May 19, 2026
MEITEC Group Holdings Inc.

SUMMARY OF THE Q&A SESSION

AT THE IR MEETING FOR THE FISCAL YEAR ENDED MARCH 31, 2026

1. Date: May 12, 2026, 16:00-16:30

2. Place: Online conference

3. Q&A

Q.

A.

Please tell us about the specific hiring methods to achieve the target recruitment
numbers for this fiscal year.

Seeing as we are in a challenger’s position, I will refrain from providing specific
methods.

Regarding the interim dividend for the previous fiscal year that exceeded the
distributable amount disclosed on May 11, can you provide information on its impact
or other details?

Since this is currently under investigation, I will refrain from providing an official
statement at this time.

Although difficult judgments were necessary regarding the Companies Act and
accounting standards, we have published our financial results, and I hope you can view
this positively considering this fact.

The year-end dividend is expected to increase by 15 yen from the published forecast. Is
this dividend secure?

We disclosed an expected dividend increase based on the announced performance
results, and I hope you can view this positively considering this fact.

Please let us know the scale of hiring necessary to achieve the sales target of the Mid-
term Management Plan.

As stated in the materials, the target for the number of engineers in three years is 8,000
for MEITEC and 5,500 for MEITEC Fielders. The current hiring environment is
challenging, and we do not believe it can be easily achieved. However, compared to
past recruitment records, we consider it to be within a feasible range. Additionally, an
increase in compensation rates due to enhanced market value is included in the sales
target.
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