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Disclaimer

Earnings forecasts and other forward-looking statements in this relealsased on data

currently available to management and certain assumptions that management believes are

reasonable.

Actual results may therefore differ materially from these statements for various reasons.

Some important factors that might have an effect on business performance pertain to Busine:

Risks stated in the Company’s annual securities report and other information already released,

factors influencing business performance are not limited to those released.

IR Contact

E-mail . ir@meitec.com
Tel : 050-3033-0945



Develop a newera by People and Technology

“Ideal State of the Meitec Group”

MEITEC GROUP

We, the Meitec Group, with cooperation of all the em  ployees, shall improve
the five values continuously from the "Value to Engineers" as a starting point.

(Management Concept] Value to the Society
Mutual Growth & Prosperity We will continue to be a pioneer in
creating a “Professional Labor Markd

in Japan, through establishing a car
S “lifetime professional

[Corporate Slogan] engineers”.

Develop a new era by People and Technology

. . Value to Employees
Value to Clients Value to Engineers We continue to provide optimum

We continue to provide optimal We continue to provide optimum “opportunities and placemeritt
services of “People and Technolog “opportunities and placemerigt all _employees who sympathize with th
aiming to becoming &eliable Best- engineers who aim for affluef€areer intension of‘independence and mutul

artner’for all clients. Style of Engineer”. supports’andfcontlnuc? to grow as
professional.

Value to Shareholders

We maximize mid and long-term
shareholders returns by creafing “so|
profits” based on continuous
improvement of the Values.

Develop a newera by People and Technology

Purpose to pursued

MEITEC GROUP

Further “increase the level of satisfaction”
of clients and engineers

“Increase the level of satisfaction”

reate affluent
“C areer Style
of Engineer”

together

Become

Best-Partner




Essence of Meitec Group

MEITEC GROUP

Engineering Firm at The Core

We are a group of engineers that plays a core role in
manufacturing through its “People and Technology.”

We would like to be a group that creates affluent “Career StylagihEer”
to engineers, reaching the stage where our clients call us their truly,
indispensable “Best Partner.”

We have developed a new era by people and technology up until now. Taking
pride in that achievement, we will remain a group that plays a core role in
both the engineer recruiting market, labor market and the market of design
and development operations.

Develop a new era by People and Technology

MEITEC GROUP HOLDINGS

Engineering Firm
“Engineering Firm” in our description means that all the members of the
Meitec Group belong to a group of engineering professionals who improve

each other and keep growing with the spirit of “independence and mutual
support.”

The Core

The Core in how we see ourselves means that we are a group of companies
that produces “important and indispensable” value for the technological
innovation of manufacturers.

The Core in how we see ourselves also means that we are a group of
companies that is able to offer an “important and indispensable” way of
working, as engineers who consider their profession as the core of society.



Commitment for solving social issues (SDGs)

Engineering Firm at The Core
We are a group of engineers that plays a core role in
manufacturing through its “People and Technology.”
Environment Social Governance

Promote higher
technical education and
lifelong learning

i Provide fair
“opportunities and
placement” regardless

« Contribute to solving environmental, Contribute to sustainable economic gf (r;atlonallty, gender ¢
energy, etc. issues by promoting growth through creating a Professio 9
technological innovation Labor Market

-]
=

Ensure full compliancg
with the Employee Coge
of Conduct in the

Group’s Basic Policy

« Contribute to the industry and
economic growth by promoting

technological innovation and Regarding Corporate
innovation Governance
Commitment for solving social issues (SDGS) [supplementary explanation] VIEITEC GROUP

(Management Concept]
Mutual Growth & Prosperity

We, a group of engineers, work with clients to solve
social problems through their development work.

Materiality common to many clients
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MEITEC GROUP

Mid-term Management Plan[2023-2025]

Two The Core 2Cx

MEITEC Group will
transform the two
elements of The Core

The Core

1.The Core in how we see ourselves means that we are a group of companies thz
produces “important and indispensable” value for the technological innovation of
manufacturers.

2.The Core in how we see ourselves also means that we are a group of companie

evelop a new era by People and Technology

engineers who consider their profession as the core of society.

MEITEC GROUP HOLDINGS
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New Mid-term Management Plan 2CX

Materiality common to many clients

VI2ZCX

Engineering Firm at The Core Engineering Firm at The Core

We are a group of engineers that plays a core role in We are a group of engineers that plays a core role in

manufacturing through its “People and Technology.” manufacturing through its “People and Technology.”
Environment Social Governance

The Core | | | |

1.The Core in how we see ourselves means that we are a group of
companies that produces “important and indispensable” value for the

technological innovation of manufacturers. A/
2.The Core in how we see ourselves also means that we are a group of

companies that is able to offer an “important and indispensable” way

of working, as engineers who consider their profession as the core of

society.

n

Basic policy (1) <
Always Constant

Market-oriented Bidirectional contact

Market and Create affluent
technology t_re_)nds "Career Sy of
order-receiving

together

12



2CX

Basic policy (2)

Actively pursue further added value by combining (1) ar
Il approach oriented to the two groups of users of our
services, and (2) diverse service variations

Actively enhance the “power of numbers” while
continuing to compete based on gquality

Synchronize and strongly promote (1) strengthening
engagement, (2) efficiently pursuing aptitude, and (3
reducing operating expenses

N

13

2CX

Performance goals (1)

billion yen

FY2025 Group

Mid-term Consolidated Engineering Solutions Business Recruting&Placement
Management Plan Business for Engineers
Net Sales 145.0 95.0 44.5 1.8
Operating
Al 19.0 14.3 4.5 0.6
Margin 13% 15% 10% 33%
Profit 13.0
ROE 30%

14



Performance goals (2)

Consolidated net sales Consolidated operating profit
and operating profit margins

(billion yen) (billion yen)
145.
A 15 30%
119 129
| |1 . 20
100 100.9 10 | 14% ! g
89.9 6.9 &
74.9 5 7/r*?3/%/./.?2.4;+ 12.8M 10%
53.7
o B ,
0 (5) : (10%)
'08°09°10'11 1213141516 17 181920 21 '22 25 '08'09'10'11°12'13'14'15'16'17°18"19'20°21"22 25
Consolidated profit and margins Consolidated ROE
(billion yen)
aw. 304
30%
9.5%
10 , 88% 9.0 [e 10% 21.1 non /Tl
\.\‘./"\JH.S 20% [ S S
6.0% 90 N
3% 79 105 /\ 5%
10% % AN . :
10.7%
36 3.9
0% ¥
(2.6%)
09 %) (10%)
'08°09'10°11"12°13'14°15716"17°18719°20 21 '22 25 '08°09710"11"12"13"14715716'17'18'19°20°21 22 2
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Performance goals (3)
Meitec Fielders
Accelerate with a focus on operations that Aiming to be No. 1 in the Midrange Zone, strive
increase value for customers of the two services to increase speed (expansion, transfer, decision)
(100 million yen) ?95 (100 millon yen) 445
750 —— 400
752
=z
9 700
304
g 588
= 482
) 200 213
w
148
105
70
0
'08°09'10'11'12'13'14'15'16'17'18°19'20 '21 '22 '25 0 0809101112713 1415 16 1718 '19 20 21 22 '25
(person) 8.20 (person)
Z y
c (MarC'] 31) ﬁ 6,000 (MarCh 31) 6,00
3 7000 7708
(o ' 7,150
® 6,661 &j
@
5,860
=3 2600 4,203
I'SI'I 3,000
Q 2,860
>
(9] 1,996
o
» 167
0
® '08'09'101112'13 14151617 181920 21 22 '25 '08°09'10"11'12'1314°15°16°17 181920 '21 22 '25
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Top 10 Clients by Sales (Meitec)

Iz

MEITEC GROUP

v Due to confidentiality reasons we refrain from disclosing matters and specific figures related to clients

(individual companies)

(Millions of yen)

2nd Q FY2018

2nd Q FY2022

2nd Q FY2023

1 Denso 1 Denso 1 Denso

2 Mitsubishi Heavy Industries| | 2 Sony Semiconductor Solutions | 2 Sony Semiconductor Solutions

3 Panasonic 3 Mitsubishi Heavy Industries| 3 Mitsubishi Heavy Industries

4 Sony Semiconductor Solutions | | 4 Nikon 4 Nikon

5 Canon 5 Hitachi High-Tech 5 Hitachi High-Tech

6 Toyota Motor 6 Denso Ten 6 Denso Ten

7 Nikon 7 Toyota Motor 7 Subaru

8 Honda R&D 8 Subaru 8 Panasonic

9 Olympus 9 Panasonic 9 Honda Motor

10 Omron 10 Yamaha Motor 10 Aisin

Top 10 Total | 8584 | 23.8%| | Top 10 Total | 9,391 | 23.0%| Top 10 Total | 10,370 | 23.7%

Top 20 Total | 12,324 | 34.1%| | Top 20 Total | 13680 | 33.4%| Top 20 Total | 15304 | 35.0%
Others 23,792 | 65.9% Others 21.219 | 66.6%  Others 28,435 | 65.0%
Total 36,116 | 100.0% Total 40,899 [ 100.0% Total 43,740 | 100.0%

17
Sales by the Industrial Segments (Meitec)

MEITEC GROUP

v" Due to confidentiality reasons we refrain from disclosing the breakdown and outlook for specific clients

(individual companies) (figures are stated in Reference Materials)

18



Sales and Cost (Dispatch-type)

MEITEC GROUP

v"Increasing the number of engineers and sustaining and improving the high "utilization ratio and
prices” are the key to a growth.

1
Controllable by Company Effort ] Un-controllable
|
! . | 1TTTTTT oo sy
Sales I P;?g';iile P Client Instructions !
| |
| |
Y up i Yup AU ; ;
|
e ' : . Worki
Utilization i Number of Rate I | Working 8; |gg
Ratio ! Engineers X Price/hour 31 pours | X 24%
(%) I (person) [Market Value] -~ (hr./day)
j (yen/hr.) ! (daylyear)
| |
fup i Down M up
Matching i Turnover idouucrflstg)"?é

Cost of Sales

19

Trend In Average Rate = (M arket V. alue) —

MEITEC GROUP
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Number of Engineers Assigned to the Clients (Key fac  tor of Sales)

MEITEC GROUP

v Due to proactive recruitment the number of engineers rose, and we proceeded with assignments in
response to orders, resulting also in an increase in the number of engineers assigned to clients

I Re-posted I

Meitec Meitec Fielders

Previous Lehman Earth- Previous
shock quake Mid-term Plan shock quake Mid-term Plan
21

Number of Engineers (Group Consolidated) [opomd]

MEITEC GROUP

v' The number of engineers as of December 31, 2023 was 12,407, an increase of 393 engineers, or 3.3%,
compared to December 31, 2022.
(4 /Person)

Previous Mid-term
shock quake Management Plan

22



Number of Engineers (Meitec) [Reposted]

MEITEC GROUP

v" The number of engineers as of December 31, 2023 was 7,936, an increase of 172 engineers, or 2.2%,
compared to December 31, 2022.

(4 /Person)
Hiring of new
[EBIIEES — I
Achieving both mid-career hire and reduction
of turnover ratio at same time

Lehman Earth- . .
Previous Mid-term
Management Plan

23
Number of Engineers (Meitec Fielders) o

v" The number of engineers as of December 31, 2023 was 4,471, an increase of 221 engineers, or 5.2%,
compared to December 31, 2022.
(4 /Person)

Hiring of new
graduates

Achieving both mid-career hire and

s reduction of turnover ratio at same time
quake

Previous Mid-term
Management Plan

24



Hiring Target for the Fiscal Year Ending March 31, 2

Mid-career

v’ The job openings-to-applicants ratio continues to
remain high. We continue to maintain hiring standards
to ensure high added value in design and development
operations that involve state-of-the-art technologies.

v/ Hiring environment remains challenging due to factors
including the strengthening of work location-based
hiring by major manufacturing companies.

v We will continue to actively disseminate the “lifetime
professional engineer” career style and our approach to
career advancement, and place great importance on
the creation of contact points that get close to individual
applicants.

v" Amid strong corporate appetite for hiring and high
levels of job offer rate to new graduates, job hunting
activities are taking place earlier and taking longer,
and students’ activities are becoming more diverse.

v" Although we maintained hiring standards while
focusing on creating contact points with students,
factors such as intensifying competition from
manufacturing companies meant that both Meitec and
Meitec Fielders, the prospective number of newly
graduated employees for April 2024 was fewer than
the initial forecast.

(person) Fiscal Year Ending March 31, 2024 Ending ';;?L:ZT 025
Ne/‘fp?“rz(éges Mid-career Total Nev;\p().‘arirla; g ;t‘res
(Actual) IEQELCEEI T 0 | < Target™ | i coreener [ S| i e
Meitec 459 240 — 699 — 350 | (150)
Meitec Fielders 365 600 — 965 — 316 | (134)
Total 824 840 — 1,664 — 666 | (284)
ren | 6D | +18 @3

Recruitment and Turnover

024 [z

MEITEC GROUP

New Graduates

25

MEITEC GROUP

v" Our forecasts for the number of recruitment and the turnover ratio as of the release of 2Q results are
as follows. 2¢We plan to announce the actual recruitment and turnover ratios in May 2024.

Meitec

(4 /Person)

Forecast

Prospective
Number

Forecast

Earth-
ELG)

Initial

Forecast

7.0%

Meitec Fielders

(4 /Person)

Forecast

Prospective
Number

Earth-
quake

Forecast

Initial

Forecast
10.0%

26



Utilization Ratio |

MEITEC GROUP

v"Increase in utilization ratio = Steady assignments of new employees (graduate and career hires) and existing
employees.

Initial
Forecast
98.6%

Previous .
Lehman Earth- Mid-term
Meitec

Forecast of 2nd half ending Mar. 31, 2024

Initial
Forecast
96.1%

Meitec Fielders

Forecast of 2nd half ending Mar. 31, 2024

27

Working Hours

MEITEC GROUP

v’ Slight year-on-year decrease due to decrease in overtime work and so forth.

Meitec Meitec Fielders
(H/day) (H/day)

Previous Previous
Lehman Earth- Fels Lehman Earth- Fal
U Y

28



Trend in New Orders by Month (Meitec) [Repertd]

MEITEC GROUP

v" New monthly orders for Meitec (non-consolidated) were strong
(Orders)

350

200

Lgﬁggakn Previous Mid-term Plan

29

MEITEC GROUP

Results for the 3rd Quarter of
the Fiscal Year Ending March 31, 2024




Results for the 3rd Quarter of the Fiscal Year Endin g March 31, 2024
(Group Consolidated)

MEITEC GROUP

v Net sales rose 7.7% year on year = Increased number of engineers and promotion of assignments led to both an
increase in number of engineers assigned to clients and improvement in the utilization ratio.

v Operating profit rose 15.7% year on year = Due to a situation where the increase in net sales absorbed the increase in
labor expenses and other costs associated with growth in the number of engineers, and the increase in SG&A expenses.

(Fractons of one millon yen| = " acgy - amoun ijﬁnge PastForecast CrZ\Onge
are rounded down)
Net sales 88,696 95,4971 +6,800 +7.7% 126,500 75.5%
Cost of sales 64,18( 68,877 + 4,696 +7.3% 92,000
Cost of sales to Net sales 72.49 72.1%)] (0.2%
SG&A Expenses 12,13( 12,292 +162 +1.3% 17,100
Operating profit 12,384 14,327] +1,941 +15.7% 17,400, 82.3%
Operating profit margins 14.0% 15.0%] +1.0% 13.8%
Ordinary profit 12,447 14,335] +1,887 +15.2% 17,400/ 82.4%
Extraordinary income & loss 0 (6) (5)
Profit before income taxes 12,447 14,329] +1,882 +15.1%
Profit attributable to owners of parent 8,49( 9,804 +1,313 +15.5% 11,900/ 82.4%
Profit margins 9.6% 10.3%|  +0.7%
31
Eelvel):iligg)for the 3rd Quarter of the Fiscal Year Endin g March 31, 2024 .

¥v" Year on year, net sales rose 6.8% while operating profit rose 13.8% and the number of engineers increased 2.2%
v’ Utilization ratio increased 0.7% year on year = We proceeded with the assignment of engineering staff in response to
orders.

3Q ended Dec IoX:lgle =l A p=TeH YoY % %
(Fractions of one million yen are 31 2022 31, 2023 Amount Change Past Forecast Change
rounded down) '

Net sales 62,443 66,714 +4,270 +6.8% 88,000 75.8%
Operating profit 9,863 11,227 +1,363 +13.8% 13,800 81.4%

Operating profit margins 15.8% 16.8% +1.0% 15.7%
Ordinary profit 10,764 12,440 +1,676 +15.6% 15,000 82.9%
Profit 7,608 8,758] +1,149 +15.1% 10,500 83.4%
Utilization ratio (Company-wide) 96.6% 97.3% +0.7% 97.5%
Working Hours{h/day 8.36 8.29 (0.07 (0.8% 8.33
Number of Engineers 7,764 7,936 +172 +2.2%

* Figures are on an actual basis reflecting the sum of results for Meitec under the former structure in the first half of the fiscal year prior to the

transition to a holding company structure and the new Meitec since October 1, 2023. 30



Results for the 3rd Quarter of the Fiscal Year Endin

(Meitec Fielders)

g March 31, 2024 [Reaooea]

MEITEC GROUP

v" Year on year, net sales rose 11.7% while operating profit rose 29.4% and the number of engineers increased 5.2%

v’ Utilization ratio increased 2.5% year on year = We proceeded with the assignment of engineering staff in response to

orders.
RGNS 30 ended Dec. YoY % %
(Fractions of one million yen are 31, 2022 31, 2023 Amount Change Past Forecast Change
rounded down)
Net sales 22,6472 25,2991 +2,656 +11.7% 33,700 75.1%
Operating profit 1,990 2,575| +585 +29.4% 2,900, 88.8%
Operating profit margins 8.8% 10.2%] +1.4% 8.6%
Ordinary profit 1,99(C 2,578 +587 +29.5% 2,900 88.9%
Profit 1,369 1,774 +405 +29.6% 2,000 88.7%
Utilization ratio (Company-wide) 92.1% 94 .6% +2.5% 94.9%
Working Hours{h/day) 8.25 8.18 (0.07 (0.8% 8.21
Number of Engineers 4,25( 4,471 +221 +5.2%
33
Results for the 3rd Quarter of the Fiscal Year Endin g March 31, 2024
(Group Overview) MEITEC GROUP

v' Both sales and profit decreased YoY for the Recruiting & Placement Business for Engineers due to a decline

in the number of job placements

Engineering Solutions Business

Recruiting & Placement
Business for Engineers

(Fractions of one milion yen Meitec (X) Meitec Meitec Meitec
are rounded dowh) ) Fielders Cast Next
Net sales 66,714 25,299 2,604 1,017
AYOY +4,270 +2,656 +128 (257)
mount
Ch% +6.8% +11.7% +5.2% (20.2%)
ange
Operating profit 11,227 2,575 176 309
AYOY +1,363 +585 +15 (106)
mount
Ch% +13.8% +29.4% +9.3% (25.7%)
ange
Ordinary profit 12,440 2,578 176 309
Profit 8,758 1,774 120 213

* Figures are on an actual basis reflecting the sum of results for Meitec under the former structure in the first half of the fiscal year prior to

the transition to a holding company structure and the new Meitec since October 1, 2023.



Basic Policy Regarding Profit Distribution

MEITEC GROUP

v' Profit distribution of the New Medium-Term Management Plan follows the established policy based on adequacy of
quality and quantity of capital and funds.

=EVEEL NN YAkE] 1. Enhance “quality and quantity” of the shareholders’ equity

Meaeaaes 2. Balance of funds exceeds the funds necessary for business

Profit operations* (*3 months consolidated net sales)

distribution
policy

Total Return Ratio : Basically within 100%

Dividend related to performances : Equal or more than 50% of consolidated profit

Dividend

Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

Treasury Acquire : Carry out as appropriate, taking the total return ratio
shares and dividend payout ratio levels into consideration
acquisition, .
possession and Possess c o Retired o be retired
i . . XCess above maxim 1o pe retire
retirement Maximum of 5% of shares issued by the end of the fiscal year

v" To realize the flexible financial position, for the implementation of future growth strategies and response to the

risk associated in achieving the goals of the management plan, treasury shares will be held by the company. 2

Results and Forecast of Profit Distribution Fewmed]

MEITEC GROUP

v" Annual total return ratio was 100%, as announced in May of this year
v Dividend to share buyback ratio changed from the 6:4 initially forecast to 7:3
= The result of multifaceted consideration based on the many opinions and requests received through

dialogue with shareholders and investors
(Millions of Yen)

8,391

36



Forecast for the Fiscal Year Ending March 31, 2024

(Group Companies)

MEITEC GROUP

Engineering Solutions Business

Recruiting & Placement
Business for Engineers

(Fractions of one milion Meitec(%) Meitec Meitec Meitec
yen are rounded down) . Fielders Cast Next
Net sales 88,000 33,700 3,500 1,46C
AYOY +4,234 +3,228 +168 (221)
mount
e +5.1% +10.6% +5.1% (13.2%)
ange
Operating profit 13,800 2,900 230 470
YoY
Amount +587 +365 — (77)
%
Change +4.5% +14.4% (0.0%) (14.1%)
Ordinary profit 15,000 2,900 230 470
Profit 10,500 2,000 150 300

» Content is the combined total of the 1H results of Meitec (until 9/30) and the forecast for Meitec (after 10/1)

Market of Engineer Staffing Business (estimate)

37

8.6trillion

Annual sales of the Temporary Staffing Market
(FY2020)

B Engineer Staffing Business

y staffing

Engineer Staffing Business (estimate)

1.4t_ri|lion

(estimate

Annual sales of
MT:MEITEC &

(FY2020)
92.8billion

MF: Meitec Fielders

March-2023 Engineer Staffing
Meitec Meitec Fielders (estimate)
¥5,535 ¥3,860 approx.¥3,800

Source: MHLW statistics . We calculated the estimate originally. # We assume no responsibility for our estimation.
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Distribution of Engineers by Technical Fields and Age (Meitec)

19 % /Technical field & #5/According to age

0.1% 0.1% 019 ITETYETYMRERY Chemical LR .49, 1.6% 1.5% 60's 1.8%
< ¢ X 7 | \ \ |

MS: Micro Computer System 39

Distribution of Engineers by Technical Fields and Age (Meitec Fielders)

Re-posted

19 % /Technical field & #5/According to age

Chemical/{£2% 01% 179% 0% 379%  01% 549  60's 0.1% [
\ /T /7 /7 /

/MS

MS: Micro Computer System 40



Trend of Performances (Group Consolidated)

(Milions of Yen) | 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 20118 2019 2p20 2021 p022

Net sales 79,898 53,77 61,790 66,9%5 70,330  74p06 82136 87,888  §9,979  P3,618 (97,736 100,995 | 96,626 | 107,140| 11

Cost of sales 57,177 46,76 48832 4985 51,439 55870 60,481 64,661 ¢6417 9,250 |71,701 | 73,823 | 72,203 | 78,917 | 8

Cost of sales to
Net sales

‘GTOSS profit 22,720 7,01 12,957 17,019 18,691 19,p36 211654 23,227 23,561 P4,368 26,035 27,171 24,422 28,223 3.
Selling, general and
administrative expensep
SG&A expenses t

16.8% 22.2% 16.7% 17.4% 17.5% 16.8% 1417% 14.1% 18.8% 13.8% 13.7% 14.1% 14.7% 14.4% 13.

Net sales

71.6% 87.0%  79.0%  745%  734%  73P%  736%  73.6%  7B.8%  14.0% 3.4%  [713.1% |747% | 73.7% | 72.

13,439 11,939 10,337  11,6p9 12,337  12p56 12114 12352 12,418 12,910 (13,399 | 14,245 | 14,188 | 15405| 1t

Operating proft 9280 (4928) 2,620 5490 6354 6479 9,540 10[874 11,142 11458 12635 |12926 |10234 | 12,817 | 16
Operating profit 0 0 9 o 0 0 0 4 49 b 20 0 0 0 0
s 11694 (9.2 42% 8%  90%  93%  11p%  1204%  144%  12.2%  12.9%  12.8%  [10.6% |12.0% | 13.€
i’:‘;g:ﬁf’era“”g 87| 4729 2,14 114 g7 30 113 09 20 19 15 55 81 144 89
Non-operating
soences 107 77 174 3] 28 il 1o 58 17 11 7 6 9 13 1
Ordinary proft 9,260 @76) 4588 5531 6427 6978 9§43 10845 11145 1465 12,643 [12,975 |10,306 | 12,948 | 16.
e Pl 1169 (5% 74% 830 9d  93%  11f%  123%  134%  1p2%  2.9%  128%  [10.7% [121% | 13€
Extraordinary
o, 13 7] 374 - 58 - 20| 1,084 31 337 % — - - -
Exraordinaryloss | 1,094 130 234 4 216 46 36p1 65 45 D62 18 3 4 5 3
Profit before income taxe§ 8,178 @74) 4732 55% 6210 6832 6041 11865 11131 11,541 12,651 [12,971 |10,301 | 12,942 | 16.
foatncane wes amgarers) 3,875 53¢ 1,041 2,699 217 2858 2381 3781 3103 400 B822 3878 |3272 | 3701 | 4
Proft atibutable to omners of parcht 4,303 904) 3,69 2847 5993 3973 3650 883 79037 132 8829 9,003 |7,028 | 9240 |12:
Profit margins 549 (L% 6.0%  42%  85%  53%  45%  9p% 88w d7% 90%  D0%  [7.3%  |86%  [10.3¢
41

Trend of Performances (Meitec)

(Milions of Yen) | 2008 2009 2010 2011 2012 2013 2014 201b 2016 2017 2018 2019 2020 2021 p022

Net sales 60,457 41,31 48,260 53,188 55422 58,876 64675 68,878 70,083 72,252 |74,036 | 75297 | 71452 | 77,010| 8

Cost of sales 43,109 36,074 38,777 39,987 41240 4342 47857 50,884 52,013 p3,861 (54,620 | 55,138 | 53,438 [ 56,503 | 6
Cost of sales to

71.3% 87.3%  804%  75.2%  739%  T7AB%  T40%  73.9%  Th2%  14.5% [3.8%  [713.2% |748% | 73.4% | 71

Net sales

|Gross profit 17,348 5,244 9482 13200 14,582 15134  16{817 17,994 18,069 18,391 (19,416 |20,159 | 18,014 [ 20,507 | 2

Selling, general and A
administraiive opense 8,540 8,210 7,758 8,547 9,179 9,382 8,891 8932 8,856 D,048 9,258 9,776 9,414 9,960 10,

scaAepensesth 14194 19.9%  161%  161%  164%  150%  137%  13.0%  1p6%  125%  125%  |13.0% |132% |129% | 12

Net sales

Operating profit 8,807 (2,964 1,724 4,613 5,4p2 5,151 7,925 9061 9,213 D342 10,157 110,382 8,600 (10,546 | 13

Operating profit
margins

14.6% (7.2 3.6% 8.7 9.71% 9.8% 12.8% 13|2% 13.1% 12.9% 13.7% 13.8% 12.0% 13.7% 15.i

Q‘gggg%““g s64| 3840 1,976 389 314 496 93 317 501 769 769 913 956 592 91
Non-operating
oenace 76 53 150 14 19 426 10 52 16 6 6 5 8 13 1

Ordinary interests in incomg 9,204 822 3550 4948 5608 6149 8438 9526 4798 10105 10921 11290 | 9547 |11125 | 14
v 1549  2.09 74% 94k 102%  104%  130%  138%  14.0%  14.0%  148%  [50%  |13.4% |144% | 16.
Puordnary 7 2 s —| 42| —| s24 1089 200  36p 6 — - - -
Btraordinaryloss | 2,912 626 3 6p 228 312 3673 50 22 P61 52 2 4 5 3
Proftbefore income taxed 6,389 197 323 4941 5982 5776 5089 10563 9776 10208 10,885 (11,287 | 9542 |[11120 | 14
Totaincome taves | 3,391 144 1094 233 (134) 2352 1749 3071 2702 2747 BI17 (3174 |2719 | 3068 | 3,
Proft 2,998 53 2141 2590 6056 3425 3340  7g91l 7073 461 1768  [8112 |6:823 | 8051 |10,
Profit margis 50%  0.19 44%  49%  108%  58%  5P%  10(7%  1q1%  103%  105%  108% | 95%  [105% |12
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Trend of Performances (Meitec Fielders)

(Miions of Ye)| 2008 | 2009 | 2010 | 2011| 2012| 2013 2014 2015 2086 2017 2018 2019  2p20 4021 2022
Net sales 10582 7,050 8175 8510  93#9 10587 119011 13327 14865 16981 (19336 (21,383 | 21,308 | 25814 | 3
Cost of sales 7,744 662] 6361 6397  70pL 8084 9154 10288 11,540 13173 14941 (16476 |16542 | 20,015 | 2t
csoseso | 732 939%  77.8%  75.Ab  755%  764%  769%  71.2%  Ty6%  176%  [7.3% [17.1% [77.6% |775% | 77
Gross proft 2,837 429 1814 212 2287 2502 2,57 3039 3325 3808 (4394 (4906 |4765 | 5798 | 6,
:jﬂ:ﬁsg;”;f;;‘fnse 2018| 1890 1238 1585 1689 1446 1682  1/834 1978 D351  [2660 2962 | 3586 | 4067 | 4,
oameensestt 19194 268%  15.1%  18.6%  175%  155%  14/1%  138%  183%  138%  [38%  [13.9% [168% |158% | 14
Operating proft 819 (1461 574 53y 648 8%6 1073 1,204  1B46 1456 1734  [L944  [1,178  [1731 | 2F
nages 77 (07%)  70%  63%  69%  81%  9p% 9%  91%  §6%  90%  PI%  [55% [6.7% |83
ﬁgg;ﬁe"e‘a‘fng 6 848 182 3 L - - 1 — 1 1 — 1 —
opintes s o = = s = = o 4 = = o - -
Ordinary proft 825 (618 751 54 651 841 1074 1,305  1B46 1452 1735 1945 (1177 (1732 |25
e e 784  (88%)  93%  63% 70k  79%  90%  90%  91%  8§6%  9.0%  PI%  [55% |6.7% |83
Bxtraordinary incorre — — 1 — — — — — — 1 — — — — —
Btraordnary loss 13 2 1 — — - 5 7 - — — — — - —
Proftbefore income tweyl 11| (620 756 54 651 841 1088 1198  1B46 1453 1735  L945 (1,177 (1732 |25
Totalincome tases 344 313 (18) 264 21 398 420 412 301 122 444 484 370 395 62
Proft 47| (933 943 27% 378 443 648 786 1045 1031 1291 1461 805 (1337 |19
Profit margins 449 (1329 115% 32k 40% 4%  54%  509%  70%  G1%  p7%  [68%  [38% |52% |63

Trend of Performances (Meitec Next)

(Milions of Yen)| 2008 2009 2010 2011 2012 2013 2014 2016 2016 2017 2018 2019 2p20 2021 P022

Net sales 430 334 434 598 34 812 1,181 1,321 1,483 11662 1,762 1,639 1,216 1,530 1,6¢
Cost of sales
Cost of sales to
Net sales
|Gross profit 480 334 43§ 598 3 812 1,181 1,321 1,483 11662 1,762 1,639 1,216 1,530 1,6¢

Selling, general and
administrative expense:

‘SG&“X"Q”S“‘ 1165% 1045%  76.0%  75J%  69.8%  66Q2%  660% 6[.1%  651% 72%  B8.2% [735% |775% | 69.0% | 67.

Net sales

559 349 333 446 512 517 746 887 66 1116 14203 ,204 942 1,055 113

Operating proft (78] (4] 104 147 2 2% 35 4B3  §17 45 B59 434|273 |474 | 547
el (16.3%)  (42%) 2379 24.8%  30.4%  33B%  340%  398%  34.9%  A28%  BL8%  P65%  [225% |3L0% | 32
Non-operating
income — 2 2 — — — — — — — — — — 0 0
Non-operating
expenses — — — _ — — _ — — — — 1 — 0 —
Ordinary proft (78] (12| 10§ 147 2p 295 35 43§17 45 P59 W32 |274  |474 | 547

odnayproft | 16305]  (3.6%)  24.2%  24.8%  30.4%  338%  340%  338%  34.9%  A2.8%  BL7%  P64%  |22.5% | 31.0% | 32f

margins

Extraordinary inconfe — — — — — — — — — — — — — — —

Extraordinary loss — — — — — — — — — — — — — — —

Profit before income taxes (78) (13 106 147 221 295 385 4B3 517 544 b59 432 274 474 547
Total income taxes 1 — — — 19 95 141 14 18p 193 198 162 96 69 190
Profit (79) (14 105 141 201 200 243 288 334 50 B61 279 177 305 356

Profit margins (16.5% (4.2% 2409 24800  27.4%  22p%  21)5% @ 21.8%  22.6%  L1% P0.5%  [17.1%  |14.6% |20.0% | 21.%




Trend of Balance Sheets (Group Consolidated)

(Milions of Yer) 2008/3/31 2009/3/31 2010/3/31 2011/3{31 2012/3/31 2013f3/31 2014/3/31 2015/3/31 20[16/3/31 2017/3/31 4018/3/31 R019/3/31 |2020/3/31) 2021/3/31 2022/3/31 2

Cashand deposs 18812 18p26 14732 23999 26686 26592 (30,104 [34,773 | 35413 | 37,259 | 41,753 | 45052| 47033 4513p 49,706
Notes and accours receivable e 12,841 10986 9,542 10,245 10,675 10887 14297 12858 13823  [3400 (13816 [13:884 | 14,696 | 14,600 | 16,098 I
Total current assets 35354 3329 28444 37661 40643 41802 44998 51,639 93,104 p4742 59,325 |60,036 | 62,679 | 60,885 | 66,937 ¢

Property, plant and equipmeft 13,374 12818 12,069 11,688 11257 100908 10,555 1207 p721  |5552 5399 | 5402 | 5332 | 5122 | 5002 |

Total non-current assets 22428 20034 19180 18,053 16915 ]6,199 |16447 13458 | 11,363 | 11,634 | 11608 14579 14814 141583 14,62

o

Total assets 57,784 54230 47,6 55,714 57,959  58/002 61,445 65,098 64,468 06,377 (70,934 | 74,615 | 77,493 | 75038 | 81,590 ¢

Total current liabities 13764 11006 6392 10p16  11j165 9,683  1P,589 15797  [13,650 |14,662 | 16,176 | 16,927 | 17,228 | 14,272| 19,669

Total non-current liabilties 6422 70p4 7789  8p03 9183 9895 1p667 11,735 {13212 |13860 |14,617 | 15317 | 15937 | 16,294| 16,633

Totallabities 20184 18061 14181 18619 20349 10579 29257 27532 46862 P85 [30794 | 32244 | 33166 | 30566 | 36302
Shareholders' equiy 38048 36747 34101 3775 38017 39064 39209 30619 0973  POOT0 |42078 | 44173 | 45950 | 45808 | 46457| <
Other net assets (@49 577} (659  (651)  (80B)  (841) (2111) (20b4) (2367 (2016) (1[939) (1802) (L623) (L426) (L169) | (@

Total et assets 37504 36160 33443 37004 37000 38J22 36188 37565 37605 BT854 |40130 | 42371 | 44327 | 44472 | 45287| ¢

Cashflowsfromoperatingactiviti%s 848¢ 6308 (1545 9291 5753 5205  B8B893 8434 4910 1p18 10957 ({10273 | 9,837 | 5487 | 13532 | L

Cashﬂowsfrominvestingactwm{s 124 623 (19 28 (9D @k (%) (@5 1487 (45 (@64 @0)  (36)  [307) |@270) |(ade

CashﬂOWSfromfiﬂancingaCtiVﬁiJS (5,997) (5580) (1,83%)  (10) (2749) (4.8B7) (4991) (3495 (7|752) (§011)  ($,999) (6,734) [7,319) |(7,080) |(8,688) |(1L,

ethorease (tecreass) neashandcasnenivaler - +2 634 +1.313  (3,394) +9467 +2,69] (93) +3511 +466§ +643 +1845 +4493 +3298 +1,980 (1,900) +4574 +17321

Shareholdersr EqUIty and CaSh and DepoSlt —

MEITEC GROUP

(billions of yen)

* Protecting employment of
engineers under economic
crisis is essential for
sustainable growth for
indefinite employment
engineer staffing business.
— Engineers can continue to
concentrate on brushing up
their own career under
assumption of stable
employment.

» With consideration of
remaining fund, prioritize the
“improvement of "quality and
guantity" of shareholders’
Revised May 2011 equity” which would lead to
Basic Policy Regarding Profit Distribution the SafeneSS Of ﬁnance.
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Trend of Profit Distributions and Forecast

MEITEC GROUP
Actual | Forecast
s o T iy FY2013 | FY2014 | FY2015 | FY2016 | FY2017 | FY2018 | FY2019 | FY2020 | FY2021 | FY2022 | FY2023
Total Return Ratio 101.2%|  116.8%|  100.0%|  100.1% 80.0% 80.0% 80.0%| 100.1%| 100.1%| 100.1% 99.9%
‘Dividend Payout ratio 55.9% 92.2% 53.0% 54.7% 61.6% 63.1% 61.3% 71.6% 63.3% 65.8% 70.5%
Dividend on Equity 6.0% 9.2% 11.4% 11.6% 12.9% 13.6% 12.9% 11.4% 13.1% 17.6%-
Annual Per Shardl @¥24.00| @¥37.00| @¥48.00| @¥50.50| @¥59.00| @¥66.50| @¥67.33| @¥61.33| @¥72.50| @¥102.00] @¥107.00
Dividends Millions of Yen 2,220 3,373 4,286 4,344 5,008 5,567 5,575 5,033 5,848 8,065 8,391
Per Shardl @¥10.50| @Y14.67| @¥21.00| @¥22.67| @¥24.83| @¥28.00| @¥28.83| @¥22.83| @¥26.17| @¥39.00| @¥44.00
2nd Quarter
Millions of Yen 983 1,344 1,908 1,968 2,119 2,344 2,387 1,891 2,136 3,125 3,451
y g Per Shard @¥13.50| @¥22.33| @¥27.00| @¥27.83| @¥34.17| @¥38.50| @¥38.50| @¥38.50| @¥46.33| @¥63.00| @¥63.00
ear-en
Millions of Yen 1,237 2,029 2,378 2,375 2,889 3,223 3,188 3,143 3,713 4,941 4,941
ACQUISItion Of  housands of sharfs 641 269 921 915 257 280 303 390 500 1,704 1,400
Treasury
Shares Millions of Yen 1,800 899 3,799 3,600 1,500 1,500 1,700 2,000 3,399 4,200 3,500
Lo Sharenolders ions orven| 4,020 4,273|  8,086|  7,944| 6,508  7,067| 7.275| 7,033]  9248| 12,265 11,801
R B 500 300 900 1,300 700 300 400 500 1,800
Stock Price  AsofAprill ¥731 yo52|  ¥1,322| ¥1,288| ¥1,502| ¥1,987| ¥1,710| ¥1,355| ¥2,013| ¥2,220| ¥2,363
TSE#9744 As of March 31 Yor7|  ¥1,342|  ¥1,312  ¥1,507|  ¥1,963|  ¥1,677| ¥1,433| ¥2,037| ¥2,217| ¥2,364
Profit Millions of Yen 3,974 3,660 8,084 7,937 8,132 8,829 9,093 7,029 9,241| 12,253 11,900
Earnings per Share @¥42.77| @¥40.04| @¥89.75| @¥91.44| @¥95.55| @¥105.14| @¥109.45| @¥85.26| @¥113.85| @¥153.87| @¥151.74
Net Assets per Share | @¥394.28| @¥412.93| @¥426.20| @¥443.52| @¥474.67| @Y506.14| @¥535.34| @¥544.81| @¥565.21| @¥595.74
*1 The dividend payout ratio is the ratio of the total amount of dividends paid out to shareholders relative to the net income. 47
Trend of ROE Re-posted
MEITEC GROUP
26.6%
24.9%
0
21.5% 21.1% 20.9% 21.4% 21.0% 20.6%
20% -
15.9% 15.8%
13.1%
11.8%
11.1% 10.7
10.5% - % 9-9%
7.6%
0.7%
(2'6%) Forecast
(3%) -
05 /06| 07,08|09|10, 1112|1314 15|16 | 17|18 | 19| 20| 21| 22 | '23
ROE 11.1%  0.7% 13.1% 11.8% (2.6%)| 105%  7.6% 15.9% 10.7%  9.9%| 21.5% 21.1% 20.9% 21.4% 21.0% 15.8% 20.6% 26.6% 24.9%
Profit 5,302 295/ 4958 4303| (904) 3690 2827 5993 3973 3,659 8,084 7937 8132 8829 9,093| 7,028/ 9240( 12252/ 11,500
Sershewers | 46,668 38451 37303| 35864 33235 36857 37,121| 38360 36,142| 37516 37544| 37851 40,136| 42371 44327 44472 45288| 46719 45914




Corporate Governance

MEITEC GROUP

1. Type of organization

company with audit and supervisory
committee

2. Composition of the Board of directors, etc.
A) Approximately 10 directors

B) Majority are Independent outside directors

3.The Company established following distinctive
committee chaired by an outside director.
v Officer Appointment Advisory Committee
Chairman: Outside Director;
Members: CEO and Outside Directors
Evaluating appropriateness of processes
+ Appointment/dismissal of Representative Director & CEO
*Nomination of directors candidates
*Performance evaluation and Remuneration of inside executive
directors

C) At least 2 Internal directors

D) Gender and male/female ratio of at least 10%
each

E) Number of directors who are not Audit and
supervisory committee member
= Number of directors who are Audit and
Supervisory Committee member

F) Tenure of an Independent outside director is up
to eight years

G) Independent outside directors may serve
concurrently at no more than three listed
companies, including the Company

4, Calculation Method of Executive Remuneration
Remuneration Amounts to Individual Executives ¥1K=JPY1,000-

Yearly

CEOQ, President, Representative payment ¥28,800K (Monthly — ¥2,400K )
Senior Vice President p:j;iym ¥24,000K (Monthy  ¥2,000K )
Executive p:‘;;iym ¥19,200K (Monthly ~ ¥1,600K )
A b ¥24,000K (Montty  ¥2,000K )
Independent Outside p:;igt ¥10,800K (Monthly ~ ¥900K )

Performance-linked Remuneration for internal Executive Directors(only).
Consolidated profit (not includi .y
onsolidated profit (not including x Within 2.5%

performance-linked directors’ - !
remuneration) Upper limit: 250 million yen annually

Of which the equivalent to 20% of
post-tax value

Independent Outside Directors and Directors who are Audit and Supervisory Committee Members are not eligible for pa;

Allocated for purchase of treasury shares
(Directors shareholding association method)

me

Shareholders by Business Segments
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MEITEC GROUP

Shareholder Segment

Banks 7 0.1% 585,000 0.7%

Trust Banks 11 0.2% 20,663,000 25.1%

Life and. nonlife insurance o5 0.4% 9,386,038 11.4%

companies _

Securities financing . 4 0.1% 83,480 0.1%

and other financial companies

Securities companies 31 0.6% 1,034,390 1.3%

Business concerns 69 1.2% 445 621 0.5%

and other companies

Overseas companies and investors 260 4.6% 38,646,320 46.8%

Individuals and others 5,226 92.8% 11,656,151 14.1%
Total 5,633 100.0% 82,500,000 100.0%
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Company Information

MEITEC GROUP

Company Name

MEITEC Group Holdings Inc.

Tokyo Headquarters

Taito-ku, Tokyo

Atsugi Headquarters

Atsugi, Kanagawa

Stock listings

Tokyo Stock Exchange, Prime Market(No. 9744)

Incorporated

July 17, 1974

MEITEC Group

Holdings Inc.

Meitec Meitec s fgggiizlry Meitec
Fielders Cast , etc Next
Engineering Solutions Business mesTor Ensimacrs

Develop a new era by People and Technology

MEITEC GROUP HOLDINGS
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