40.50| @¥67.00| @¥81.00| @¥83.50| @¥102.50| @¥115.50] @¥107.00
YOO atven 911 965| 2,153 1,237 2029 2378 2375 2889 3223 2,953
Acquisition Of - thousands ot sarfi 421 1,506 641 269 921 915 257 280-
Treasury
Shares Millions of Yen 700/ 2,800 1,800 899  3,799| 3,600 1,500] 1,500 1,700
g SHArEOETS viions o ven 812 911 2,625  5934| 4,020 4,273| 8,086  7,944| 6,508] 7,067 7,041
?f;;:lznr;rgtgzzk B 400 1,700 500 300 900 1,300 700
Stock Price  Asoerial  yl242|  ¥1,893|  ¥1,621 Y¥1,681| ¥2,193| ¥2,857| ¥3,965| ¥3,865| ¥4,505| ¥5,960
TSE#9744 asotvacnat| ¥ 831|  ¥1,664| ¥1,669| ¥2,343| ¥2,930| ¥4,025| ¥3,935| ¥4,520 ¥5,890| ¥5,030
Earnings per Share @¥(27.30)| @Y111.33| @¥85.45| @¥186.08| @¥128.30| @¥120.12| @¥269.24| @¥274.32| @¥286.64| @¥315.43| @¥318.83
Net Assets per Share @¥1,002.58| @¥1,112.69] @¥1,135.10] @¥1,229.62| @¥1,182.85| @¥1,238.78| @¥1,278.59| @¥1,330.57| @¥1,424.01| @¥1,518.42
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Shareholders by Business Segments

As of September 30, 2019

Shareholder Segment

Shareholders Shares Held

Banks 7 0.2% 281,711 1.0%
Trust Banks 18 0.4% 8,385,200 28.6%
tgrens;‘gigsn"fe nsurance 31 0.6% 3,840,583 13.1%
Securities financing | 5 0.1% 32.260 0.1%
and other financial companies
Securities companies 25 0.5% 503,693 1.7%
Business concerns 72 1.5% 157,899 0.5%
and other companies
Overseas companies and investors 251 5.2% 11,698,314 39.9%
Individuals and others 4 384 91.5% 4,400,340 15.0%

Total 4,793 100.0% 29,300,000 100.0%
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Market of Engineer Staffing Business (estimate)

v' Calculation of estimates based on statistics following the revisions to the Worker

Dispatching Act.

Annual sales of the Temporary Staffing Market
(FY2017)

6.5trillion

® Engineer Staffing Business

March-2019

Meitec

Meitec Fielders

Engineer Staffing
(estimate)

¥5,235

¥3,715

approx.¥3,700

Source: MHLW statistics . We calculated the estimate originally.

* We assume no responsibility for our estimation.
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Corporate Governance
l. Organization of the Company [l. Executives(As of September 30, 2019)
1. Type of organization Directors | "o svemsern|  TOtal
Corporation with audit & supervisory board Number 9 4 13
of which Indgpendent 4 4 s olicy of composition
2.The Company established following two distinctive & Outside potev et _ Post
committee chaired by an outside director. ratio 44% 100% 62% > mo?gi}”;'t'ti:éees

Chairman: Outside Director; Members: All

e———

Evaluating appropriateness of processes

*Remuneration of inside executive directors

i . Corporate Governance Committee

| «Evaluation and analysis of effectiveness of Board of Dlrectons

*Performance evaluation of inside executive directors
*Nomination of directors and audit & supervisory board

Directors

I1l. Calculation Method of Executive Remuneration

Remuneration Amounts to Individual Executives

¥1K=JPY1,000-

Revised March 2019

+Discussion of basic matters of governance and other issues; CEO, MEITEC Group Yearly
____9 _________________________ ; Prosident and CEO, COO | pament  ¥28:800K (Monthly  ¥2,400K )
. Officer Appointment Advisory Committee Senior Vice Presidentand | Yeay  yo4 000K (Montly  ¥2.000K »
Chairman: Outside Director; Director payment ‘ Y ’
Members: CEO and Outside Directors Director Yearly  yv19.200K (Monthly — ¥1,600K )

payment

* Appointment/dismissal of Representative Director & CEEC member

1 . . Yearly
i Outside Director payment ¥9,000K (Monthly ¥750K )
Standing audit & supervisory board Yearly
payment ¥24,000K (Monthly ¥2,000K )

Audit & supervisory board member

Yearly
payment ¥7,800K (Monthly ¥650K )

Performance-linked remuneration etc.

Revised: April 1, 2016

CEO Candidates Screening Council

performance-linked directors’

Upper limit: 250 million yen annually

remuneration)

r
1
1
1
1
1
1
1
1
1
1
1
i member candidates
1
1
1
1
1
1
1
1
1
1
L

1

1

1

1

1

1

1

1

H C

H onsolidated profit (not including
] X 2.5%
1

1

1

1

1

1

| Of which Outside Directors Not eligible for allocation

Of which the equivalent to 20% of post-tax value

Allocated for purchase of treasury shares
(Directors shareholding association method)




“Ideal State of the Meitec Group”

We, the Meitec Group, with cooperation of all the employees, shall improve
the five values continuously from the "Value to Engineers" as a starting point.

[Management Concept]

! Value to the Society
Mutual Growth & Prosperity

We will be a pioneer in creating a
“Professional Labor Markeii Japan,
through establishing a career style

[Corporate Slogan] “lifetime professional engineers”.

Develop a new era by People and Technology

: . Value to Employees
Value to Clients Value to Engineers We continue to provide optimum

We continue to provide optimal We continue to provide optimum “opportunities and placemerigt
services of “People and Technolog “opportunities and placemeridt all _employees who sympathize with th
aiming to becoming &eliable Best- engineers who aim for affluef€areer intension of‘independence and mutul

artner’for all clients. Style of Engineer”. supports’andf(:on_tlnueI to grow as
professional.

Value to Shareholders

We maximize mid and long-term
shareholders returns by creafing “so|
profits” based on continuous
improvement of the Values.
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Target of Providing the Value

o H uman Resour c&s Engl neer Recr uiti ng
: Business M ar ket Market |

‘ = ’

Engl neer Staffi ng
' Market -

Create affluent
~ “Career Style
~ of Engineer”

together

Become
Best-Partner

s""'ﬂﬁrket of Design and Competitive
“\pevelopment Wor k M arket
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Essence of Meitec Group

Engineering Firm at The Core

We are a group of engineers that plays a core role in
manufacturing through its “People and Technology.”
We would like to be a group that creates affluent “Career StylegihEer”

to engineers, reaching the stage where our clients call us their truly,
indispensable “Best Partner.”

We have developed a new era by people and technology up until now. Taking
pride in that achievement, we will remain a group that plays a core role in
both the engineer recruiting market, labor market and the market of design
and development operations.
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Engineering Firm
“Engineering Firm” in our description means that all the members of the
Meitec Group belong to a group of engineering professionals who improve

each other and keep growing with the spirit of “independence and mutual
support.”

The Core

The Core in how we see ourselves means that we are a group of companies

that produces “important and indispensable” value for the technological
innovation of manufacturers.

The Core in how we see ourselves also means that we are a group of
companies that is able to offer an “important and indispensable” way of
working, as engineers who consider their profession as the core of society.



Basic Policy

Strengthen competitiveness for aggressive growth

Dispatch-type

Challenge to higher
added value

High-end
Zone

Mid-range
Zone

-

Expand to a wider
range of businesses

Engineering Solutions Business

Contracting-type

Provide added value
by organization

Strategies by Each Businesses
-Goals for the future of the business-

Engineering Solutions Business

Contracting-type

Dispatch-type

High-end Zone

Mid-range Zone

Address changing
technological innovation
using technology
combinations and
organizational strength

——

Continue to create the
high-end market without
limitsoo

“The Only One”

Continue career enhancement}i

be No.1 in mid-range zone wit
a high level of “Technological
Strength x Human Strength”

———

————

Establish the structure
by specialized
technology and
organizational strength

Establish
a business model
“The Only One”

Expand growth in a
wide range of
businesses

1. Strategy for
technological value
improvement

2. Improve technical
solution capability

3. Strengthen

1. Strategy for High-end
market expansion

2. Strategy for market valu
improvement

3. Strengthen common
ground

organizational structure

1. Strategy for existing
market expansion

2. Strategy for new market
development

3. Strategy for
strengthening business

operation system

a wide range of businesses, arld

Recruiting &

Placement Business

for Engineers
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Recruiting &
Placement
Business for
Engineers

Aim for “Engineer
support No.1”

—~———

Aim to be No.2 in engineer
recruiting & placement
domain in terms of numbers
of people hired, and No.1 in
service quality

1. Strategy for existing
market expansion

2. Strategy for new
market development

3. Function building
strategy
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Company Information

Tokyo Headquarters

Taito-ku, Tokyo

Nagoya Headquarters

Nishi-ku, Nagoya

Stock listings

Tokyo Stock Exchange, 1st Section (No. 9744)

Incorporated | July 17,1974

Clients Approximately 1,200 blue-chip companies, mostly list ed in the
first and second sections of Tokyo Stock Exchange
36 Sales offices, including Tokyo, Nagoya, Osaka, and other

Branches

major Japanese cities

Group Companies

[Engineering Solutions Business]
B MEITEC FIELDERS INC.
B MEITEC CAST INC.
B MEITEC EX CORPORATION
B MEITEC BUSINESS SERVICE CORPORATION

[Recruiting & Placement Business for engineers]
B MEITEC NEXT CORPORATION
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