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| will now discuss the results for the second quarter of the
fiscal year ending March 31, 2021, and forecasts for the fiscal
year ending March 31, 2021.

* Please see the Reference Materials later.
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» | will begin by discussing results for the second quarter of the
fiscal year ending March 31, 2021.
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Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2021 Mglfgé

(Group Consolidated)

v Net sales fell 5.0% year on year = Due to the effect of lower utilization ratio and shorter working hours

as a result of the pandemic deteriorating the economic climate.
v Operating profit fell 18.7% YoY = Because the decline in net sales could not be offset by lower labor
costs chiefly caused by shorter working hours and lower SG&A expenses.

Initial Forecast for

0
(Fracionscfone mionven 0007 bl Ot 20 amonea D
Net sales 49,577 47,091 (2,486) (5.0%) 49,600 (2,509)
Cost of sales 36,461 35,307 (1,153) (3.2%) 37,100 (1,793)
‘ Cost of sales to Net sales 73.5% 75.0% +1.5%
SG&A Expenses 7,113 6,905 (208) (2.9%) 7,900 (995)
Operating profit 6,003 4,878 (1,124)|  (18.7%) 4,600 +278
‘Operating profit margins 12.1% 10.4% (1.7%) 9.3% +1.1%
Ordinary profit 6,020 4,907 (1,112)|  (18.5%) 4,600 +307
Extraordinary income & loss ) (4) 2)
Profit before income taxes 6,018 4,903 (L,L115)|  (18.5%)
Profit attributable to owners of parent 3,970 3,138 (831) (21.0%) 3,000 +138
Profit margins 8.0% 6.7% (1.3%)

This shows the Group’s consolidated results.
For the second quarter of the fiscal year ending March 31,
2021, with the spread of the novel coronavirus disease
(COVID-19), the economic climate rapidly deteriorated.
Investment in technological development at leading
manufacturers that are our major clients partly weakened,
and the Company’s order environment was severer than

expected.

Net sales decreased 5.0% year on year to ¥47,091 million,
operating profit decreased 18.7% year on year to ¥4,878

million, and profit attributable to owners of parent decreased
21.0% year on year to ¥3,138 million.

Furthermore, net sales were lower than expected as
utilization ratio and working hours fell below expectations.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2021

(Business Domains)

AcgmTARERS

MEITEC
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v' Both sales and profit declined in the Engineering Solutions Business and the Recruiting & Placement
Business for Engineers year on year.

(Fractions of one million yen 2Q ended Sep. 30, YoY %
are rounded down) 2019 30, 2020 Amount Change

Sales of Engineering Solutions Business 48,758 46,492 (2,266) (4.6%)
Component ratio 98.3% 98.7% +0.4%

Operating profit 5,765 4,703 (1,062) (18.4%)

;?IeEsn;)ifneR:;ruiting & Placement Business 867 665 201) (23.3%)
Component ratio 1.7% 1.4% (0.3%)

Operating profit 237 174 (62) (26.3%)

» This shows results for the Group’s business domains.

In the Engineering Solutions Business and Recruiting &
Placement Business for Engineers, both sales and profit
declined year on year.
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Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2021
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increased 3.3% YoY.

v" Net sales fell 5.8% year on year, operating profit fell 16.9% YoY, and the number of engineers

v’ Utilization ratio dropped 5.6% YoY = Due to the fact that the assignment of new employees was
delayed much more than normal years, as well as the harsh order environment.

(Fractions of one million yen 20 endud Sep. 28 GIEEE BEp. YoY % Irggl:nor:zziite?r tovii%%ﬁstY
are rounded down), 30> 2019 £, 2020 Amount Change on May 2020 forecast
Net sales 36,976 34,846 (2,130) (5.8%) 36,500 (1,654)
Cost of sales 27,307 26,213 (1,094) (4.0%) 27,600 (1,387)
‘Cost of sales to Net sales 73.8% 75.2% +1.4% 75.6% (0.4%)
SG&A Expenses 4,907 4,676 (230) (4.7%) 5,200 (524)
Operating profit 4,762 3,956 (805)| (16.9%) 3,700 +256
(Operating profit margins 12.9% 11.4%|  (1.5%) 10.1%  +1.2%
Ordinary profit 5,661 4,899 (761)]  (13.5%) 4,600 +299
Extraordinary income & loss 2) (4) (2)
Profit before income taxes 5,658 4,894 (763) (13.5%)
Profit 3,997 3,429 (567)  (14.2%) 3,200  +229
Utilization ratio (Company-wide) 95.1% 89.5% (5.6%) 91.1% (1.6%)
Working Hours{h/day) 8.52 8.17 (0.35) (4.1%) 8.52 (0.35)
Number of Engineers 7,214 7,454 +240 +3.3%

* This shows results for Meitec.

* Net sales decreased 5.8% year on year to ¥34,846 million,
operating profit decreased 16.9% year on year to ¥3,956
million, and profit decreased 14.2% year on year to ¥3,429
million, mainly reflecting a shorter working hours and a
decrease in the number of engineers assigned to clients
caused by a sharp downturn in the economic climate due to
the pandemic.

« The utilization ratio declined 5.6 percentage points year on
year to 89.5%, due to the assignment of new employees
being delayed much more than normal years as a result of
being forced to conduct training with the highest priority to
prevent the spread of COVID-19 in the first half, and with the
addition of delays in the assignment of existing engineers
due to a harsh order environment.

» Working hours and utilization ratio fell both year on year and
compared to the initial forecasts.



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2021

(Meitec Fielders)
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v" Net sales fell 1.6% year on year, operating profit fell 28.6% YoY, and the number of engineers

increased 12.1% YoY.

v’ Utilization ratio dropped 8.2% YoY = Due to the fact that the assignment of new employees was
delayed much more than normal years, as well as the harsh order environment.

Initial Forecast for

B - 2Q ended Sep. AR RSTETo YoY % Progress toward
Fractons o are ity 20 ST [l T || 20 emmendon

Net sales 10,439 10,272 (166) (1.6%) 10,600 (328)
Cost of sales 8,095 8,007 (88) (1.1%) 8,300 (293)

|Cost of sales to Net sales 77.5% 77.9% +0.4% 78.3% (0.4%)
SG&A Expenses 1,413 1,601 +187| +13.3% 1,700 (99)
Operating profit 930 664 (266) (28.6%) 600 +64

|Operating profit margins 8.9% 6.5% (2.4%) 5.7% +0.8%
Ordinary profit 930 663| (267) (28.8%) 600 +63
Extraordinary income & loss 0 — —_
Profit before income taxes 930 663 (267) (28.7%)
Profit 644 454 (189) (29.4%) 400‘ I 54‘
Utilization ratio (Company-wide) 94.0% 85.8% (8.2%) 86.3% (0.5%)
Working Hours{h/day) 8.59 8.16 (0.43) (5.0%) 8.59 (0.43)
Number of Engineers 2,822 3,163| +341] +12.1%

10

This shows results for Meitec Fielders.
* Net sales decreased 1.6% year on year to ¥10,272 million,
operating profit decreased 28.6% year on year to ¥664
million, and profit decreased 29.4% year on year to ¥454

million, mainly reflecting a shorter working hours caused by a
sharp downturn in the economic climate due to the pandemic,

as with Meitec, despite growth in the number of engineers

assigned to clients following a significant 12.1% increase in
the number of engineers due to active hiring.
The utilization ratio declined 8.2 percentage points year on
year to 85.8%, due to delayed assignment of engineers as

with Meitec.

As with Meitec, working hours and utilization ratio fell both
year on year and compared to the initial forecasts.

10
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v' For Meitec, net sales decreased due to “shorter working hours” and “decrease in the number of
engineers assigned to clients.”
v' For Meitec Fielders, net sales decreased due to “shorter working hours.”
| Meitec | Meitec Fielders |
(Millions of Yen) (Millions of Yen)

+522 (1,586) +179 (571)

+225
(1,065 10,439 I I
10,272

34,846 I
L
i

0 . ad
2QFY2019  Houly Rate Working Howrs VoK 2Q FY2020 20FR09 oy paie  WOKNG  pyoging Hours 20 FY2020
Net Sales ngineers Net Sales Net Sales ngineers Net Sales
\ 4 11

This is a breakdown of factors affecting changes in net sales
year on year at Meitec and Meitec Fielders.

The main factors behind the decrease in sales at Meitec were
“shorter working hours” and “decrease in the number of
engineers assigned to clients,” while at Meitec Fielders the
main factor was “shorter working hours.”

The amounts of these impacts are shown in the graph.

11
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v" The number of engineers as of September 30, 2020 was 10,617, an increase of 581 engineers, or
5.8%, compared to September 30, 2019.

P
#/Person 5 MEITEC ® AMEITEC FIELDERS = £ 0 t/Others

8,000

)
Lehman Earth- || || ||| ||

shock quake Previous Mid-term Plan
(AR (A

'05/4 '06/4 '07/4 '08/4 '09/4 '10/4 '11/4 '12/4 '13/4 '14/4 '15/4 '16/4 '11/4 '18/4 '19/4 '20/412

» This shows the trend in the number of engineers across the
Group.

» As of September 30, 2020, the number of engineers was
10,617 with the number exceeding 10,000, increased 581, or
5.8%, compared to September 30, 2019.

« The number of engineers at both Meitec and Meitec Fielders
is steadily increasing.
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Number of Engineers (Meitec) MEITEC
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v" The number of engineers as of September 30, 2020 was 7,454, an increase of 240 engineers, or 3.3%,
compared to September 30, 2019.

(4 /Person)
7,800 ‘
Hiring of new
duat I
graduates §.§ii I
7,200 il
\\\\\\\ HHHHHH‘
6,600 -
approx. B
6,000 '1'00/ LR T
° Achieving both mid-career hire and reduction
of turnover ratio at same time
T ]
5,400 i
JHLHAEAE NI
L::: (r:;in ES:& Previous Mid-term Plan
A
1

'06/4 '07/4 '08/4 '09/4 '10/4 11/4 '12/4 '13/4 '14/4 '15/4 '16/4 '11/4 '18/4 '19/4 '20/413

» This shows the trend in the number of engineers at Meitec.

» As of September 30, 2020, the number of engineers was
7,454, increased 240, or 3.3%, compared to September 30,
2019.

13



Number of Engineers (Meitec Fielders) MEITEC
v" The number of engineers as of September 30, 2020 was 3,163, an increase of 341 engineers, or
12.1%, compared to September 30, 2019.
4 /Persory
3,000
—
2,700
\
2,400
2,100 \I
1,800 ’ ’ ‘
1,500 Achieving both mid-career hire and
reduction of turnover ratio at same time
1,200 T - O |
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» This shows the trend in the number of engineers at Meitec
Fielders.

» As of September 30, 2020, the number of engineers was
3,163, increased 341, or 12.1%, compared to September 30,
2019.
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Mid-career (FY 2021/3)

Overall recruitment needs have weakened, despite no end in
sight to corporate demand for hiring DX personnel and other
engineers with immediate working capabilities, and the hiring
environment is expected to remain challenging.

We will continue hiring activities maintaining our

New Graduates (Joined April 2021)

Although companies’ willingness to hire new graduates has
weakened due to the COVID-19 crisis, the needs to hire
science students have not diminished yet.

The number of prospective employees as of

October 1 exceeded the initial forecast.

The main reason for this is that the switch to
online interviews was made at an early stage in
order to dispel students’ fears regarding the
spread of infections.

hiring standards.

As a result of appealing to applicants by the fact
that our business continually generates lifetime
professional engineers and trying harder to attract
more applicants, we are overall on track to achieve
our internal goals at a higher level than ever.

(person) Fiscal Year Ending March 31, 2021 Ending March 1. 2022
NeVAVp(r;“r S ates Mid-career Total Nev;\r(jirlazd (;J 23 ;‘es
(Actual)  NEIEREEREIEER (e 7 in-house target | ioPed er SRS 010
Meitec 399 225 | +5 624 | +5 484 | +34
Meitec Fielders 217 675 — 892 — 305 +5
Total 616 900 +5 1,516 +5 789 | +39
prouous yesr — | +383 +383 .

This shows the recruitment trends for the Group.

For mid-career hires, despite a weak trend in overall recruitment needs due to COVID-19, there was no end in sight for
corporate demand for hiring engineers with immediate working capabilities related to digital transformation (DX), which is
transforming entire industries with digital technology. The hiring environment remains challenging but the Group has
poured its efforts into hiring activities, while maintaining its hiring standards focusing on quality.

We set internal goals at a higher level than ever and worked to achieve them by focusing on the creation of a broad
candidate group through promoting understanding of our business model in which we continue to create a workstyle of
lifelong professionals. As a result, we are on track to achieve our goals.

Based on the status of our progress going forward, Meitec revised its initial forecast upward by 5 for mid-career hires.
This shows the state of newly graduated engineers who will join the Group in April 2021.

Although companies’ willingness to hire new graduates has weakened due to the impact of the COVID-19 pandemic, the
needs for hiring science and engineering graduates, which the Group is targeting, have not diminished. Although it is now
harder to secure recruit numbers, we conducted activities prioritizing the need to dispel student’s fears, such as using
online information distribution and interviews in the early stage, while maintaining hiring standards. As a result, the Group
overall made offers to 789 candidates as of October 1.

According to newspaper reports, the number of recruitment placed the Meitec Group in 7th for hiring, which includes
liberal arts, and 2nd specifically for science and engineering hiring among Japanese companies.

We believe our efforts to promote Meitec as a place where people can build life-long careers as professional engineers
are gaining some traction and understanding in the labor market.

We will continue to further strengthen the Meitec Group’s hiring brand while publically promoting a style of career that

emphasizes the engineering profession.

19
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Recruitment and Turnover MEITEC
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v" Our forecasts for the number of recruitment and the turnover ratio as of the release of 2Q results are
as follows. $We plan to announce the actual recruitment and turnover ratios in May 2021.

(4 /Person) | Meitec | nosee Meitec Fielders e

. 627 624 (4 /Person) -

PaB/Mid-career 599 g a thi%/Mid-career =
B ¥12%/Newly graduated 520 209 | -

m #7122 /Newly graduated

220 oo 455 449 446

405 163
156 111 138

25: Number
1

In-house
target

429

517 524 5o

rospective
Number

219 363
242 970 291 282 304 321 308
101 124 109 137 181
0

o o
~
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1
1
1
1
]
1
1
1
1
b
]
1
1

0
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Lehman Earth- 10.3% 8.9% ::rg(e)tu * L::;?:in ES:I:: 28.0% grgiz“ *
shock quake 3% B8y - 8.6% 8.4% 23.2%
} 3% 3. 6.9 7.4% . oy 208
7.2% 5 gn 294 09 66% 65% 4% Hgg 1 s BLON205 70y 186% e N
2.3% target 16.9% 21.9% In-house
7.8% 8.7% 13.6% 2% target
6.9% 7.8% 9.3% 12.7% 11 0%

8.2% 9.3% 9.4%
0.9¢

4.0% 3.5% 3.9% 4.9%
60% 478 53y ooy 5.2% 5.0% 55% 5.1% 1.3 95% 1 0 106K 10,0 784 86% 5% 5% agy 8ok 914 798
. - . . SERER /Turnover ratio FRERAR/Mid-career ratio
SBEEER /Turnover rati IR ER R /Mid- tl n 2 i
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» This shows our forecasts for the number of recruitment and
the turnover ratio as of the release of 2Q results.

* In light of first half results, we have revised the turnover ratios
from the initial forecast from 8.6% to 7.9% for Meitec Fielders.



Utilization Ratio MEITEC
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60%

v’ Utilization ratio fell = Due to the fact that the assignment of new employees was delayed much more

100% ‘ 100%

80%
70%
60%

95%

than normal years, as well as the harsh order environment.

95%

90%

revious
Mid-term Plan 85%

Meitec
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179977419 —=X/Meitec Fielder: ‘
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This shows the trend in utilization ratios.

Utilization ratios remained low level compared to the previous
year at both Meitec and Meitec Fielders.

The utilization ratio dipped temporarily on April 1 with the
hiring of 616 new employees for the Group as a whole. After
that, as the new employees completed training and were
assigned to work at clients, the utilization ratio will rise.

The orange graph shows the previous year’s utilization ratio.
This is a typical trend of the utilization ratio every year.
During the first half of the fiscal year ending March 31, 2021,
we were forced to conduct training with the highest priority to
prevent the spread of COVID-19.

The greater delay in assignment of new employees
compared to normal years, and the delay in assignment of
existing engineers due to the harsh order environment were
major factors in the low utilization rate.

17
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Number of Engineers Assigned to the Clients (Key factor of Sales) MEITEC

v Active hiring before the spread of infections led to an increase in the number of engineers and a drop in
utilization radio resulted in a lower number of engineers assigned to clients.

Meitec | Meitec Fielders | |

Lehman Earth- Previous Lehman Previous
shock quake Mid-term Plan shock Mid-term Plan

'08 '09 10 11 12 13 14 15 16 17 18 19 '20 08 ‘09 10 11 12 13 14 15 16 17 18 19 20

KEB@IT O =7 /Unassigned= BT 2 =7 /Number of engineers assigned to the clients skig@T> =7 /Unassignedn B> <=7 /Number of engineers assigned to the clieinit3

» This shows the trend in number of engineers assigned to
clients.

» Regardless of the pandemic impact, the number of engineers

continued to increase. However, the number of engineers
assigned to clients was lower compared to September 30,
2019, for both Meitec and Meitec Fielders due to the harsh
order environment of the first half causing a drop in the
utilization ratio.

18
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Working Hours MEITEC
v" Working hours decreased = Due to the fact that with requests for refraining from going out at night in
early spring, clients’ reduction of overtime hours was enhanced, and the recovery after the event was
weak.
| Meitec Meitec Fielders
(H/day) (H/day)
9.2 9.2
9.0 9.0
8.8 8.8
8.6 8.6
8.4 8.4
8.2 8.2
8.0 8.0
Earth- Previous Earth- Previous
$ Mid-term Plan $ Mid-term Plan
7.8, - - X - X - - - X ‘ - ‘ - ‘ X 7_8 ‘ ‘ ‘
08/409/410/411/412/413/414/415/416/417/418/419/420/4 '08/4'09/4'10/4'11/4’12/4’13/4’14/4'15/4'16/4'17/4’18/4’19/4’20/419

* This shows the trend in working hours.

As a result of increased reduction of clients’ overtime hours
due to requests to refrain from going out at night in early
spring, and due to weak recovery after the event, overtime
hours declined compared to normal years.

The number of working hours is determined by our clients,
and is not something we can control. As a fluctuation in
working hours of 0.1 hours equates to a fluctuation of 1% of
total net sales, this is one indicator that has a significant
impact on earnings, and accordingly it is one on which we will
continue to focus attention.

19



Trend in New Orders by Month (Meitec) MEITEC

v New orders at Meitec decreased as a result of deterioration of the economic climate due to the spread
of the infection.

600
(Orders)

500

400

300

200
100
Previous Mid-term Plan
Q08/4 '09/4  '10/4  11/4  "12/4  "13/4  '14/4  C15/4  '16/4  17/4  '18/4  '19/4  "20/4 .
2

* This shows the trend in new monthly orders.

* The average number of new orders per month during the
second quarter was around the 200 level as the economic
climate deteriorated during the first half, mainly due to the
pandemic.

The order backlog is around 300 to 400.

With restrictions on client visits, suspension of projects and
so forth during the first quarter, there has been weakness in
investment in technological development in some sectors. As
a result, the recent level of new orders has been around 200.
The future outlook remains uncertain, with the impact of the
pandemic and other factors. We will remain on the offensive
in our sales approach, while taking steps to capture new
orders and promote assignments.



Top 10 Clients by Sales (Meitec) MEITEC

v" Due to confidentiality reasons we refrain from disclosing matters and specific figures related to clients

(individual companies)
(Millions of yen)

2nd Q FY2015 2nd Q FY2019 2nd Q FY2020
1 Canon 1 Mitsubishi Heavy Industries| 1 Mitsubishi Heavy Industries
2 Mitsubishi Heavy Industries | [ 2 Denso 2 Denso
3 Denso 3 Sony Semiconductor Solutions | 3§ Sony Semiconductor Solutions
4 Panasonic 4 Panasonic 4 Panasonic
5 Nikon 5 Toyota Motor 5 Nikon
6 Kawasaki Heavy Industries | | 6 Nikon 6 Toyota Motor
7 Omron 7 Canon 7 Denso Ten
8 Sony 8 Denso Ten 8 Subaru
9 Mitsubishi Aircraft 9 Nippon Steel 9 Hitachi High-Tech
10 Toyota Motor 10 Olympus 10 Nippon Steel
Top 10 Total | 8517 | 25.7%| | Top 10 Total | 8,649 | 23.4%| Top 10 Total | 8321 | 23.9%
Top 20 Total | 11854 | 35.8%| [ Top20 Total | 12,740 | 34.5%| Top20 Total | 11,939 | 34.3%4
Others 21,276 | 64.2% Others 24,236 | 65.5%|  Others 22,907 | 65.7%
Total 33,130 | 100.0% Total 36,976 | 100.0% Total 34,846 | 100.0%

21

This shows Meitec’s top 10 clients by sales.

There have been some changes in the clients making up the
top 10.

The clients inside the top 10 changed, but even with the
same clients, their businesses changed significantly
compared to the second quarter of five years ago, the
previous year and this year. Particular areas of change are
technical components and development of products involved
with autonomous riving and safety assistance systems. Our
strength is in intentionally shifting engineers, while constantly
monitoring clients’ trends related to new product and service
development in fields such as 5G, Al, and robotics.

We intentionally rotate engineers on the Meitec side to
growth sectors, fields, and new technological areas based on
the new projects and new development themes of our clients.
In this way, we work to hone the technical capabilities of our
engineers while enabling the provision of high added value
services to clients.

Offering a wide range of services without depending on
certain clients is one of the strengths of Meitec. We will
continue to enhance the strength going forward. 21



Sales by the Industrial Segments (Meitec) MEITEC

v" Due to confidentiality reasons we refrain from disclosing the breakdown and outlook for specific clients
(individual companies) (figures are stated in Reference Materials)

(Millions of yen)

Automobile/Transportation
I O, /89

Aircraft/Aerospace
I 2 084

Industrial Machinery 4614 ;1 8 20

Precision Equipment I 3 689 "1 920

IT Related Hardware and Devices
I 1,722

=20 2Q

Electric and Electronics
I 3 467

Semiconductor and Integrated Circuits Design
I 2026

Automobile
Semiconductor Equipment and Devices 19
1,431 e
Inf tion P ing/Soft Other
nformation Processing/Software
¢ EE— 789 42.7% _
P Industrial
ant Machinery
|
1:209 13.2%
Construction Aircraft .
1139 Aer'(;gface lectronics
Other 6.0%. 10.0%

e 1,791

22

This shows sales trends by industrial segment.

The automobile/transportation segment continues to make up
a high percentage of sales.

Meitec conducts business with clients in a wide range of
fields and industries, which allows us to intentionally shift
engineers to other industries and fields even in harsh
conditions as we do not specialize in a particular field or a
particular company. This is our strength. We will continue to
closely catch both clients’ needs and market trends as we
conduct business going forward.

This concludes my discussion of the results for the second
quarter of the fiscal year ending March 31, 2021.

22



2. Forecast for the Fiscal Year AEBBTRRE &S
Ending March 31, 2021 MEITEC

ineering Firm at The Core

« The consolidated forecasts for the fiscal year ending March
31, 2021, have been calculated based on the information

available at this point. | will now discuss a summary of our
forecasts.

23



Forecasts for the Fiscal Year Ending March 31, 2021 (Group Consolidated) RN
Comparison to the Previous Fiscal Year

MEITEC

v

v

Net sales is expected to fall 3.5% year on year = Expect a decrease in utilization ratio and working
hours YoY.

Operating profit is expected to fall 23.4% YoY = Expect an increase in SG&A expenses, such as hiring
costs in the second half of the year.

v" However, operating profit margin is expected to remain at 10%, on a par with the first half.
(Fractions of one million yen e:(c)irifl;al\slltaf:h Azlg:m ChZ)age . 2? ggdggzo Forecast | YoY %
are rounded down)| 31 2021 ept. 30, 2nd Half | Amount | Change

Net sales 97,500| (3.495) (3.5%) 47,091 50,408| (1,009) (2.0%)

Cost of sales 72,700| (1,123)| (1.5%) 35,307 37,392 +29| +0.1%

SG&A Expenses 14,900 +654| +4.6% 6,905 7,994, +862| +12.1%
Operating profit 9,900| (3,026)| (23.4%) 4,878 5,021 (1,901)| (27.5%)

Operating profit margins 10.2%| (2.6%) 10.4% 10.0%| (3.5%)
Ordinary profit 10,000| (2,975)| (22.9%) 4,907 5,092| (1,862)| (26.8%)
Profit attributable to owners of parent 6,600 (2.493)| (27.4%) 3,138 3,461 (1,661)| (32.4%)
Earnings per Share 239.13| (47.51) 113.73

24

This shows a comparison between our consolidated
forecasts for the fiscal year ending March 31, 2021 and our
previous fiscal year results.

We forecast net sales of ¥3.5 billion, down 3.5% year on year,
as we expect the utilization ratio and working hours to
decrease year on year. We forecast operating profit of ¥3.0
billion, down 23.4% year on year, as we expect an increase
in SG&A expenses such as hiring-related expenses.
Nevertheless, the operating profit margin is expected to
remain level with the first half at around 10%.

We forecast profit attributable to owners of parent of ¥2.5
billion, down 27.4% year on year.
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Forecas_ts for the FiscaI_Year E_nding March 31, 2021 (Meitec) i\dﬁél'rtEﬁc
Comparison to the Previous Fiscal Year Eiennng it e o
v Net sales is expected to fall 4.9% year on year = Ultilization ratio and working hours are expected to
increase from the first half, but expected to decrease YoY.
v' Operating profit is expected to fall 22.0% YoY = SG&A expenses are expected to increase in the
second half due to training-related expenses and a growth in sales positions.
(Fractions of one million yen ei?ir:\;al\s/lta'r:; A:;gzn ¢ Ch?; . A0S PoreEel YoY %
are rounded down)| 31, 2021 £¢ | Sept. 30,2020 | 2nd Half | Amount | Change
Net sales 71,600| (3,697) (4.9%) 34,846 36,753| (1,567) (4.1%)
Cost of sales 53,500| (1,638)| (3.0%) 26,213 27,286  (544) (2.0%)
H Cost of sales to Net sales 74.7%| +1.5% 75.2% 74.2%| +1.6%
SG&A Expenses 10,000 +223| +2.3% 4,676 5,323| +453| +93%
Operating profit 8,100| (2.282) (22.0%) 3,956 4,143 (1,476)| (26.3%)
HOperating profit margins 11.3%| (2.5%) 11.4% 11.3%| (3.4%)
Ordinary profit 9,000| (2,290)| (20.3%) 4,899 4,100 (1,528)| (27.2%)
Profit 6,300 (1,812) (22.3%) 3,429 2,870/ (1,245) (30.3%)
Utilization ratio (Company-wide) 91.0%| (5.4%) 89.5% 92.4%| (5.3%)
Working Hours{h/day) 8.31 (0.23) 8.17 8.45 0.11)
Number of Recruitment 624 3)
Newly graduated 399 (19) Expected New Graduates | To Apr.
Mid-career ™. 225 +16 for April 2021 2020
Turnover Ratio 51%| (0.3%) 484 85 25

This shows a comparison between our forecasts and our
previous fiscal year results for Meitec.

We forecast net sales of ¥3.7 billion, down 4.9% year on year,
as the utilization ratio and working hours are expected to
increase from the first half, but decrease year on year.

We forecast operating profit of ¥2.3 billion, down 22.0% year
on year, due to expected increases in SG&A expenses in the
second half, such as training-related expenses and expenses
for strengthening sales positions.

We forecast profit of ¥1.8 billion, down 22.3% year on year.
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Forecas_ts for the FiscaI_Year E_nding March 31, 2021 (Meitec Fielders) ME!TE&
Comparison to the Previous Fiscal Year g ot o o
v Net sales is expected to rise 1.9% year on year = Expect a growth in the number of engineers due to
a significant increase in the number of hires.
v Operating profit is expected to fall 31.6% YoY = Expect higher hiring costs due to a significant
increase in the number of hires.
(Fractions of one million yen e:?ﬂriigal\jtalrzzh A;(;znt Ch():;l . doEmee Forecast YoY %
are rounded down)| 31, 2021 g¢ | Sept. 30, 2020 | 2nd Half Amount | Change
Net sales 21,800 416 +1.9% 10,272 11,527| 4583 +53%
Cost of sales 16,870 +393| +2.4% 8,007 8,862 +481| +5.7%
‘Cost of sales to Net sales 77.4%| +0.3% 77.9% 76.9%| +0.3%
SG&A Expenses 3,600 +637 +21.5% 1,601 1,998 +450| +29.1%
Operating profit 1,330 (614)| (31.6%) 664 665 (348)| (34.4%)
‘Operating profit margins 6.1%| (3.0%) 6.5% 5.8%| (3.5%)
Ordinary profit 1,330 (615) (31.6%) 663 666| (348) (34.3%)
Profit 880| (581) (39.8%) 454 425 (391)| (48.0%)
Utilization ratio (Company-wide) 88.1%| (7.2%) 85.8% 90.1%| (6.4%)
Working Hours{h/day) 8.27| (0.32) 8.16 8.36) (0.23)
Number of Recruitment 892 +386
Newly graduated 217 +19 Expected New Graduates | To Apr.
Mid-career o 875 +367 for April 2021 2020
Turnover Ratio 7.9%| (1.1%) 305 + 88 -

This shows a comparison between our forecasts and our
previous fiscal year results for Meitec Fielders.

We forecast net sales of ¥0.4 billion, up 1.9% year on year,
as the impact of an increase in the number of engineers
assigned to clients following an increase in the number of
engineers driven by a surge in the number of hires is
expected to outweigh the impacts of a decrease in the
utilization ratio and shorter working hours.

We forecast operating profit of ¥0.6 billion, down 31.6% year
on year, due to an expected increase in SG&A expenses.
SG&A expenses are expected to increase by 21.5% year on
year. This is due to expectations of an increase in hiring-
related expenses following a significant increase in the
number of hires.

We forecast profit of ¥0.6 billion, down 39.8% year on year.
Both Meitec and Meitec Fielders face extremely harsh
conditions with the COVID-19 crisis. However, we will make
investments for further growth and take steps to enable
growth next year and the year after, as well as over the
medium to long term.
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AEHBMTAMRERS

Basic Policy Regarding Profit Distribution MEITEC

v' Profit distribution of the New Medium-Term Management Plan follows the established policy based on adequacy of
quality and quantity of capital and funds.

FEVIEECAN ALK 1. Enhance “quality and quantity” of the shareholders’ equity

iNMsstvessei 2. Balance of funds exceeds the funds necessary for business

Revised-May-2011 . * (% ;
Profit operations* (*3 months consolidated net sales)

distribution
policy

Total Return Ratio : Basically within 100%

Dividend related to performances : Equal or more than 50% of consolidated profit

Dividend

Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

Acquire : Carry out as appropriate, taking the total return ratio

Treasury
shares and dividend payout ratio levels into consideration
acquisition, :
possession and Possess c . Retired © be refired
i . . XCess above maxim 1o be retire
retirement | Maximum of 5% of shares issued by the end of the fiscal year

v To realize the flexible financial position, for the implementation of future growth strategies and response to the
risk associated in achieving the goals of the management plan, treasury shares will be held by the company.
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| will discuss our profit distribution.
» Our “Basic Policy Regarding Profit Distribution” remains

unchanged.



AEHBMTAMRERS

Results and Forecast of Profit Distribution MEITEC

Engineering Firm at The Core

v" The annual total return ratio is 100%, up 20% year on year, as announced in May of this year.
v" However, the previously announced breakdown of 6:4 (dividends and purchase of treasury shares) has been changed
to 7:3 as a result of the following considerations:
« Although the Company has not yet purchased treasury shares, there is a strong demand from investors; profit is
expected to decrease by about 30% YoY; a reduction in the level of dividends linked to business performance is taken
into account. "

® Year-end
® 2nd Quarter @¥19950 @¥202.00

flilions of Yen) g Acquisition of Treasury Shares
® Year-end

® 2nd Quarter
Revised 7'944
Forecast

@¥167.00

Revised
Forecast

6,609

1,275

@¥177.00

1,067

6,508

@¥151.50

Forecast

2,719

Forecast

@¥84.00

@¥74.50

16 17 18 19 20 "16 "17 18 19 '20

XFractions of one million yen are rounded 28

Lastly, | will discuss our results and forecast of profit distribution.

The interim dividend has been revised in accordance with our initially
announced dividend payout ratio of 60% to reflect the fact that profit
attributable to owners of parent exceeded the initially announced
forecast. The interim dividend has been set at ¥68.50 per share, up
¥3 from the initial forecast.

The annual total return ratio has been set at 100%, up 20% year on
year, as announced in May 2020.

However, for the fiscal year ending March 31, 2021, although we
have not yet purchased treasury shares, having taken into
consideration a reduction in the level of dividends linked to business
performance, while also considering the response to strong demand
from investors and our forecast of a year-on-year decrease of about
30% in profit, we forecast the total amount of annual ordinary
dividends to be around ¥4.6 billion, or ¥167 per share, and a treasury
share purchase of ¥2.0 billion. As we have already announced in a
press release, the purchase of treasury shares will commence
tomorrow, on October 30.

That ends my presentation today.

We will continue to work to meet your expectations going forward.
We appreciate your continuing support and understanding.
Thank you for listening.



3. Reference Materials

The Meitec Group aims to cater
to as many corporate clients and
engineers as possible to realize
more inspiring and enjoyable

job opportunities and placements.

Hideyo Kokubun

President CEO,COO @ /,"\ 5‘? &

MEITEC Group CEO



Sales and Cost (Dispatch-type)

v Increasing the number of engineers and sustaining and improving the high "utilization ratio and
prices” are the key to a growth.

1
Controllable by Company Effort ] Un-controllable
[ : Tttt TTTmT T e b
Sales : P fr?fr':;irc o | i Client Instructions i
I T I
[ 1
Y up i Yup Al i ; ;
I I :
Utilization i Number of .Rate : Working W[(;zklg ©
Ratio | Engineers X Price/hour x Hours | X ,
(%) I (person) [Market Value] I (hr./day) 240
! (yen/hr.) : (day/year)
| 1
A up i Down M up
wocing | Tomover St

Cost of Sales

31

Trend in Average Rate = (Market Value)

32



Results for the 2nd Quarter of the Fiscal Year Ending March 31, 2021
(Group Companies)

Recruiting & Placement
Business for Engineers

, - . Meitec Meitec Meitec Meitec

(roctons ofone milor)  Meltec Fielders Cast EX Next
Net sales 34,846 10,272 1,428 80 665
ooy (2,130) (166) +25 +26 (201)
ChZ(r)lge (5.8%) (1.6%) +1.8% +48.4% (23.3%)
Operating profit 3,956 664 105 (10) 174
oo (805) (266) +20 (1) (62)
Ch‘;/;ge (16.9%) (28.6%) +24.6% - (26.3%)
Ordinary profit 4,899 663 112 (9) 174
Profit 3,429 454 76 (10) 119
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Forecast for the Fiscal Year Ending March 31, 2021
(Group Companies)

Recruiting & Placement
Business for Engineers

_ - , Meitec Meitec Meitec Meitec
(Foctons of one milr)  Meltec Fielders Cast EX Next
Net sales 71,600 21,800 2,890 170 1,350
oo (3,697) +416 — +42 (289)
Ch(fr)lge (4.9%) +1.9% +0.0% +33.7% (17.6%)
Operating profit 8,100 1,330 210 0 320
oo (2,282) (614) +23 +2 (114)
Ch(fr)lge (22.0%) (31.6%) +12.8% — (26.3%)
Ordinary profit 9,000 1,330 220 0 320
Profit 6,300 880 140 0 220
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Sales by the Industrial Segments (Meitec)

Millions of Yen

2Q FY2016 |2Q FY2017 | 2Q FY2018 | 2Q FY2019 2Q FY2020
Meitec Total Net
(Fractions of one million yen are rounded down) Net Sales Net Sales Sales(%) Change | Change (%)
Automobile/Transportation 9,221 10,091 10,542 11,060 9,789 28.1% (1,270) (11.5%)
Aircraft/Aerospace 2,764 2,545 2,278 2,276 2,084 6.0% (191) (8.4%)
Industrial Machinery 5,083 5,070 5,094 5,232 4,614 13.2% (617) (11.8%)
Precision Equipment 2,553 2,831 3,123 3,400 3,689 10.6% +288 +8.5%
IT Related Hardware and Devices 2,162 2,024 1,936 1,794 1,722 4.9% (71) (4.0%)
Electric and Electronics 4,045 4,229 4,080 3,896 3,467 10.0% (428) (11.0%)
Semiconductors and Integrated Circuits Design 1,965 2,012 2,095 2,002 2,026 5.8% +24 +1.2%
Semiconductor Equipment and Devices 974 1,143 1,315 1,325 1,431 4.1% +106 + 8.0%
Information Processing/Software 2,400 2,603 2,587 2,719 2,789 8.0% +69 +2.5%
Plant 1,238 1,284 1,259 1,374 1,299 3.7% (75) (5.5%)
Construction 199 194 198 167 139 0.4% (28) (17.0%)
Others 1,464 1,513 1,604 1,725 1,791 5.1% +66 +3.8%
Total 34,073 35,544 36,116 36,976 34,846 100.0% (2,130) (5.8%)
35

Sales by the Industrial Segments (Meitec Fielders)

Millions of Yen
2Q FY2016 |2Q FY2017 | 2Q FY2018 | 2Q FY2019 2Q FY2020
Meitec Fielders

(Fractions of one million yen are rounded down) Net Sales Net Sales ;Z::IS?:Z; Change |Change (%)
Automobile/Transportation 2,682 2,861 3,101 3,418 3,015 29.4% (402) (11.8%)
Aircraft/Aerospace 173 193 174 182 195 1.9% +12 +7.0%
Industrial Machinery 1,036 1,234 1,524 1,909 1,958 19.1% +49 +2.6%
Precision Equipment 836 1,014 1,141 1,327 1,363 13.3% +35 +2.7%
IT Related Hardware and Devices 263 314 331 371 341 3.3% (30) (8.2%)
Electric and Electronics 874 978 1,069 1,085 1,053 10.3% (31) (2.9%)
Semiconductors and Integrated Circuits Design 264 293 347 345 359 3.5% +14 +4.2%
Semiconductor Equipment and Devices 341 399 654 688 568 5.5% (119) (17.4%)
Information Processing/Software 164 219 246 337 480 4.7% +143 +42.5%
Plant 263 298 289 312 419 4.1% +107 + 34.3%
Construction 10 36 48 8 4 0.0% (4) (49.1%)
Others 307 318 384 453 512 5.0% +58 +13.0%
Total 7,218 8,163 9,314 10,439 10,272 100.0% (166) (1.6%)
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Distribution of Engineers by Technical Fields and Age
(Meitec)

%159 % /Technical field fE&R/According to age

0.1\% 0.1% 0.1% MULEEYAIL MNVE Chemical/{E2R 0.4% 2.0% 2.4% 60’s 1.9%
\ \ |

MS: Micro Computer System 37
Distribution of Engineers by Technical Fields and Age [Re-posted |
(Meitec Fielders)
$#i9>8/ Technical field & #5/According to age
Chemical/ﬂ.’#%\ 01%  47% 0% 2.1% °°;A’ 25% eo'si 0% ér’%o/i
8.6% 40's

13.9% 14.6%  40mft

15.4%

~ MS

14/3 18/3 19/3 20/3

MS: Micro Computer System 38



Trend of Performances (Consolidated)

(Millions of Yen) 2009-2Q | 2010-2Q | 2011-2Q | 2012-2Q | 2013-2Q | 2014-2Q | 2015-2Q | 2016-2Q | 2017-2Q | 2018-2Q | 2019-2Q | 2020-2Q
Net sales 26,203 29357 31937| 34,130 35754 39300 42,143 44111 45867 47,621 495771 47,091
Cost of sales A7 23628] 24052 25119] 26,607 29366 31321 32,861 34,049 35288 36,461 35,307
Costoliks o Nt 89.6% 80.5% 75.3% 73.6% 74.4% 74.7% 74.3% 74.5% 74.2% 74.1% 73.5% 75.0%
Gross profit 2,724 5,728 7,885 9,010 9,146 9,934 10,822 11,249 11,817 12,332 13,116 11,783
Selling, general and 5973 5,065 5,556 6,119 6,239 5,941 6,077 6,178 6,375 6,505 7,113 6,905
administrative expenses
e o 22.8% 17.3% 17.4% 17.9% 17.4% 15.1% 14.4% 14.0% 13.9% 13.7% 14.3% 14.7%
Operating profit (3,248) 662 2,328 2,891 2,907 3,992 4,744 5,071 5,442 5,827 6,003 4,878
et (12.4%) 23% 7.3% 8.5% 8.1% 10.2% 11.3% 11.5% 11.9% 12.2% 12.1% 10.4%
Non-operating profit 2,456 1,468 46 74 33 24 14 11 9 7 22 31
No-operating 58 5 24 20 9 3 35 7 5 5 4 |
€Xpenses
Ordinary profit (850) 2,087 2,350 2,945 2,931 4012 4723 5,074 5,447 5,830 6,020 4,907
et (3.2%) 7.1% 7.4% 8.6% 8.2% 10.2% 11.2% 11.5% 11.9% 12.2% 12.1% 10.4%
Extraordinary 2 297 _ 4 _ 7 1,084 2 — 11 — —
1mcome
Extraordinary loss 26 83 2 206 18 3,464 30 3 60 1 2 4
Profit before income taxes (850) 2,302 2,347 2,786 2,913 555 5,777 5,073 5,386 5,840 6,018 4,903
Total income taxes 364 686 1,051 1,094 1,207 361 1,979 1,607 1,860 1,954 2,047 1,764
Prof atribuiabl o owners ofparent (1214) 1,615 1,295 1,692 1,706 194 3,798 3,466 3,526 3,885 3,970 3,138
Profit margins (4.6%) 5.5% 4.1% 5.0% 4.8% 0.5% 9.0% 7.9% 7.7% 8.2% 8.0% 6.7%
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Trend of Performances (Meitec)
(Millions of Yen)| 2009-2Q | 2010-2Q | 2011-2Q | 2012-2Q | 2013-2Q | 2014-2Q | 2015-2Q | 2016-2Q | 2017-2Q | 2018-2Q | 20192Q | 2020-2Q
Net sales 20,097) 22,698 25256  27,125| 28,150 30,682  33,131|  34,073| 35544  36,116]  36976| 34,846
Cost of sales 18,015 18,629]  19,180|  20,081|  21,094| 23,091 24758 25545 26,601 26969 27,307 26213
Costofals toet 89.6% 82.1% 75.9% 74.0% 74.9% 75.3% 74.7% 75.0% 74.8% 74.7% 73.8% 75.2%
Gross profit 2,082 4,069 6,075 7,043 7,056 7,590 8372 8,527 8,942 9,146 9,669 8,633
Sclling, general and 4013 3829 4131 4,583 4664 4305 4444 4426|4512 4502 4907 4676
administrative expenses
o apenses o 20.0% 16.9% 16.4% 16.9% 16.6% 14.1% 13.4% 13.0% 12.7% 12.5% 13.3% 13.4%
Operating profit (1,931) 239 1,944 2,460 2392 3,265 3,927 4,100 4430 4,644 4,762 3,956
ope et (9.6%) 1.1% 7.7% 9.1% 8.5% 10.6% 11.9% 12.0% 12.5% 12.9% 12.9% 11.4%
Non-operating profit 2,070 1,350 337 291 403 435 497 585 751 749 902 943
Non-operating 28 16 19 1 4 3 30 6 2 4 3 1
€Xpenses.
Ordinary profit 109 1,573 2,262 2,739 2,791 3,697 4395 4,679 5,179 5,388 5,661 4,899
e Tt 0.5% 6.9% 9.0% 10.1% 9.9% 12.0% 13.3% 13.7% 14.6% 14.9% 15.3% 14.1%
Extraordinary | 1 — - - 8 1,084 15 30 11 - —
mncome
Extraordinary loss 15 73 2 210 43 3,463 43 3 60 1 2 4
Profit before income taxes 95 1,501 2,260 2,528 2,748 242 5,437 4,691 5,149 5,398 5,658 4,894
Total income taxes 64 600 904 935 1,003 69 1,687 1,411 1,541 1,589 1,661 1,464
Profit 31 900 1,356 1,593 1,745 172 3,749 3,279 3,608 3,808 3,997 3,429
Profit margins 0.2% 4.0% 5.4% 5.9% 6.2% 0.6% 11.3% 9.6% 10.2% 10.5% 10.8% 9.8%
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Trend of Performances (Meitec Fielders)

(Millions of Yen) 2009-2Q | 2010-2Q | 2011-2Q | 2012-2Q | 2013-2Q | 2014-2Q | 2015-2Q | 2016-2Q | 2017-2Q | 2018-2Q | 2019-2Q | 2020-2Q
Net sales 3,402 3,942 4113 4513 5,037 5,753 6,386 7218 8,163 9314/ 10439 10,272
Cost of sales 3372 3,138 3,134 3,436 3,879 4,453 4,965 5,637 6,357 7,245 8,095 8,007
Costofals to et 99.1% 79.6% 76.2% 76.1% 77.0% 77.4% 77.7% 78.1% 77.9% 77.8% 77.5% 77.9%
Gross profit 30 804 978 1,076 1,157 1,300 1,421 1,580 1,806 2,069 2,344 2,265
Selling, general and 990 549 738 807 806 813 873 939 1,129 1,256 1413 1,601
administrative expenses
e o 29.1% 13.9% 17.9% 17.9% 16.0% 14.1% 13.7% 13.0% 13.8% 13.5% 13.5% 15.6%
Operating profit (960) 254 240 269 351 486 547 641 677 812 930 664
A (28.2%) 6.4% 5.8% 6.0% 7.0% 8.5% 8.6% 8.9% 8.3% 8.7% 8.9% 6.5%
Non-operating profit 455 136 2 1 1 — — — — — — —
Non-operating 1 _ _ _ _ _ _ 1 2 _ _ 1
€Xpenses.
Ordinary profit (506) 389 242 270 352 486 548 639 674 812 930 663
e et (14.9%) 9.9% 5.9% 6.0% 7.0% 8.5% 8.6% 8.9% 8.3% 8.7% 8.9% 6.5%
Extraordinary _ _ _ _ _ _ _ _ _ _ _ _
income
Extraordinary loss — 1 — — —_ — — — — — — —
Profit before incorme taxes (507) 389 242 270 352 486 548 639 674 812 930 663
Total income taxes 277 15 96 102 133 189 198 116 211 250 286 208
Profit (785) 373 145 167 218 297 349 523 462 561 644 454
Profit margins (23.1%) 9.5% 3.5% 3.7% 43% 5.2% 5.5% 73% 5.7% 6.0% 6.2% 44%
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Trend of Performances (Meitec Next)
(Millions of Yen)| 2009-2Q | 2010-2Q | 2011-2Q | 2012-2Q | 2013-2Q | 2014-2Q | 2015-2Q | 2016-2Q | 2017-2Q | 2018-2Q | 2019-2Q | 2020-2Q
Net sales 173 215 283 368 447 536 639 758 818 894 867 665
Cost of sales
Cost of sales to Net
sales
Gross profit 173 215 283 368 447 536 639 758 818 894 867 665
Selling, general and 180 162 203 246 278 355 435 475 539 602 629 490
administrative expenses
S cxpees 104.0% 75.1% 71.7% 67.0% 62.2% 66.3% 68.0% 62.6% 65.9% 67.4% 72.6% 73.7%
Operating profit (6) 53 80 121 169 180 204 283 279 291 237 174
e e ol (4.0%) 24.9% 28.3% 33.0% 37.8% 33.7% 32.0% 37.4% 34.1% 32.6% 27.4% 26.3%
Non-operating profit — 1 — — — — — — — — — —
Non-operating . . . . . . . . . . 1 .
CXpenses.
Ordinary profit (6) 55 80 121 169 180 204 283 279 291 235 174
e T (3.9%) 25.5% 28.4% 33.0% 37.9% 33.7% 32.0% 37.4% 34.1% 32.6% 27.2% 26.3%
Extraordinary . _ _ . . . . . . _ . .
income
Extraordinary loss — — — — — — — — — — — —
Profit before income taxes (6) 54 80 121 169 180 204 283 278 291 235 174
Total income taxes — — — 9 55 64 67 90 87 89 72 54
Profit 7 54 80 112 114 116 136 193 191 202 163 119
Profit margins (4.1%) 25.1% 28.4% 30.5% 25.5% 21.6% 21.4% 25.5% 23.4% 22.6% 18.8% 18.0%
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Trend of Balance Sheets (Consolidated)

(Millions of Yen) 2009/9/30|2010/9/30|2011/9/30|2012/9/30{2013/9/30| 2014/9/30| 2015/9/30| 2016/9/30 | 2017/9/30| 2018/9/302019/9/30 2020/9/30
Cash and deposis 14851) 19,548 24504| 27,506| 27.866] 30,719 35716] 34954 38425 40,838 42,131| 44,838

Notes and accouns receabs - rade 8016| 9389 9391 10,036| 10,070 11,680 12,048 12,695| 13,354 13,100 13,709 13,043
Total current assets 27391)  32210( 37,128] 40935 42,090 46427| 52,071 52,568 55645 55348 57,148| 59437
Property, plant and equipment | 12390 11,986 11465 10,920 10,785|  7.333|  5980|  5,632| 5498  5296| 5364 5,199
Total non-current assets 19,823 18,600 17,494 16215| 15799 12393| 12271) 11,183 11,743| 14,168] 14408| 14,525
Total assets 47214 50811 54623 57,150| 57,890 58.821) 64343 63,752 67389 69,516] 71,556| 73,962
Total current liabilities 5762|7488 8409 9760 9,642 11351 12,850 12,923 14,119 14929 14468 13,533
Total non-current liabilities | 7,423 8271 8,890 9496 10256 10,857| 12,046 13,555 14,133 14,826| 15540 16,021
Total liabilities 13,85 15760 17,99 19257 19,898| 22,209 24897 26478 28252 29,755 30,009| 29,555
Total shareholders' equity |  34,604| 35716 38,146 38,744| 38,816 38401 41387 39,570 41,118) 41,575 43219 45,900
Other net assets 675 (666)  (822)| (851 (824) (1,789)] (1,941) (2.296) (1,981) (1.813)] (1,672) (1.492)
Total net assets 34028)  35,050] 37,324 37,893 37.991] 36,612] 39445 37273 39,136| 39,761| 41,547| 44,407

Shareholders’ Equity and Cash and Deposit
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(billions of yen)

Protecting employment of
engineers under economic
crisis is essential for
sustainable growth for
indefinite employment
engineer staffing business.
— Engineers can continue to
concentrate on brushing up
their own career under
assumption of stable
employment.

With consideration of
remaining fund, prioritize the
“improvement of "quality and
quantity" of shareholders’
equity” which would lead to
the safeness of finance.
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Trend of Profit Distributions and Forecast

Actual |Forecast

o o omay| FY2009 | FY2010 | FY2011 | FY2012 | FY2013 | FY2014 | FY2015 | FY2016 | FY2017 | FY2018 | FY2019 [ FY2020
Total Return Ratio —|  24.7%|  92.9%  99.0%| 101.2%| 116.8% 100.0% 100.1%  80.0%  80.0%  80.0%| 100.1%
Dividend Payout ratio —|  24.7%|  68.5%  53.2%|  56.1%  92.4%| 53.5% 55.2%  61.8%|  63.3%  61.5%  69.8%
Dividend on Equity 2.4%  2.6%  5.2%  8.4%  6.0%  9.2%  11.4%|  11.6%|  12.9%  13.6% 12.9%-
Annual Per Share| @ ¥24.50| @¥27.50| @¥58.50| @¥99.00| @¥72.00|@¥111.00|@Y¥144.00| @¥151.50| @¥177.00| @¥199.50| @ ¥202.00| @¥167.00
Dividends o o v 812 or1] 1,925 3,134| 2,220 3,373| 4,286| 4,344| 5,008 5567| 5575| 4,609

Per Share| @¥24.50 @¥29.00| @¥30.00| @¥31.50| @¥44.00| @¥63.00| @¥68.00| @¥74.50| @¥84.00| @¥86.50| @¥68.50
I v 812 961 981 983|  1,344| 1,908| 1,968 2,119] 2,344| 2,387 1,891
Per Share @Y¥27.50| @¥29.50| @¥69.00| @¥40.50| @¥67.00| @¥81.00| @¥83.50| @¥102.50| @¥115.50| @¥115.50| @¥98.50
YeArend v 911 965 2,153| 1,237| 2,029| 2,378| 2,375| 2,889 3,223| 3,188] 2,719
Acquisition of Trossorse 421| 1,506 641 269 921 915 257 280 303-
Treasury
Shares Mions of Yen 700| 2,800 1,800 899 3,799  3,600| 1,500/ 1,500 1,700| 2,000
éi%:mde's Nions of Y 812 911|  2,625| 5,934| 4,020 4,273| 8,086 7,944 6,508 7,067 7.275| 6,609
T St Tt 400 1,700 500 300 900 1,300 700 300
Stock Price  AsofAmill|  ¥1,242| ¥1,893| ¥1,621| ¥1,681| ¥2,193| ¥2,857| ¥3,965 ¥3,865| ¥4,505| ¥5,960| ¥5,130
TSE#O7A4  yomwenst|  ¥1,831|  ¥1,664| ¥1,669| ¥2,343| ¥2,930| ¥4,025| ¥3,935| ¥4,520| ¥5,890| ¥5,030| ¥4,300
Earnings per Share |@¥(27.30)| @¥111.33| @Y¥85.45|@Y186.08| @¥128.30| @¥120.12| @¥269.24| @¥274.32| @¥286.64| @¥315.43| @¥328.36| @¥239.13
Net Assets per Share @¥1,002.58| @¥1,112.69| @¥1,135.10| @¥1,229.62| @¥1,182.85| @¥1,238.78| @¥1,278.59| @¥1,330.57| @¥1,424.01| @¥1,518.42| @¥1,606.03

Shareholders by Business Segments
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Shareholder Segment

As of September 30, 2020

Shareholders Shares Held

Banks 8 0.2% 140,100 0.5%
Trust Banks 18 0.4% 8,654,400 29.8%
tg;sggi;‘s”"fe insurance 33 0.7% 3,677,283 12.7%
Securities fllnanC|.ng . 6 0.1% 24.660 0.1%
and other financial companies
Securities companies 28 0.6% 303,966 1.1%
Business concerns 70 1.5% 159,145 0.6%
and other companies
Overseas companies and investors 250 5.2% 11,952,361 41.2%
Individuals and others 4,380 91.4% 4,088,085 14.1%

Total 4,793 100.0% 29,000,000 100.0%
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Market of Engineer Staffing Business (estimate)

March-2020

Meitec Meitec Fielders

Engineer Staffing
(estimate)

¥5,286

¥3,806

approx.¥3,700

Source: MHLW statistics . We calculated the estimate originally. * We assume no responsibility for our estimation.

Corporate Governance
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I. Organization of the Company

1

. Type of organization
Corporation with audit & supervisory board

2

*Discussion of basic matters of governance and other issues
L

.The Company established following two distinctive

committee chaired by an outside director.

i . Corporate Governance Committee

Chairman: Outside Director; Members: All Directors

*Evaluation and analysis of effectiveness of Board of Directors

ii . Officer Appointment Advisory Committee
Chairman: Outside Director;
Members: CEO and Outside Directors

L ——
Evaluating appropriateness of processes i
* Appointment/dismissal of Representative Director & CEO !
*Performance evaluation of inside executive directors E
*Nomination of directors and audit & supervisory board i

. 1
member candidates !
i

1

1

1

1

1

1

1

1

1

*Remuneration of inside executive directors

CEO Candidates Screening Council

II. Executives(As of September 30, 2020)

Directors A‘g’:ai i;‘f::;:ry Total
Number 9 13
of which Independent 4
& Outside
ratio 44%| 100%| 62% >

8 | Policy of composition

One-third or
more of attendees

[11. Calculation Method of Executive Remuneration

Remuneration Amounts to Individual Executives

¥1K=JPY1,000- Revised March 2019
CEO, MEITEC Group Yearly
¥2 K (Monthl ¥2 400K
President and CEO, COQO | payment 8,800K  (Monthly )
Senior Vice President and | Yearly
Director payment ¥24,000K (Monthly  ¥2,000K )
. Yearly
Director payment ¥19,200K (Monthly  ¥1,600K )
P . Yearly
Outside Director payment ¥9,000K (Monthly ¥750K )
Standing audit & supervisory board Yearly
ambor payment  ¥24,000K (Monthly ~ ¥2,000K )
Audit & supervisory board member p:)e/::g“ ¥7,800K (Monthly ¥650K )

Performance-linked remuneration etc.

Revised: April 1, 2016

performance-linked directors’
remuneration)

Consolidated profit (not including

X 2.5%

Upper limit: 250 million yen annually

Of which Outside Directors

Not eligible for allocation

Of which the equivalent to 20% of post-tax value

Allocated for purchase of treasury shares

(Directors shareholding associ

ation method)
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Essence of Meitec Group

Engineering Firm at The Core

We are a group of engineers that plays a core role in
manufacturing through its “People and Technology.”

We would like to be a group that creates affluent “Career Style of Engineer”
to engineers, reaching the stage where our clients call us their truly,
indispensable “Best Partner.”

We have developed a new era by people and technology up until now. Taking
pride in that achievement, we will remain a group that plays a core role in
both the engineer recruiting market, labor market and the market of design
and development operations.

Engineering Firm

“Engineering Firm” in our description means that all the members of the

Meitec Group belong to a group of engineering professionals who improve
each other and keep growing with the spirit of “independence and mutual

support.”

The Core

The Core in how we see ourselves means that we are a group of companies

that produces “important and indispensable” value for the technological

innovation of manufacturers.

The Core in how we see ourselves also means that we are a group of
companies that is able to offer an “important and indispensable” way of

working, as engineers who consider their profession as the core of society.
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“Ideal State of the Meitec Group”

We, the Meitec Group, with cooperation of all the employees, shall improve
the five values continuously from the "Value to Engineers" as a starting point.

[(Management Concept]
Mutual Growth & Prosperity

Value to the Society
We will be a pioneer in creating a
“Professional Labor Market” in Japan,
through establishing a career style o
[Corporate Slogan] ; “lifetime professional engineeérs”.
Develop a new era by People and Technology

: . Value to Employees
Va!ue to c"_ents . Valye to E“S'“eers We continue to provide optimum
We continue to provide optimal We continue to &)rowdc optimum “opportunities and placement” for
services of “People and Technology”, “opportunities and placement” for all _employees who sympathize with the
aiming to becoming a “reliable Best- engineers who aim for affluent “Career intension of “independence and mutual
Partner” for all clients. Style of Engineer”. supports” and continue to grow as

professional.

Value to Shareholders
We maximize mid and long-term
shareholders returns by creating “sound
profits” based on continuous
improvement of the Values.
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Commitment for solving social issues (SDGs) i

Engineering Firm at The Core

We are a group of engineers that plays a core role in
manufacturing through its “People and Technology.”

Environment Social Governance

Promote higher
technical education and
lifelong learning

Provide fair

“opportunities and
placement” regardless

+ Contribute to solving environmental, Contribute to sustainable economic of nationality, gender or
energy, etc. issues by promoting growth through creating a Professional age
technological innovation Labor Market ;
Ensure full compliance
* Contribute to the industry and g;%;ﬁgiﬁ%l?g: ¢ Code
economic growth by promoting Group’s Basic Policy
Fechnolpgical innovation and Regarding Corporate
innovation Governance
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Basic policy and priority measures

Transform the business model by pursuing high added value as a unified group

W
Q S I u
@ ales Expansion :
o P Improving
o . .
o . Profit Margin
g Profit Enhancement 9
v" Providing the v' Greatly v' Transfer v" Improve
o Prime increase authority to efficiency by
=, engineering digitization of region promoting
2 solutions design and (area/block) standerdization
é-' development of operations
3 DfirteCtIV under thet i‘;lntr"l *Accelerate Quantitative expansion and *Redefine operational
§ oPrirgs glaz;iiﬁ;z solfltions digitization and transition to growth areas requirements
of
*Create a group of ”
pm engineers % .
8 +Build a technical sales Inpqvate systems and standards to make swift *Promoting digitization
team decisions
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Performance Targets for the Fiscal Year Ending March 31, 2022

FY2022 billion yen
Mid-term Gro_uP
Management Consolidated Rec_:ruting&PIace_ment
Plan Meitec Meitec Fielders Business for Engineers
Net Sales 1356.0 90.0 40.0 2.5
Operating
Margin 13% 15% 9% 32%
Profit 12.0 Disclaimer regarding the description of the medium-
) term management plan
The quantitative goals and other information in this
document merely show medium- to long-term strategies
o
ROE 25% or more based on the strong will of the management team.
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Company Information

Tokyo Headquarters

Taito-ku, Tokyo

Nagoya Headquarters

Nishi-ku, Nagoya

Stock listings

Tokyo Stock Exchange, 1st Section (No. 9744)

Incorporated

July 17, 1974

Client s

Approximately 1,200 blue-chip companies, mostly listed in the
first and second sections of Tokyo Stock Exchange

Branches

41 Sales offices, including Tokyo, Nagoya, Osaka, and other
major Japanese cities

Group Companies

[Engineering Solutions Business]

B MEITEC FIELDERS INC.

B MEITEC CAST INC.

B MEITEC EX CORPORATION

B MEITEC BUSINESS SERVICE CORPORATION

[Recruiting & Placement Business for engineers]

B MEITEC NEXT CORPORATION
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