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discrepancy between this translation and the Japanese original, the original shall prevail.

• Thank you for attending today’s Meitec results briefing.
• I will now discuss on the following:

1. Results for the Fiscal Year Ended March 31, 2022;
2. Progress on Mid-term Management Plan; and
3. Forecast for the Fiscal Year Ending March 31, 2023.

• Please see the Reference Materials later.
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1. Results for the Fiscal Year
Ended March 31, 2022

• I will begin by discussing results for the fiscal year ended March 31, 
2022.
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Results for the Fiscal Year Ended March 31, 2022 (Group Consolidated)

FY ended
March. 31, 2021

FY ended March.
31, 2022

YoY
Amount

％

Change
Past Forecast

Progress toward the
FY forecast

96,626 107,140 ＋10,514 ＋10.9% 107,000 ＋140

72,203 78,917 ＋6,714 ＋9.3% 78,600 ＋317

Cost of sales to Net sales 74.7% 73.7% (1.1%)

14,188 15,405 ＋1,217 ＋8.6% 16,100 (695)

10,234 12,817 ＋2,582 ＋25.2% 12,300 ＋517

Operating profit margins 10.6% 12.0% ＋1.4% 11.5% ＋0.5%

10,306 12,948 ＋2,641 ＋25.6% 12,500 ＋448

(4) (5) ―

10,301 12,942 ＋2,640 ＋25.6%

7,028 9,240 ＋2,211 ＋31.5% 8,400 ＋840

Profit margins 7.3% 8.6% ＋1.4%

15.8% 20.6% ＋4.8%

13.5% 16.5% ＋3.0%

Profit attributable to owners of parent

Return on Equity (ROE)

Ordinary profit to total assets ratio

SG&A Expenses

Operating profit

Ordinary profit

Extraordinary income & loss

Profit before income taxes

Net sales

Cost of sales

(Fractions of one million yen
are rounded down)

 Net sales rose 10.9% year on year while operating profit rose 25.2%

 Profit rose 31.5% year on year due to decreased tax burden on MEITEC and MEITEC Fielders

• This shows the Group’s consolidated results.
• For the fiscal year ended March 31, 2022, the outlook remained 

uncertain due to the impact of COVID-19, including restrictions 
on economic activities placed intermittently. However, as 
economic activities began to normalize, efforts to restore 
investment in technological development looking to the next 
generation gradually progressed at leading manufacturers that are 
our clients, and orders received by the Company also recovered 
steadily.

• Under such circumstances, net sales rose 10.9% year on year to 
¥107,140 million, operating profit rose 25.2% to ¥12,817 million 
and profit attributable to owners of parent rose 31.5% to ¥9,240 
million.

• Net sales exceeded our forecast as the utilization ratio and 
working hours were higher than our expectations, and operating 
profit also exceeded our forecast due to the fact that SG&A 
expenses were lower than expected.



8

8

Results for the Fiscal Year Ended March 31, 2022 (Business Domains)

 Both sales and profit increased in the Engineering Solutions Business and the Recruiting & Placement 
Business for Engineers year on year.

FY ended March.
31, 2021

FY ended March.
31, 2022

YoY
Amount

％
Change

95,521 105,715 ＋10,194 ＋10.7%

Component ratio 98.9% 98.7% (0.2%)

9,960 12,343 ＋2,382 ＋23.9%

1,216 1,530 ＋313 ＋25.8%

Component ratio 1.3% 1.4% ＋0.2%

273 474 ＋200 ＋73.1%

Sales of Recruiting & Placement Business
for Engineers

Operating profit

Sales of Engineering Solutions Business

Operating profit

(Fractions of one million yen
are rounded down)

• This shows results for the Group’s business domains.
• In the Engineering Solutions Business, sales rose 10.7% year on year, 

operating profit rose 23.9% year on year.
• In the Recruiting & Placement Business for Engineers, both sales 

and profit increased due to an increase in the number of job 
placements, etc.
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FY ended
March. 31, 2021

FY ended March.
31, 2022

YoY
Amount

％

Change
Past Forecast

Progress toward
the FY forecast

71,452 77,010 ＋5,557 ＋7.8% 77,000 ＋10

53,438 56,503 ＋3,064 ＋5.7% 56,300 ＋203
Cost of sales to Net sales 74.8% 73.4% (1.4%) 73.1% ＋0.3%

9,414 9,960 ＋546 ＋5.8% 10,500 (540)

8,600 10,546 ＋1,946 ＋22.6% 10,200 ＋346
Operating profit margins 12.0% 13.7% ＋1.7% 13.2% ＋0.4%

9,547 11,125 ＋1,578 ＋16.5% 10,800 ＋325

(4) (5) ―

9,542 11,120 ＋1,577 ＋16.5%

6,823 8,051 ＋1,228 ＋18.0% 7,500 ＋551

90.4% 94.3% ＋3.9% 93.8% ＋0.5%

8.31 8.42 ＋0.11 ＋1.3% 8.40 ＋0.02
562 628 ＋66 ＋11.7% 702 (74)

Newly graduated 399 462 ＋63 ＋15.8% 462 ― 
Mid-career 163 166 ＋3 ＋1.8% 240 (74)

5.6% 5.8% ＋0.2% 5.4% ＋0.4%

7,281 7,472 ＋191 ＋2.6%

Turnover Ratio

Extraordinary income & loss

Profit before income taxes

Profit

Utilization ratio (Company-wide) 

Working Hours〈h/day〉

Number of Recruitment

Operating profit

(Fractions of one million yen
are rounded down)

Number of Engineers

Ordinary profit

Net sales

Cost of sales

SG&A Expenses

Results for the Fiscal Year Ended March 31, 2022 (Meitec)

In-house target

 Net sales rose 7.8% year on year ⇒ Due to an increase in the number of engineers assigned to clients associated with growth in the 
number of engineers and improvement of utilization rate.

 Operating profit rose 22.6% year on year ⇒ Due to a situation where the increase in net sales absorbed the increase in labor expenses 
and other costs associated with growth in the number of engineers, and the increase in SG&A expenses.

• This shows results for Meitec.
• Growth in the number of engineers due to active hiring, as well as in 

the number of engineers assigned to clients due to the improvement 
of the utilization ratio, we forecast net sales of ¥77,010 billion, up 
7.8% year on year, operating profit of ¥10,546 billion, up 22.6% 
year on year, and profit of ¥8,051 billion, up 18.0% year on year.

• The number of engineers increased 2.6% year on year. The 
utilization ratio rose 3.9 percentage points year on year to 94.3%, as 
we proceeded with assignments for orders received following a 
recovery of the order environment.

• Working hours increased year on year to 8.42 hours per day because 
overtime hours bounced back.
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FY ended March.
31, 2021

FY ended March.
31, 2022

YoY
Amount

％
Change

Past Forecast
Progress toward
the FY forecast

21,308 25,814 ＋4,505 ＋21.1% 25,600 ＋214

16,542 20,015 ＋3,472 ＋21.0% 19,750 ＋265
Cost of sales to Net sales 77.6% 77.5% (0.1%) 77.1% ＋0.4%

3,586 4,067 ＋480 ＋13.4% 4,300 (233)

1,178 1,731 ＋552 ＋46.9% 1,550 ＋181
Operating profit margins 5.5% 6.7% ＋1.2% 6.1% ＋0.7%

1,177 1,732 ＋555 ＋47.1% 1,550 ＋182

― ― ―
1,177 1,732 ＋555 ＋47.1%

805 1,337 ＋531 ＋66.0% 1,060 ＋277

85.0% 89.0% ＋4.0% 88.7% ＋0.3%
8.29 8.39 ＋0.10 ＋1.2% 8.38 ＋0.01
839 913 ＋74 ＋8.8% 1,102 (189)

Newly graduated 217 302 ＋85 ＋39.2% 302 ―
Mid-career 622 611 (11) (1.8%) 800 (189)

9.3% 13.5% ＋4.2% 12.5% ＋1.0%
3,394 3,793 ＋399 ＋11.8%

(Fractions of one million yen
are rounded down)

Number of Engineers

Profit before income taxes

Profit

Extraordinary income & loss

Net sales

Cost of sales

SG&A Expenses

Operating profit

Ordinary profit

Utilization ratio (Company-wide) 

Working Hours〈h/day〉

Number of Recruitment

Turnover Ratio

Results for the Fiscal Year Ended March 31, 2022 (Meitec Fielders)

In-house target

 Net sales rose 21.1% year on year while operating profit rose 46.9% and number of engineers increased 11.8%

 Profit year on year increased 66.0% due to decrease in the tax burden.

• This shows results for Meitec Fielders.
• As with Meitec, net sales increased 21.1% year on year to ¥25,814 

million, operating profit increased 46.9% year on year to ¥1,731 
million, and profit increased 66.0% year on year to ¥1,337 million, 
mainly due to growth in the number of engineers, as well as in the 
number of engineers assigned to clients.

• Due to active hiring, the number of engineers significantly increased 
by 11.8% year on year.

• The utilization ratio rose 4.0 percentage points year on year to 
89.0% as we proceeded with assignments following the recovery of 
the order environment as with Meitec, despite the increase in the 
number of engineers.

• Furthermore, working hours increased compared to the previous 
fiscal year to 8.39 hours per day due to the same reason as that with 
Meitec.
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21,308

+4,438 +254 (186) 25,814

0

5 ,0 00

1 0, 00 0

1 5, 00 0

2 0, 00 0

2 5, 00 0

3 0, 00 0

(Millions of Yen)

0
Working 
Engineers Hourly RateWorking HoursFY2020

Net Sales

FY2021

Net Sales

71,452

+4,187

+999
＋372 77,010

68,000

69,000

70,000

71,000

72,000

73,000

74,000

75,000

76,000

77,000

78,000

(Millions of Yen)

FY2020

Net Sales

Working
Engineers Hourly RateWorking Hours FY2021

Net Sales

0

Comparison of Net Sales

 For both Meitec and Meitec Fielders, net sales increased due to the “increase in the 
number of engineers assigned to clients” and “increase in working hours”.

Meitec Meitec Fielders

• This is a breakdown of factors affecting changes in net sales year on 
year at Meitec and Meitec Fielders.

• For both Meitec and Meitec Fielders, the main factors behind the 
increase in net sales were the “increase in the number of engineers 
assigned to clients” and “increase in working hours.” The amounts 
of these impacts are shown in the graph.
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MEITEC MEITEC FIELDERS その他/Others

 The number of engineers as of March 31, 2022 was 11,265, an increase of 590 engineers, or 5.5%, compared to March 31, 2021.
 As of April 1, 2022, the number of engineers has reached 12,152 engineers, which is a record high.

Earth-
quake

Lehman 
shock

（名/Person）
As of April 1, 2022

12,152

Number of Engineers (Group Consolidated)

Previous Mid-term 
Management Plan Mid-term Plan

• This shows the trend in the number of engineers across the Group.
• As of March 31, 2022, the number of engineers was 11,265, 

increased 590, or 5.5%, compared to March 31, 2021. On April 1, 
2022, new graduates joined the Group and we started the new fiscal 
year with a record high 12,152 engineers.

• The number of engineers at both Meitec and Meitec Fielders is 
steadily increasing.
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 The number of engineers as of March 31, 2022 was 7,472, an increase of 191 engineers, or 2.6%, compared to March 31, 2021.

 474 new graduates joined the company on April 1, 2022, and we started the new fiscal year with a record high 7,918 engineers.

Hiring of new 
graduates

（名/Person）
As of April 1, 2022

7,918

Number of Engineers (Meitec)

Achieving both mid-career hire and 
reduction of turnover ratio at same time

Earth-
quake

Lehman 
shock

Previous Mid-term 
Management Plan

Mid-term Plan

• Moving on, this shows the trend in the number of engineers at 
Meitec.

• As of March 31, 2022, the number of engineers was 7,472, increased 
191, or 2.6%, compared to March 31, 2021. On April 1, 2022, 474 
new graduates joined the company and we started the new fiscal 
year with a record high 7,918 engineers.
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 The number of engineers as of March 31, 2022 was 3,793, an increase of 399 engineers, or 11.8%, compared to March 31, 2021.

 411 new graduates joined the company on April 1, 2022, and we started the new fiscal year with a record high 4,234 engineers.

As of April 1, 2022
4,234

Hiring of new 
graduates

（名/Person）

Number of Engineers (Meitec Fielders)

Achieving both mid-career hire and 
reduction of turnover ratio at same time

Earth-
quake

Lehman 
shock

Previous Mid-term 
Management Plan Mid-term Plan

• This shows the trend in the number of engineers at Meitec Fielders.
• As of March 31, 2022, the number of engineers was 3,793, increased 

399, or 11.8%, compared to March 31, 2021. On April 1, 2022, 411 
new graduates joined the company and we started the new fiscal 
year with a record high 4,234 engineers.
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Status of Recruitment for the Fiscal Year Ended March 31, 2022

Mid-career （FY 2022/3）
• The need for work-ready engineers is even 

more intense than before the COVID-19 
pandemic, and the hiring environment continues 
to be competitive.
While maintaining hiring standards, we are 

promoting active recruitment with an eye on 
medium- to long-term growth and 
development
Striving to form an effective workforce by 

expanding recruitment channels

Mid-career （FY 2022/3）
• The need for work-ready engineers is even 

more intense than before the COVID-19 
pandemic, and the hiring environment continues 
to be competitive.
While maintaining hiring standards, we are 

promoting active recruitment with an eye on 
medium- to long-term growth and 
development
Striving to form an effective workforce by 

expanding recruitment channels

New Graduates （Joined April 2022）
• Companies' hiring needs for science students are further 

increasing, and hiring competition is intensifying with 
student's job searching methods and selection of companies 
becoming more diverse amid the COVID-19 pandemic.

 The number of persons who received job offers 
increased year on year

 This was mainly due to the fact that, while placing the 
highest priority on securing the safety of students, even 
during the COVID-19 crisis we were able to emphasize 
the importance of a student’s inclination (a desire to 
grow, etc.) and implement recruitment activities that 
appealed the workstyle of a lifetime professional 
engineer

New Graduates （Joined April 2022）
• Companies' hiring needs for science students are further 

increasing, and hiring competition is intensifying with 
student's job searching methods and selection of companies 
becoming more diverse amid the COVID-19 pandemic.

 The number of persons who received job offers 
increased year on year

 This was mainly due to the fact that, while placing the 
highest priority on securing the safety of students, even 
during the COVID-19 crisis we were able to emphasize 
the importance of a student’s inclination (a desire to 
grow, etc.) and implement recruitment activities that 
appealed the workstyle of a lifetime professional 
engineer

（person）

Initial
In-house

target

10/28/21
Revised In-

house target

To Initial
In-house

target

To 10/28/21
Revised In-

house target
YoY

Initial
Forcast

10/28/21
Expected
Number

To Initial
Forcast

YoY

462 240 240 166 (74) (74) 628 ＋66 480 499 474 (6) ＋12

302 1000 800 611 (389) (189) 913 ＋74 400 424 411 ＋11 ＋109

764 1240 1040 777 (463) (263) 1,541 ＋140 880 923 885 ＋5 ＋121

Comparison to
previous year ＋148 (8) ＋140

To 10/28/21
Revised In-

house target
(38)

Meitec

Meitec
Fielders

Total

Fiscal Year Ended March 31, 2022

New Graduates April 2022

Fiscal Year Ending March 31, 2023

New Graduates
April 2020

Mid-career

Total

• This shows the recruitment trends for the Group.
• First, as for mid-career hires, hiring activities toward post-COVID-

19 expansion and growth at various companies are becoming more 
intense, given the increased need for work-ready engineers.
Although the hiring environment continues to be competitive, we 
promoted active hiring by expanding our hiring channels and using 
various creative ideas, while maintaining hiring standards. As a 
result, we managed to hire employees as shown here, although the 
number of new recruits across the entire Group fell short of internal 
targets.

• Next, newly graduated engineers.
• Companies’ hiring needs for science students remain strong overall. 

In this difficult environment, we achieved a year-on-year increase of 
121 new recruits across the entire Group. This was the result of 
coming up with various flexible and agile innovative ideas to make 
students, their families, and faculty of their universities feel safe and 
secure amid the COVID-19 pandemic, while maintaining our hiring 
standards as a matter of course.
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Earth-
quake

Earth-
quake

Meitec Meitec Fielders（名/Person）
（名/Person）

Recruitment and Turnover

 The hiring environment is challenging, but we maintained hiring standards.

Forecast

Forecast

Forecast

Forecast

Forecast

Forecast

Forecast
Forecast

• This shows trends in the number of recruitment and ratios for 
recruitment and turnover.

• Meitec’s recruitment ratio in the fiscal year ended March 31, 2022, 
was 8.3%, and the growth rate increased from the previous fiscal 
year.

• However, the turnover ratio remained low at 5.8%, as a result, it 
contributed to increasing the number of engineers.

• Meitec Fielders’ recruitment ratio in the fiscal year ended March 31, 
2022, was 24.9%, and the growth rate remained high albeit slightly 
decreasing from the previous fiscal year.
The turnover ratio increased year on year to 13.5%.

• We are expecting an increase in mid-career hires continuing on from 
the previous year at Meitec Fielders in the forecast for the fiscal year 
ending March 31, 2023.

• I will discuss this in more detail later on.



17

17
75％

80％

85％

90％

95％

100％

4月

Apr

5月

May

6月

Jun

7月

Jul

8月

Aug

9月

Sep

10月

Oct

11月

Nov

12月

Dec

1月

Jan

2月

Feb

3月

Mar

'19 '20 '21

80％

85％

90％

95％

100％

'19 '20 '21

96.4
90.4 94.3 95.3

85.0 89.0 

60％

'19 '20 '21

95％

60％

70％

80％

90％

100％

'06/4'07/4'08/4'09/4'10/4'11/4'12/4'13/4'14/4'15/4'16/4'17/4'18/4'19/4'20/4'21/4

メイテック/Meitec
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Meitec Fielders
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Annual

Earth-
quake

Lehman 
shock

Previous
Mid-Term

Plan

Utilization Ratio

 Utilization ratio remained steady ⇒ We proceeded with the assignment of engineering staff 
in response to orders.

Mid-
term 
Plan

• This shows the trend in utilization ratios.
• Utilization ratio rose steadily at both Meitec and Meitec Fielders, as 

a result of proceeding with assignments in response to orders 
following the recovery of the order environment.
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'08 '09 '10 '11 '12 '13 '14 '15 '16 '17 '18 '19 '20 '21
未稼働エンジニア/Unassigned 稼働エンジニア/Number of engineers assigned to the clients

'08 '09 '10 '11 '12 '13 '14 '15 '16 '17 '18 '19 '20 '21
未稼働エンジニア/Unassigned 稼働エンジニア/Number of engineers assigned to the clients

Lehman 
shock

Earth-
quake

Earth-
quake

Lehman 
shock

Meitec Meitec Fielders

Previous
Miｄ-Term Plan

Number of Engineers Assigned to the Clients (Key factor of Sales)

Mid-term  
Plan

Previous 
Mid-Term Plan

Mid-term  
Plan

With active hiring the number of engineers increased, and the number of engineers assigned to clients also 
increased as a result of proceeding with assignments in response to orders

• This shows the trend in number of engineers assigned to clients.
• As a result of active hiring since before the spread of infections 

leading to an “increase in the number of engineers” and proceeding 
with assignments in response to orders, the number of engineers 
assigned to clients is growing firmly.
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Trend in Average Rate = (Market Value)

¥4,814 ¥4,824
¥4,958 ¥5,004 ¥5,022 ¥5,045 ¥5,066 ¥5,113 ¥5,166

¥5,235 ¥5,286 ¥5,324
¥5,397

¥3,596

¥3,466

¥3,576

¥3,552 ¥3,520 ¥3,548

¥3,586 ¥3,614 ¥3,654 ¥3,715
¥3,806 ¥3,841 ¥3,830

2,000
'10/3 '11/3 '12/3 '13/3 '14/3 '15/3 '16/3 '17/3 '18/3 '19/3 '20/3 '21/3 '22/3

メイテック/Meitec
メイテックフィルダーズ/Meitec Fielders

約/approx.

¥3,800
(推定/estimate)

<業界平均>
<The average of temporary engineers staffing industry>

(yen/H） ※期末⽉時点の契約対価
Average Rate at the end of each fiscal year

• This shows the trend in average pay rates for engineers.
• We are focusing on maintaining high quality. Meitec’s pay rate 

levels were approximately ¥5,400, much higher than the industry 
average.
To ensure the average pay rate remains high, it is essential that we 
maintain our hiring standards and career building in line with the 
technology demanded by the market.

• Going forward, we will continue to work on obtaining an 
appropriate rate. Specifically, rather than obtaining a rate based on 
supply and demand, we will create conditions in which every one of 
our engineers can secure fair pay rates based on their high outputs.
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Sales and Cost

 Increasing the number of engineers and sustaining and improving the high "utilization ratio 
and prices“ are the key to a growth.

× × × ×

Net SalesNet Sales

Cost of Sales

Un-controllableControllable by Company Effort

Rate
Price/hour
[Market Value]
（yen/hr.）

Engineer
Performance

Education & 
Counseling

UP

UP

Matching

Sales

UP

UP

Utilization
Ratio
（%）

Working
Hours

（hr./day）

Working 
Days
240

（day/year）

Client Instructions

Turnover

Recruitment

UP

Down

Number of
Engineers 
（person）

• This slide shows components of net sales and cost of sales for the 
Engineering Solutions Business.
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Working Hours

Meitec FieldersMeitec

Lehman 
shock

Earth-
quake

Previous 
Mid-term 

Plan

Lehman 
shock

Earth-
quake

Mid-
term  
Plan

Previous 
Mid-term 

Plan

Mid-
term  
Plan

There was a bounce back in overtime hours and working hours were longer

• This shows the trend in working hours.
• Working hours increased significantly year on year, following a 

bounce back in overtime hours that had declined substantially in the 
previous fiscal year.

• The number of working hours is determined by our clients, and is 
uncontrollable for us. As a fluctuation in working hours of 0.1 hours 
equates to a fluctuation of 1% of total net sales, this is one indicator 
that has a significant impact on earnings, and, accordingly, it is one 
on which we will continue to focus attention.
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Trend in New Orders by Month (Meitec)

 For Meitec, new monthly orders are expected to recover.

350
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Earth
quake

Lehman 
shock Mid-term  Plan

• This shows the trend in new monthly orders.
• The number of orders, which had fell sharply to around 200 in the 

previous fiscal year due to the impact of the spread of COVID-19, is 
gradually recovering thanks to clients’ moves with a view to post-
COVID-19 expansion and growth. At the same time, we have 
enhanced our proposal-based sales of engineering solutions, which 
is a focus of the current Mid-term Management Plan. The 
Company’s aggressive sales activities led to new monthly orders 
exceeding 350.

• There is still no outlook for the end of the COVID-19 pandemic, and 
more recently, there is a lot of uncertainties around the impact of a 
global energy crisis caused by the Ukraine-Russia conflict, food 
shortage and other events that would affect the global economy, the 
weakening of the yen due to the U.S. increasing its benchmark rate, 
and lockdowns and quarantines in China due to COVID-19, all of 
which may affect the corporate economic climate and business 
results. While we must remain vigilant, there are no signs of direct 
impact to the Company’s business activities at the moment.

• We will continue implementing strategies to capture new orders and 
promoting assignments while conducting proactive sales activities 
with a close eye on economic trends.
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1 1 1

2 2 2

3 3 3

4 4 4

5 5 5

6 6 6

7 7 7

8 8 8

9 9 9

10 10 10

17,673 25.2% 17,589 24.6% 18,937 24.6%

24,788 35.4% 25,145 35.2% 27,186 35.3%

45,295 64.6% 46,308 64.8% 49,824 64.7%

70,083 100.0% 71,452 100.0% 77,010 100.0%

(Millions of yen)

FY2016 FY2020 FY2021

Mitsubishi Heavy Industries Mitsubishi Heavy Industries Denso

Denso Denso Sony Semiconductor Solutions

Canon Sony Semiconductor Solutions Mitsubishi Heavy Industries

Panasonic Toyota Motor Panasonic

Toyota Motor Panasonic Nikon

Nikon Nikon Toyota Motor
Sony Semiconductor Solutions Denso Ten Hitachi High-Tech

Kawasaki Heavy Industries Hitachi High-Tech Subaru

Denso Ten

Omron Nippon Steel Terumo
Top 10 Total Top 10 Total Top 10 Total

Mitsubishi Aircraft Subaru

Total Total Total

Top 20 Total Top 20 Total Top 20 Total

Others Others Others

Top 10 Clients by Sales (Meitec)

 Due to confidentiality reasons we refrain from disclosing matters and specific figures related to clients 
(individual companies)

• This shows Meitec’s top 10 clients by sales.
• It seems that there are no major changes in the clients making up the 

top 10. However, as the speed of technological innovation 
accelerates even further, their business activities are changing year 
after year. Please note that, while the names of clients have not 
changed, the details of our operations are constantly changing, as we 
have taken the initiative in changing them.

• At Meitec, we are changing contracts to offer operations that can 
answer customer needs aligned with development themes in a wide 
range of fields.

• In addition to constantly changing the details of operations, we 
deliberately rotate engineers constantly to new technology domains 
in an effort to help with their career development. In this way, we 
are working to provide customers with high value added services.

• Offering services for a wide range of work segments without 
depending on certain clients is truly one of the strengths of Meitec 
that we will continue to utilize the strength going forward.



24

24

21,161

3,936

10,154

8,339

3,658

7,437

4,636

3,372

6,964

2,878

357

4,113

Automobile/Transportation

Aircraft/Aerospace

Industrial Machinery

Precision Equipment

IT Related Hardware and Devices

Electric and Electronics

Semiconductor and Integrated Circuits Design

Semiconductor Equipment and Devices

Information Processing/Software

Plant

Construction

Other

'19

'20

'21

（Millions of yen）

Automobile
27.5%

Industrial 
Machinery

13.2%
Electronics

9.7%
Aircraft 

Aerospace
5.1%

Other
44.6%

Sales by the Industrial Segments (Meitec)

 Due to confidentiality reasons we refrain from disclosing the breakdown and outlook for specific clients 
(individual companies) (figures are stated in Reference Materials)

• This shows sales trends by industrial segment.
• The automobile/transportation segment continues to make up a high 

percentage of sales, a trend we also saw in the previous fiscal year. 
That said, please note that this field is totally different from five or 
ten years ago.

• With electrification as a keyword, they are in the process of 
transitioning to incorporate all types of fields, including power trains 
and associated drive trains for EVs, FCVs, and hybrid vehicles, as 
well as sensing and control introduced by automated driving, rather 
than traditional power trains using internal combustion engines.
While meeting these needs, we are also making a shift into other 
industries and fields, so that our engineers can purposefully develop 
their careers and increase their market value in a wide variety of 
fields such as automobile/transportation; unmanned, automated, and 
other industrial machinery for improving productivity; electric and 
electronics; and software.

• We are working to continue responding to every single need of our 
clients.

• This concludes my discussion of the results for the fiscal year ended 
March 31, 2022 and relevant indicators.
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Disclaimer regarding the description of the medium-term management plan
1. The quantitative goals in this document, which disclose the medium-term management plan, 

differ from the performance forecasts.
The impact of COVID-19 (Novel Coronavirus) expansion and long-term concerns on 
business performance is not reflected.

2. The quantitative goals and other information in this document merely show medium- to 
long-term strategies based on the strong will of the management team. The company is not 
obligated to update such information.

3. Please see the disclosures in the Consolidated Financial Results for the official earnings 
forecast, based on the rules of Stock Exchange, Inc.

2. Progress on Mid-term Management Plan

25

• I will now discuss the progress on Mid-term Management Plan.
• The Mid-term Management Plan, “The Transformation,” that was 

started in April 2020, is now in its third and final fiscal year.
• The current Mid-term Management Plan began amid the COVID-19 

pandemic that we are still in the midst of today. Regardless, in order 
to contribute to the creation of a sustainable future, the Group will 
transform the business model, pursue high added value as a unified 
group while maintaining the high quality cultivated up until now, 
and work to transform into a corporate group that is “The Only 
One.”
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Sales Expansion

Basic policy and priority measures

Transform the business model by pursuing high added value as a unified groupTransform the business model by pursuing high added value as a unified group

Improving 
Profit MarginProfit Enhancement

B
asic P

o
licy

P
rio

rity m
easu

res

 Greatly 
increase 
digitization of  
design and 
development 

 Providing the
Prime  
engineering 
solutions

 Transfer 
authority to 
region
(area/block)

 Improve 
efficiency by 
promoting 
standerdization 
of operations

Directly under the control 
of top management the 
Prime engineering solutions  
of
*Create a group of 
engineers
*Build a technical sales 
team

*Redefine operational 
requirements

*Promoting digitization

*Accelerate Quantitative expansion and 
digitization and transition to growth areas

*Innovate systems and standards to make swift 
decisions

Re-posted
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• This slide shows our three basic policies and four priority measures.
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Transform the business model by pursuing high added value as a unified groupTransform the business model by pursuing high added value as a unified group

Progress on Mid-term Management Plan in the 2nd Year

Priority measures Progress of the 2nd term

 Greatly increase 
digitization of  
design and 
development 

 Providing the Prime  
engineering 
solutions

 Transfer authority to 
region
(area/block)

 Improve efficiency 
by promoting 
standardization of 
operations

• Development in proposal-based solution sales through high 
technical capabilities

• Fostering engineers’ willingness to take on new challenges 
based on track records

• Strengthening proposal-based sales based on market and 
technology trends

• Expanding technical training required for operations
• Continuing active hiring

• Promoting training and hiring tailored to regional characteristics

• Focusing on identifying operations that increase productivity

28

• This shows the status of our progress in each priority measure.
• In the second term, we steadily implemented priority measures such 

as promotion of solution-based sales that make use of our strong 
engineering expertise and active hiring, albeit some revisions to the 
implementation periods and methods of certain measures as the 
impact of COVID-19 pandemic continued intermittently.

• In the third term, the final year of the Mid-term Management Plan, 
we will continue endeavoring to establish proposal-based sales of 
engineering solutions founded on Prime and high value-added 
services we offer, increase the number of engineers while ensuring 
their quality, and increase the speed of our decision-making.
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FY2020 FY2021 FY2022 Mid-Term
Management Plan

（Billion Yen） Actual Actual  Forecast Target

Net Sales 96.6 107.1 119.0 135.0
Operating

Profit 10.2 12.8 15.4 18.0

Margin 10.6% 12.0% 12.9% 13%

Profit 7.0 9.2 10.5 12.0

ROE 15.8% 20.6% 23.3% 25% or more

Net Sales 71.5 77.0 83.0 90.0
Operating

Profit 8.6 10.5 12.3 13.5

Margin 12.0% 13.7% 14.8% 15%

Net Sales 21.3 25.8 31.0 40.0
Operating

Profit 1.2 1.7 2.2 3.6

Margin 5.5% 6.7% 7.1% 9%

Meitec

Meitec
Fielders

Group
Consolidated

Forecast･Progress on Mid-term Management Plan

See page 25: Disclaimer regarding the 
description of the medium-term 
management plan

• This slide shows the results of the second term.
The actual results fell short of the forecast made at the beginning of 
the period, due in part to revisions to the implementation periods 
and methods of certain measures in response to the pandemic.

• However, in terms of the forecast for the third period, from the 
perspective of making preparations for our next step, we will 
continue carrying out priority measures under the Mid-term 
Management Plan with the aim of improving satisfaction rates of our 
clients and engineers.
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3. Forecast for the Fiscal Year
Ending March 31, 2023

• I will now discuss our forecasts for the fiscal year ending March 31, 
2023.
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Forecast for the Fiscal Year Ending March 31, 2023 (Group Consolidated)

Forecast 1st half
ending Sept.30,

2022

YoY
Amount

％

Change
Forecast
2nd Half

Net sales 119,000 ＋11,859 ＋11.1% 57,300 ＋6,384 ＋12.5% 61,700

Cost of sales 86,200 ＋7,282 ＋9.2% 42,000 ＋3,925 ＋10.3% 44,200

SG&A Expenses 17,400 ＋1,994 ＋12.9% 8,500 ＋996 ＋13.3% 8,900

Operating profit 15,400 ＋2,582 ＋20.1% 6,800 ＋1,463 ＋27.4% 8,600

Operating profit margins 12.9% ＋0.9% 11.9% ＋1.4% 14.0%

Ordinary profit 15,500 ＋2,551 ＋19.7% 6,800 ＋1,394 ＋25.8% 8,700

10,500 ＋1,259 ＋13.6% 4,500 ＋950 ＋26.8% 6,000

131.04 (210.52) 56.16 (74.28)

(Fractions of one million yen
are rounded down)

％

Change
YoY

Amount

Forecast FY
ending March

31, 2023

Profit attributable to owners of parent

Earnings per Share

 Net sales +11.1% year on year at ¥119 billion with operating profit +20.1% year on year at ¥15.4 billion and profit 
+ 13.6% year on year at ¥10.5 billion

 SG&A expenses +12.9% year on year ⇒ Expect to increase sales positions by increasing the number of 
engineers

※ Earnings per Share (EPS) are calculated based on the assumption that the stock split was conducted at a ratio of 3 
shares per common stock as of July 1, 2022.
Earnings per Share for the fiscal year would be ¥168.48 for the second quarter (cumulative) and ¥393.13 for the full 
year, without taking into consideration the stock split.

• This shows our consolidated forecasts for the Group.
• Expecting our recent operating status, growth in the number of 

engineers, as well as in the number of engineers assigned to clients 
due to the improvement of the utilization ratio, we forecast net sales 
of ¥119 billion, up 11.1% year on year, operating profit of ¥15.4 
billion, up 20.1% year on year, and profit of ¥10.5 billion, up 13.6% 
year on year.

• We are expecting SG&A expenses to increase 12.9% year on year.
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Forecast 1st half
ending Sept.30,

2022

YoY
Amount

％

Change
Forecast
2nd Half

83,000 ＋5,989 ＋7.8% 40,000 ＋3,158 ＋8.6% 43,000

59,700 ＋3,196 ＋5.7% 29,200 ＋1,723 ＋6.3% 30,500

Cost of sales to Net sales 71.9% (1.5%) 73.0% (1.6%) 70.9%

11,000 ＋1,039 ＋10.4% 5,500 ＋582 ＋11.9% 5,500

12,300 ＋1,753 ＋16.6% 5,300 ＋852 ＋19.2% 7,000

Operating profit margins 14.8% ＋1.1% 13.3% ＋1.2% 16.3%

13,200 ＋2,074 ＋18.6% 6,200 ＋1,172 ＋23.3% 7,000

9,200 ＋1,148 ＋14.3% 4,300 ＋829 ＋23.9% 4,900

95.8% 1.5% 94.2% ＋3.2% 97.4%

8.42 ― 8.36 ― 8.47

754 ＋126

Newly graduated 474 ＋12 To Apr.

Mid-career 280 ＋114 2022

5.8% ― ＋26

Number of Recruitment

Utilization ratio (Company-wide) 

Target of the New Graduates
to be hired for April 2023

500Turnover Ratio

YoY
Amount

％

Change

Working Hours〈h/day〉

Forecast FY
ending March

31, 2023
(Fractions of one million yen

are rounded down)

Net sales

Cost of sales

SG&A Expenses

Operating profit

Ordinary profit

Profit

Forecast for the Fiscal Year Ending March 31, 2023 (Meitec)

 Forecast net sales +7.8% year on year, operating profit + 16.6% year on year, and profit +14.3% year on year

 SG&A expenses +10.4% year on year ⇒Expect to increase sales positions by increasing engineer hiring targets

• This shows our forecasts for Meitec.
• We forecast net sales of ¥83.0 billion, up 7.8% year on year, and 

operating profit of ¥12.3 billion, up 16.6% year on year.
• The reasons for the increase in SG&A expenses are the expected 

increase in hiring-related expenses due to increased engineer hiring 
targets, as well as the expected increase in expenses associated with 
increasing sales positions.

• In light of this, we forecast profit of ¥9.2 billion, up 14.3% year on 
year.

• Furthermore, we forecast that the utilization ratio will increase by 
1.5% year on year to 95.8%, considering our current operating status 
and expectation that new employees (new graduates and mid-career 
hires) will be given assignments quickly.
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Forecast for the Fiscal Year Ending March 31, 2023 (Meitec Fielders)

Forecast 1st half
ending Sept.30,

2022

YoY
Amount

％

Change
Forecast
2nd Half

31,000 ＋5,185 ＋20.1% 14,600 ＋2,612 ＋21.8% 16,400

23,950 ＋3,934 ＋19.7% 11,450 ＋2,024 ＋21.5% 12,500

Cost of sales to Net sales 77.3% (0.2%) 78.4% (0.2%) 76.2%

4,800 ＋732 ＋18.0% 2,200 ＋275 ＋0.0% 2,600

2,250 ＋518 ＋30.0% 950 ＋311 ＋48.9% 1,300

Operating profit margins 7.3% ＋0.6% 6.5% ＋1.2% 7.9%

2,250 ＋517 ＋29.9% 950 ＋310 ＋48.6% 1,300

1,550 ＋212 ＋15.9% 650 ＋211 ＋48.4% 900

93.3% ＋4.3% 90.2% ＋6.3% 96.2%

8.39 ― 8.34 ― 8.43

1,211 ＋298

Newly graduated 411 ＋109 To Apr.

Mid-career 800 ＋189 2022

11.6% (1.9%) ＋39

Target of the New Graduates
to be hired for April 2023

450

Forecast FY
ending March 31,

2023

YoY
Amount

Turnover Ratio

SG&A Expenses

Operating profit

Ordinary profit

Profit

Utilization ratio (Company-wide) 

Cost of sales

Working Hours〈h/day〉

Number of Recruitment

(Fractions of one million yen
are rounded down)

Net sales

 Net sales +20.1% year on year, operating profit +30% year on year → Expect to significantly increase the number 
of engineers assigned to clients

 SG&A expenses +18% year on year ⇒ Expect increase in engineer hiring targets and number of sales positions

• This shows our forecasts for Meitec Fielders.
• We forecast net sales of ¥31.0 billion, up 20.1% year on year, and 

operating profit of ¥2.250 billion, up 29.9% year on year.
• We are expecting SG&A expenses to increase 18.0% year on year 

due to aiming of an increase in the number of recruitment.
• Furthermore, we forecast that the utilization ratio will increase by 

4.3% year on year to 93.3%, as we expect an increase in the number 
of engineers assigned to clients following an increase in the overall 
number of engineers, and an acceleration in the pace of assignments.
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Hiring Target for the Fiscal Year Ending March 31, 2023

（person）

New Graduates
April 2022

(Actual) ＜Target＞
Comparison to
Previous Year ＜Target＞

Comparison to
Previous Year ＜Target＞

Comparison to
Previous Year

474 280 ＋40 754 ＋52 500 ＋26

411 800 (200) 1,211 (91) 450 ＋39

885 1,080 (160) 1,965 (39) 950 ＋65Total

Fiscal Year Ending March 31, 2023 Fiscal Year
Ending March 31, 2024

Mid-career Total
New Graduates

April 2023

Meitec

Meitec Fielders

Mid-career (FY 2023/3)
• The need for work-ready engineers is higher than before 

the COVID-19 pandemic, and the hiring environment 
continues to be competitive

 Expanding recruitment channels and actively 
communicating the “lifetime professional engineer” 
career style and our approach to career 
advancement, aiming to secure the number of hires

 While maintaining hiring standards, we are 
promoting active recruitment with an eye on 
medium- to long-term growth and development

Mid-career (FY 2023/3)
• The need for work-ready engineers is higher than before 

the COVID-19 pandemic, and the hiring environment 
continues to be competitive

 Expanding recruitment channels and actively 
communicating the “lifetime professional engineer” 
career style and our approach to career 
advancement, aiming to secure the number of hires

 While maintaining hiring standards, we are 
promoting active recruitment with an eye on 
medium- to long-term growth and development

New Graduates (Joined April 2023)
• Amidst the ongoing sellers’ market in recent years, the 

recruitment activities of companies are accelerating and 
recruitment competition is intensifying

 Through internships, etc., attract students with “career 
styles centered on the occupation" as a lifelong 
professional engineer

 While placing the highest priority on securing the safety 
of students, continue recruitment activities that 
emphasize the importance of a student’s inclination (a 
desire to grow, etc.)

※ As we are working to continuously realize the provision of 
solutions that are involved in the development of state-of-
the-art technology and the latest products at the design and
development department, the hiring standard cannot be lowered

New Graduates (Joined April 2023)
• Amidst the ongoing sellers’ market in recent years, the 

recruitment activities of companies are accelerating and 
recruitment competition is intensifying

 Through internships, etc., attract students with “career 
styles centered on the occupation" as a lifelong 
professional engineer

 While placing the highest priority on securing the safety 
of students, continue recruitment activities that 
emphasize the importance of a student’s inclination (a 
desire to grow, etc.)

※ As we are working to continuously realize the provision of 
solutions that are involved in the development of state-of-
the-art technology and the latest products at the design and
development department, the hiring standard cannot be lowered

• This shows our hiring target.
• Mid-career hiring targets for the fiscal year ending March 31, 2023 

are 280 hires by Meitec and 800 hires by Meitec Fielders.
• The need for work-ready engineers is high and the hiring 

environment is competitive, but Meitec Fielders will continue hiring 
actively with the aim of becoming No. 1 in the Mid-range Zone.

• For new graduate recruitment, we have set a hiring target of 950 
hires across the entire Group, exceeding the number of hires in April 
2022 by 65.
Meitec ranks 16th among Japanese companies, and second for the 
number of science and engineering graduates, according to a ranking 
of new graduates hiring targets noted in a newspaper article. This 
illustrates how we continue to have ambitious hiring target.

• While the targets are high, the Group is working to welcome many 
people as members of the Meitec Group, to create an environment 
where mostly science and engineering graduates can be active as 
lifetime engineers, and to promote business activities that contribute 
to our clients’ technological development, as we work to strengthen 
hiring.
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Basic Policy Regarding Profit Distribution

Dividend related to performances︓Equal or more than 50% of consolidated profit

Treasury
shares

acquisition,
possession and 

retirement

Dividend

Revised Nov. 2018
Revised May 2017
Revised May 2011

Profit
distribution 

policy Total Return Ratio︓Basically within 100%

Minimum Dividend︓Consolidated Dividend on Equity ratio (DOE) 5％

Acquire︓Carry out as appropriate, taking the total return ratio
and dividend payout ratio levels into consideration

Retired
Excess above maxim to be retired 

by the end of the fiscal year

1. Enhance “quality and quantity” of the shareholders’ equity

2. Balance of funds exceeds the funds necessary for business 
operations*  (*3 months consolidated net sales)

1. Enhance “quality and quantity” of the shareholders’ equity

2. Balance of funds exceeds the funds necessary for business 
operations*  (*3 months consolidated net sales)

 To realize the flexible financial position, for the implementation of future growth strategies and response to the 
risk associated in achieving the goals of the management plan, treasury shares will be held by the company.

 Profit distribution of the New Medium-Term Management Plan follows the established policy based on adequacy of 
quality and quantity of capital and funds.

Possess
Maximum of 5% of shares issued

• This shows our profit distribution.
• At present, because we have mostly enhanced “quality and quantity” 

of shareholders’ equity, our total return ratio will be within 100%, in 
line with our basic policy.
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2,344 2,387 1,891 2,136
2,724

3,223 3,188
3,143

3,713

3,606

1,500 1,700
2,000

3,399

4,200

7,067 7,275 7,033

9,248

10,530

80.0% 80.0%

100.1% 100.1% 100.3%

1 0. 0%

3 0. 0%

5 0. 0%

7 0. 0%

9 0. 0%

1 10 .0 %

'18 '19 '20 '21 22(Forecast)

Acquisition of Treasury Shares
Year-end
2nd Quarter
Total Return Ratio

＠¥28.00 ＠¥28.83
＠¥22.83 ＠¥26.17

＠¥34.00

＠¥38.50 ＠¥38.50

＠¥38.50

＠¥46.33

＠¥45.00

＠¥66.50 ＠¥67.33

＠¥61.33

＠¥72.50

＠¥79.00

63.3%

61.5%

71.9%

63.7%

60.3%

1 0. 0%

2 0. 0%

3 0. 0%

4 0. 0%

5 0. 0%

6 0. 0%

7 0. 0%

'18 '19 '20 '21 22(Forecast)

Year-end
2nd Quarter
Dividend Payout ratio

Results and Forecast of Profit Distribution

(Millions of Yen)

 The year-end dividend for FY2021 will be ¥139 per share, and together with the interim dividend of ¥78.50 per share, this will result in an 
annual dividend of ¥217.50 per share.

 With July 1, 2022 as the effective date, a stock split will be implemented at a ratio of 3 shares per common

⇒ With annual dividend of ¥79 per share, total return ratio is expected to be 100.3% with anticipated dividend payout ratio of 60.3%

 *Dividend per share retroactively adjusted to account for the stock split.

• Lastly, I will discuss our results and forecast of profit distribution.
• As for the year-end dividend of the fiscal year ended March 31, 2022, 

we increase our dividend by ¥32.00 per share to ¥ 139 per share from the 
forecast of ¥107 per share announced in October 2021, because profit 
attributable to owners of parent exceeded our forecast. We will seek 
approval for this higher dividend at the general meeting of shareholders.

• Together with the interim dividend of ¥78.50 per share, this will result in 
an annual dividend of ¥217.50 per share, up ¥33.50 per share.

• As announced today, during this fiscal year, a stock split will be 
implemented at a ratio of 3 shares per common share with July 1, 2022 as 
the effective date. 
In line with this stock split, dividends per share shown in this material 
have been retrospectively adjusted to figures that account for the stock 
split.

• Accordingly, for the fiscal year ending March 31, 2023, we forecast an 
annual dividend of ¥79 per share. As for profit distribution, total return 
ratio is expected to be 100.3% with anticipated dividend payout ratio of 
60.3% in accordance with our basic policy.

• That ends my presentation today. We appreciate your continuing support 
and understanding. Thank you for listening.





39

40



41

42



43

44



45

46



47

48



49

50



51

52



53

Value to Engineers
Value to Employees

Value to Clients

Value to the Society

Value to Shareholders
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Engineering Firm at The Core

Engineering Firm

The Core
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Engineering Firm at The Core
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1.4
16%

7.2
84%
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