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1. Date: May 8, 2025, 16:00-16:30 

2. Place: Online conference 

3. Q&A 

Q. With regard to your plan for this fiscal year, when you explained that there is a high degree of 

uncertainty in the economic forecast, I assume that you were basing this statement on the lack of clarity 

in the external environment, including the U.S. tariff issue. Specifically, about what points do you feel 

uncertainty and lack of clarity? 

A. First, the Group has no direct transactions with overseas entities, so we have not factored tariff impacts 

and others into our earnings forecast. Many of our customers are likely to be affected to a greater or 

lesser degree, so we may be indirectly impacted. However, looking at the information that has been 

announced recently, the situation is fluctuating, with some customers factoring in tariff impacts and 

some not. This makes it extremely difficult for the Company to reasonably estimate the impact, but the 

effects appear in the utilization ratio, which is disclosed monthly. We encourage investors to continue 

monitoring the situation and discussing the impact with us. 

Q Based on your answer, is it correct to say that at this point nothing specific has emerged, but you 

recognize there is an as-yet unclear risk on the customer side? 

A That is correct. We have heard various opinions from our customers, and understand that there are both 

good and bad aspects. 

Q The employee turnover ratio for MEITEC Fielders was flat year on year, but has the rising trend in the 

turnover ratio settled? How do you view the current turnover ratio status? 

A Up until now, many employees have quit soon after joining MEITEC Fielders. We believe it is 

ultimately important to continue hiring with a firm commitment to quality. By implementing controls 

such as increasing quality, we believe we can reduce the number of employees who quit soon after 

joining MEITEC Fielders and the employee turnover ratio. 

Q What is your approach to the hiring strategy for this fiscal year? 

A We refrain from answering in detail about our strategy, as this would involve specific methods. 

However, we have an extremely strong sense of crisis regarding changes in the employment market, 

and will pursue hiring efficiency and others even more deeply. The Group includes the placement 

company, MEITEC Next, which has achieved a record-high profit, and has knowledge of how to make 

successful hires. We will make use of this as we pursue hiring efficiency. 

Q Could you talk about your ideas for the next medium-term management plan? 

A We refrain from answering at this time. 

END 

 


