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Forecast for the Fiscal Year Ending March 31, 2023

(Group Consolidated)

AERBTRIEHS

-Re-posted ME’TEC

ineering Firm at The Core

Forecast for the Fiscal Year Ending March 31, 2023  (Meitec)

v Net sales +11.1% year on year at ¥119 billion with operating profit +20.1% year on year at ¥15.4 billion and profit
+ 13.6% year on year at ¥10.5 billion

v SG&A expenses +12.9% year on year = Expect to increase sales positions by increasing the number of
engineers

Forecast FY 9 Forecast 1st half 0
ot tore e g | 0L charge g sepz0,| YOV T
Net sales 119,000|+11,859 +11.1% 57,300| +6,384 +12.5% 61,700
Cost of sales 86,200| +7,282 +9.2% 42,000| +3,925 +10.3% 44,200
SG&A Expenses 17,400 +1,994 +12.9% 8,500 +996 +13.3% 8,900
Operating profit 15,400{ +2,582 +20.1% 6,800| +1,463 +27.4% 8,600
‘Operating profit margins 12.9%| +0.9% / 11.9%| +1.4% / 14.0%
Ordinary profit 15,500{ +2,551 +19.7% 6,800| +1,394 +25.8% 8,700
Profit attributable to owners of parent 10,500 +1,259 +13.6% 4,500 +950 +26.8% 6,000

‘Earnings per Share 131.04‘ (210.521 _— ‘ 56.16‘ (74.28* _ ‘

3 Earnings per Share (EPS) are calculated based on the assumption that the stock split was conducted at a ratio of 3
shares per common stock as of July 1, 2022.
Earnings per Share for the fiscal year would be ¥168.48 for the second quarter (cumulative) and ¥393.13 for the full
year, without taking into consideration the stock split.
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Engineering Firm at The Core

Results for the 1st Quarter of the Fiscal Year Endi
(Group Consolidated)

v  Forecast net sales +7.8% year on year, operating profit + 16.6% year on year, and profit +14.3% year on year
v SG&A expenses +10.4% year on year =Expect to increase sales positions by increasing engineer hiring targets

Forecast FY % Forecast 1st half o,
(Fractons ofone milion ver R Amount | Change ending Sepi30. | 100 chffnge 2nd vt
‘Net sales 83,000 +5989 +7.8% 40,000 +3,158 +8.6% 43,000
Cost of sales 59,700 +3,196 +5.7% 29,200 +1,723 +6.3% 30,500
|Cost of sales to Net sales 71.9%| (1.5% 73.0%| (1.6% 70.9%
SG&A Expenses 11,000| +1,039 +10.4% 5,500 +582 +11.9% 5,500
Operating profit 12,300| +1,753 +16.6% 5,300 +852 +19.2% 7,000
|Operating profit margins 14.8%| +1.1% 13.3%| +1.2% 16.3%
Ordinary profit 13,200 +2,074 +18.6% 6,200 +1,172 +23.3% 7,000
Profit 9,200| +1,148 +14.3% 4,300 +829| +23.9% 4,900
Utilization ratio (Company-wide) 95.8% 1.5% 94.2%| +3.2% 97.4%
Working Hours{h/day) 8.42 — 8.36 — 8.47
Number of Recruitment 754 +126
Newly graduated 474 +12 Target of the New Graduates | 10 APT-
Mid-career 280 +114 to be hired for April 2023 2022
Turnover Ratio 5.8% — 500 +26
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Results for the 1st Quarter of the Fiscal Year Endi
(Meitec)

v Net sales rose 13.6% year on year = Number of engineers assigned to clients and utilization ratio both increased.
v Operating profit rose 45.9% = Increase in net sales absorbed increases in costs such as labor expenses and SG&A

v" Net sales rose 10.6% year on year = Orders received strengthened on proposal sales while number
of engineers assigned to clients and utilization ratio both increased. )
v' Operating profit rose 33.4% = Increase in net sales absorbed increases in costs such as labor

expenses. expenses and SG&A expenses.
1Q ended June EETOXNLEL RIS YoY % Inital Forecast for % 1Q ended JuneciieXiLE NIV, YoY % Initial Forecast for %
(Fractions of one million yen , Q) MBS @ (Fractions of one milion yen are| 309 2021 30, 2022 2Q. announced on
re rounded doum) 30, 2022 Amount Change May 2022 Change rounded down) Amount Change May 2022 Change
Net sales 25,196 28,632 +3,436 +13.6% 57,300/ 50.0% Net sales 18,270 20,199 +1,929 +10.6% 40,000 50.5%
Cost of sales 18,834 20,896 +2,060 +10.9% 42,000
. ) 0

‘ o e e a0 Y Operating profit 2,230 2,974  +744 +33.4% 5,300,  56.1%
SG&A Expenses 3,807 4,010 +203 +5.3% 8,500 Operating profit margins 12.2% 14.7% +2.5% - 13.3%
Operating profit 2,552 3,725 +1,172 +45.9% 6,800 54.8%‘ Ordinary profit 2 803 3864 11081 +37.8% 6.200 62.3%

‘ Operating profit margins 10.19 13.0% +2.9% 11.9%
Ordinary profit 2,581 3741l +1,159 +44.9% 6,800 550% Profi 1,93¢ 27321  +793 +40.9% 4300/ 63.5%
Extraordinary incorme & loss 0 0 - Uiization ratio (Company.-vide) 88.9%  93.5%| +4.6% 94.2%
Profit before income taxes 2,581 3,740 +1,159 +44.9%
Profi atrbutatie to owners of parent 1,606 2.370 14763 +47.5% 4’500‘ 52_7%‘ Working Hours{h/day» 8.43 8.35 (0.08 (0.9% 8.36

Profit margins 6.4% 8.3% +1.9% Number of Engineers 7,655 7,868 +213 +2.8%
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Forecast for the Fiscal Year Ending March 31, 2023
(Meitec Fielders)
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Forecast for the Fiscal Year Ending March 31, 2023

v Net sales +20.1% year on year, operating profit +30% year on year — Expect to significantly increase the number
of engineers assigned to clients
v SG&A expenses +18% year on year = Expect increase in engineer hiring targets and number of sales positions

Forecast FY
) U amoun |G| | el S
‘Net sales 31,000 +5,185 +20.1%  14,600| +2,612 +21.8% 16,400
Cost of sales 23,950 +3,934 +19.7% 11,450| +2,024 +21.5% 12,500
|Cost of sales to Net sales 77.3%| (0.2% 78.4%| (0.2% 76.2%
SG&A Expenses 4,800 + 732 +18.0% 2,200 +275 +0.0% 2,600
Operating profit 2,250 +518 +30.0% 050 +311 +48.9% 1,300
|Operating profit margins 7.3%| +0.6% 6.5%| +1.2% 7.9%
Ordinary profit 2,250 +517 +29.9% 950 +310 +48.6% 1,300
Profit 1,550 +212 +15.9% 650 +211| +48.4% 900
Utilization ratio (Company-wide) 93.3%| +4.3% 90.2%| +6.3% 96.2%
Working Hours{h/day) 8.39 — 8.34 — 8.43
Number of Recruitment 1,211 +298
Newly graduated 411 +109 Target of the New Graduates | 10 APT-
Mid-career 8oo| +189 to be hired for April 2023 2022
Turnover Ratio 11.6% (1.9%) 450 +39
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Results for the 1st Quarter of the Fiscal Year Endi
(Meitec Fielders)

Recruiting & Placement
Business for Engineers

Engineering Solutions Business

Meitec Meitec Meitec Meitec Meitec
(Milions of yen Fielders Cast EX Next
Net sales 83,000 31,000 3,370 380 1,98
YoY
Amount +5,989 +5,185 +371 +60 +449
ChZ’nge +7.8% +20.1% +12.4% +18.9% +29.4%
Operating profit 12,300 2,250 260 0 630
YoY
Amount +1,753 +518 +70 +4 +155
Chz)nge +16.6% +30.0% +37.0% — +32.8%
Ordinary profit 13,200 2,250 260 0 630
Profit 9,200 1,550 170 0 410
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Results for the 1st Quarter of the Fiscal Year Endi
(Group Overview)

v" Net sales rose 22.9% year on year = Number of engineers assigned to clients increased dramatically and utilization
ratio also increased.
v' Operating profit rose 235.3% = Increase in net sales absorbed attendant increases in costs such as labor expenses

and SG&A expenses. -
1Q ended JunefEleX IR IR YoY % ;rguzlnl:]%rj:::;fg; %
(Fractions of one million yen are 30, 2021 30, 2022 .
rounded downy Amount | Change May 2022 Change

Net sales 5,881 7,228 +1,347 +22.9% 14,600 49.5%
Operating profit 163 547 +384 +235.39 950,  57.6%

Operating profit margins 2.8% 7.6%| +48% / 6.5%
Ordinary profit 163 547, +384 +235.39 950 57.6%
Profit 114 376 +265 +238.59 650 57.8%
Utilization ratio (Company-wide) 80.49 87.5% +7.1% 90.2%
Working Hours{h/day} 8.39 8.26 (0.13 (1.5% 8.34
Number of Engineers 3,708 4,218 +513 +13.8%

v’ Both sales and profit increased YoY due to a rise in the number of job placements in the Recruiting &
Placement Business for Engineers.

Recruiting & Placement
Business for Engineers

Engineering Solutions Business

Eractions of one milich Meitec Meitec Meitec Meitec Meitec
(yeicafe Sm?m(;ez dolon) Fielders Cast EX Next
Net sales 20,199 7,228 815 83 44,
Yoy +1,929 +1,347 +70 +19 +62
Amount
Ch% +10.6% +22.9% +9.5% +31.1% +16.4%
ange
Operating profit 2,974 547 60 2) 157
AYOY +744 +384 1 G +37
mount
Ch% +33.4% +235.39 (2.3%) - +31.2%
ange
Ordinary profit 3,864 547 60 (2) 157
Profit 2,732 376 41 2) 10¢
10
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Number of Engineers (Group Consolidated) [resosted|MEITEC ~ Number of Engineers (Meitec Fielders) [Revosted | MEITEC
v The number of engineers as of June 30, 2022 was 12,086, an increase of 726 engineers, or 6.4%, v The number of engineers as of June 30, 2022 was 4,218, an increase of 513 engineers, or 13.8%,
compared to June 30, 2021. compared to June 30, 2021.
(4 /Person) (4 /Person)
= ME|TEC s MEITEC FIELDERS = ZM4#1/Other. ‘
4,000 Hiring of new — 4‘}
graduates ~
10,000 \ \\\)T
3,500 v
3,000 ~{
2,500
2,000
A e g 0O d aree e and
ed 0 0 ove atlo a e e
LElTE Earth rewous Mid-term 1,500 I quake
| shock | | qSiritI@- | Management Plan Mﬂ"ageme"“"ﬂn hPﬂl:r\]/ii;;L;sml\gir:it-:;mn Manahgg;;eeﬂplan
JHAHEHENE HCHELM
0
'07/4 '08/4 '09/4 '10/4 '11/4 '12/4 '13/4 '14/4 '15/4 '16/4 '17/4 '18/4 '19/4 '20/4 '21/4 ’22/4]_1 1'000'07/4 '08/4 '09/4 "10/4 "11/4 ‘12/4 13/4 14/4 '15/4 "16/4 17/4 °18/4 °19/4 2074 21/4 '22/4 |4
Number of Engineers (Meitec) MMggpmsc Recruitment and Turnover MME"H'EC

v' The number of engineers as of June 30, 2022 was 7,868, an increase of 213 engineers, or 2.8%,
compared to June 30, 2021.
(4 /Person) & /Person) | Meitec Meitec Fielders

v" The hiring environment is challenging, but we maintained hiring standards.

| Forecast

‘ ‘ | thi®/Mid-career F;’;:s‘ (4 /Person) 1211
8,000 Hiring of new ® #i%/Newly graduated o w thi/Mid-career
i 7 509 627 628 Ezaoi roecast | @ 3% /Newly graduated
562 H Forecast
0
7,500 405 220 181 455 449 446 | »
156 111 138 517 506

270 291 282

7,000

14

(N
12 13 14 15 16 "17 "18 "19 20 21 22 '23 "0 '11 12 "13 '14 '15 16 "17 '18 19 '20 '21 22 '23
h- Forecast h- orecast
6,500 Gk ‘°'3%8 " - 9.7% 25 2874
7.3% 38% | o 4% by 1% 83%35% y ~"24.9%
294 5% 664 g5y 0 298 oL a2y 2109054 ’
6,000 24% 1.6% ooy 23% 17.8%17.9%18.6%
Achieving both mid-career hire and reduction
of turnover ratio at same time
5,500 1 WO
I {11111 LI
Lehman Earth- Previous Mid-term Mid-term
shock quake Management Plan Management Plan
5.000 ””””””” ””””I ”l = RE® /Turnover ratio = R AR/ Mid-career ratio
' ’ ’ ’ ' ’ ' ’ , ' ’ , , ’ REEE )/ Turnover ratio R A E /Mid-career ratio wi AR /Newly graduated ratio
07/4 '08/4 '09/4 '10/4 '11/4 12/4 '13/4 '14/4 '15/4 '16/4 '17/4  '18/4 '19/4  20/4  '21/4 22/412 lﬁ¥ﬁﬁﬁ$/New\y graduated ratio =
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Utilization Ratio [resosted | MEITEC ~ \Working Hours MEITEC
v Increase in utilization ratio = Steady assignments of new employees (graduate and career hires) and existing v Slight year-on-year decrease due to decrease in overtime work and so forth.
employees.
100%
100% B . .
| Meitec Meitec Fielders |
95% 95.9 (H/day) (H/day)
90% 95% / 949 9.2 92
Mz.s
80% 909% | 919 9.0 9.0
| Meitec
70% fiatem | 8s% ‘ 88 83
Plan Plan X
" tec Fielders ‘ '21 _’22 _F‘orecastrof 1sf har\f endl‘rnngar. 31, 2023
60% " . " " " y y » - - - - y y y 80% 8.6 8.6
07/408/409/410/4'11/412/413/414/415/416/4'17/418/419/420/421/422/4 48 58 68 78 8H 98 108 118 128 18 28 3A -
Apr  May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar
100%
95% 8.4 8.4
95% 905
90% /‘ 0.2 8.2 8.2
85% 86.2
85.4
80% i i 8.0 i ! 8.0 i !
| ‘ Meitec Fielders s “P’”E;;%'ufﬁ Migsern P “P;"Eivﬁr"‘ Mg term
75%
21 '99  =——rForecast of 1st half ending Mar. 31, 2023 ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
9 o 18 18
60% 20 91 99 70% ‘ 15 '08/409/410/411/412/413/414/415/416/417/418/419/420/421/422/4 '08/409/410/411/412/413/414/415/416/417/418/419/420/421/422/417
AtMTARRERS ALBHMTAREDS
Trend in Average Rate = (Market Value) [resostd | MEITEC ~ Trend in New Orders by Month (Meitec) [Reposted | MEITEC
(en/H) | sk B IS e OS2 S B X{Fv4/Meitec v" For Meitec, new monthly orders are expected to recover.

Average Rate at the end of each fiscal year B TYTT4)L5—X/Meitec Fielders
¥5.324 ¥5,397

¥5,35 ¥5.286
yagss ¥5004 ¥5022 ¥5045 ¥5066 Va3 '

¥4814 ¥4,824

#1/approx.
¥3,800

(352 / estimate)

2,000

103  "11/8  12/3  "13/3  '14/3 "15/3  '16/3  '11/3  '18/3  '19/3  20/3  "21/3  22/3
16

600

500

400

300

200

100

Previous Mid-term
Management Plan

|
"18/4  '19/4  "20/4  "21/4

Mid-term Plan

Lehman Earth
shock quake ‘

08/4 '09/4 '10/4 11/4 "12/4 13/4  14/4  '15/4  '16/4  17/4

Q
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Top 10 Clients by Sales (Meitec)
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Basic Policy Regarding Profit Distribution

v" Due to confidentiality reasons we refrain from disclosing matters and specific figures related to clients
(individual companies)

(Millions ofEnl
FY2016 FY2020 FY2021
1 Mitsubishi Heavy Industries | | 1 Mitsubishi Heavy Industries| 1 Denso
2 Denso 2 Denso 2 Sony Semiconductor Solutions
3 Canon 3 Sony Semiconductor Solutions | 3 Mitsubishi Heavy Industries
4 Panasonic 4 Toyota Motor 4 Panasonic
5 Toyota Motor _ 5 Nikon
6 Nikon 6 Nikon 6 Toyota Motor
7 Sony Semiconductor Solutions | [ 7 Denso Ten 7 Hitachi High-Tech
8 Kawasaki Heavy Industries | [ 8 Hitachi High-Tech 8 Subaru
9 Mitsubishi Aircraft 9 Subaru 9 Denso Ten
10 Omron 10 Nippon Steel 10 Terumo
Top 10 Total | 17,673 | 25.2%| | Top 10 Total | 17,589 | 24.6%| Top 10 Total | 18,937 | 24.6
Top 20 Total | 24,788 | 35.4%| | Top 20 Total | 25,145 | 35.2%| Top 20 Total | 27,186 35.3%]
Others 45,295 | 64.6% Others 46,308 | 64.8% Others 49,824 | 64.7
Total 70,083 | 100.0% Total 71,452 | 100.0% Total 77,010 | 100.0%
19
Sales by the Industrial Segments (Meitec) M”E’;"EC

v Profit distribution of the New Medium-Term Management Plan follows the established policy based on adequacy of
quality and quantity of capital and funds.

equity
business

=EVIEL AN eWVAOER] 1. Enhance “quality and quantity” of the shareholders’

isvieaasil 2. Balance of funds exceeds the funds necessary for

Profit operations* (*3 months consolidated net sales)

distribution

el Total Return Ratio

Dividend related to performances  : Equal or more than 50% of consolidated profit

Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

: Basically within 100%

Dividend

Acquire : Carry out as appropriate, taking the total returnr  atio

Treasury
shares and dividend payout ratio levels into consideration
acquisition, -
possession and Possess e b Retired 0 be retired
i a a XCess above maxim 1o be retire!
retirement Maximum of 5% of shares issued by the end of the fiscal year

v To realize the flexible financial position, for the implementation of future growth strategies and response to the

risk associated in achieving the goals of the management plan, treasury shares will be held by the company. ”

AERBTRIEHS

[rewes] MEITEC

gineering Firm at The Core

Results and Forecast of Profit Distribution

v" Due to confidentiality reasons we refrain from disclosing the breakdown and outlook for specific clients
(individual companies) (figures are stated in Reference Materials)

(Millions of yen)

Automobile/Transportation
21,161
Aircraft/Aerospace I
3,936
1
Industrial Machinery I 19
10,154 20
]
Precision Equipment I
8,339 '
21
IT Related Hardware and Devices I 3658
Electric and Electronics I
14317
Semiconductor and Integrated Circuits Design [N .
4,636 Automobile
/ 27.5%
Semiconductor Equipment and Devices I 3372 :
, |
Information Processing/Software I ‘ .
6.964 \ Industrial
Plant I Machinery
2,878 13.2%
Construction 1 Electronics

357 9.7%
Other I :
20

v The year-end dividend for FY2021 will be ¥139 per share, and together with the interim dividend of ¥78.50 per share, this will result in an
annual dividend of ¥217.50 per share.

v With July 1, 2022 as the effective date, a stock split will be implemented at a ratio of 3 shares per common

= With annual dividend of ¥79 per share, total return ratio is expected to be 100.3% with anticipated dividend payout ratio of 60.3%

v *Dividend per share retroactively adjusted to account for the stock split.
(Millions of|Yen)
== Acquisition of Treasury Shares

100.1%

=== Year-end
mmm 2nd Quarter

«===Dividend Payout ratio

71.9%

=== Year-end
mmm 2nd Quarter
«#=Total Return Ratio

100.1%  100.3%

63.7%
61.5

60.3%
63.3%

80.0% 80.

@¥79.00

@¥72.50
@¥66.50 @¥67.33

@¥61.33

22(Forecast) "8 19 20 21

18 19 20 21

22(F t
(Forecas )22



- .
Progress on Mid-term Management Plan in the 2nd Yea

Transform the business model by pursuing high added value as a unified group

Priority measures Progress of the 2nd term

¢ Development in proposal-based solution sales through high
technical capabilities

v" Providing the Prime

. e e engineering ; . -
AEBHBTRKEHS . e Fostering engineers’ willingness to take on new challenges
New Mid-term Management Plan ME li'E C solutions b o e e 9
[3 yearS] Engineering Firm at The Core v Greatly increase » Strengthening proposal-based sales based on market and
digitization of technology trends . _ _
Disclaimer regarding the description of the medium-term management plan design and * Expanding technical training required for operations
1. The quantitative goals in this document, which disclose the medium-ternyenasvat plan development + Continuing active hiring
differ from the performance forecasts. ]
The impact of COVID-19 (Novel Coronavirus) expansion and long-term concerns on v Transfer authority to _ o N _ _ o
business performance is not reflected. reglz?bl . » Promoting training and hiring tailored to regional characteristics
2. The guantitative goals and other information in this document merely show méalium- (area/block)
long-term strategies based on the strong will of the management teacariipany is not —
> : . v Improve efficiency
obligated to update such information. by promoting _ _ . _ _ o
3. Please see the disclosures in the Consolidated Financial Resuits dffidial earnings standardization of * Focusing on identifying operations that increase productivity
forecast, based on the rules of Stock Exchange, Inc. operations
23 25
Basic policy and priority measures Forecast +Progress on Mid-term Management Plan e
gee page 23% I?]isclairg.er regarding the
A A A A escription of the medium-term
Transform the business model by pursuing high added value as a unified group management plan Fy2020 Fy2021 Fy2022 | Mani“;‘iﬁiLTp.an
@ (Billion Yen) Actual Actual Forecast | Target
QD H e S —
2 Sales Expansion Improving Net Sales 96.6 107.1 119.0 135.0
o .
=3 . Profit Margin Operating 10.2 12.8 15.4 18.0
ks} Profit Enhancement 9 Group Profit
H 0, 0, 0, 0,
Consolidated Margin 10.6% 12.0% 12.9% 13%
v" Providing the v' Greatly v' Transfer v Improve Profit 7.0 9.2 10.5 12.0
T Prime Increase authority to efficiency by ROE 15.8% 20.6% 23.3%| 25% or more
=. engineering digitization of region promoting
g_ solutions design and (area/block) standerdization Net Sales 71.5 77.0 83.0 90.0
<z development of operations ;
; P P Meitec Oneraing 8.6 10.5 12.3 13.5
8 (]?fifteocpﬂi;t:‘;‘;:]ﬁ;t“t‘ine“ol *Accelerate Quantitative expansion and *Redefine operational Margin 12.0% 13.7% 14.8% 15%
s Prime engineering solutions digitization and transition to growth areas requirements
c of I Net Sales 21.3 25.8 31.0 40.0
D ¥Create a group of Meitec Operating
engineers
«» *Biild a technical sales ’;Ig;:;?gg systems and standards to make swiff *Promoting digitization Fielders Profit 1.2 1.7 2.2 8.6
feam argin .0/ A7 A7 (V]
” Margi 5.5% 6.7% 7.1% 9%

24 26
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Reference: Main questions during the first quarter of the fiscal year ending March 31, 2023 MEITEC Reference: Answers to main questions during the first quarter of the fiscal year ending March 31, 2023 2/3 MEITEC
. . . A Basic Policy Regarding Profit Distribution MEITEC | 2 \We have also obtained understanding regarding our
1. Fljom the perspectlve of creatlng shareholder value without sacr|f|cmg a ¥ Gty and auanity o sapta and e e [o10US 10 SIABIE polcy based on adeaacy of profit distribution policy from many investors through
wide range of stakeholders, should you not accelerate shareholder CERESIVIRTIR 1. Enhance “qualty and quantty” of the sharsholders' squlty dialogue. Recognizing this, we do not see a need to

2. Balance of funds exceeds the funds necessary for business
operations* (*3 months consolidated net sales)

Total Return Ratio : Basically within 100%

Dividend related to performances : Equal or more than 50% of consolidated profit

revise it.

First, at fiscal year-end, the end of March,
performance-linked bonuses, taxes, and dividends are
still unpaid, leaving a high cash and deposit balance.
Therefore, to understand the actual status, it is more
appropriate to compare the end of the first quarter, the
end of June, after bonuses and the like have been

returns?

Profit
distribution
policy

2. As you are experiencing continued favorable business results, isn’t it
time to revise the profit distribution policy? Since fiscal 2009, the
Company has proven that it generates steady cash flow, even during
difficult times in the Japanese and global economy. Therefore, should
you not lift shareholder profits one time and return them to the regular

Dividend
Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

Acquire : Carry out as appropriate, taking the total return ratio

and dividend payout ratio levels into consideration . R . . R
Relred paid. Please understand that we exercise firm financial

Possess
of 5% of shares issued

' To tealize the flexible financial position, for the implementation of future grouth strategies and response to the
tisk associated In achieving the goals of the management plan. treasury shares wil be heid by the company.

Excess above maxim to be refired
by the end of the fiscal year

discipline.
Next, as shown clearly in our profit distribution policy,

35

standard of three months’ worth of trading? Cash returns could be in the o our first priority is enhancing the quality and amount of
; _ ; F _ shareholders equity, and the level of cash and
fqrm of either a large _scale share repurchase or a special dividend deposits is second, Changing this order of priority and
either way would be fine. “ o | wiis o | e = focusing only on the balance of cash and deposits to
) ] o conduct a one-time high-level cash return and
3. Historically, growth through acquisitions has not been a part of your w changing the policy to a return exceeding cash flow in
Ry : - the middle of rising short-term uncertainty, are both
strategy. Thinking about the growj[h strategy going forward, the benefits measures that are inappropriate for certain treatments
of holding treasury stock are waning. Should you not lower the current zo . . N and a marked hindrance to sustainable growth, just as
F 0 : ) ; ; : in the answer to 1. above.
upper Ilmlt of 5% for treasury stock holdings? Lowering this could raise Therefore. we will not change the profit distribution
share prices. ‘ policy.
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Reference: Answers to main questions during the first quarter of the fiscal year ending March 31, 2023 1/3 Reference: Answers to main questions during the first quarter of the fiscal year ending March 31, 2023 3/3

Basic Policy Regarding Profit Distribution M_EJTIEQ

“Ideal State of the Meitec Group” weree || ooking ahead, we will focus on the level of

¥ Profit distribution of the New Medium-Term Management Pian folows the estabiished policy based on adequacy of
quality and quantity of capital and funds.

the fve vatues cominamusly rom e ~vatus to Engineere: 3o 2 starung parnt, | ROE-COSt Of capital + equity spread, while
appropriately managing the quality and amount

of shareholder equity, utilizing cash and

deposits, and sustainable profit growth.

GENEE R APLEE] 1. Enhance “quality and quantity” of the shareholders’ equity
s 2. Balance of funds exceeds the funds necessary for business
operations* (*3 months consolidated net sales)

3. Regarding our policy on holding treasury stock, we
have not heard any indication in our dialogue with
investors that they are strongly concerned about
dilution and so forth.

Moreover, a change to a policy of zero holdings
would eliminate an option for taking flexible action

Acquire : Carry out as appropriate, taking the total return ratio and COUld alSO I'esult in the |OSS Of growth

and dividend payout ratio levels into consideration e
opportunities.
2 Exeess above maxim 10 be retired . .
of 5% of shares issued by the ond ofhe fscal yoar Up until now we have basically cancelled any
¥ To realize the flexible financial position, for the implementation of future growth strategies and response to the . . . .
risk associaled n achieving the goals of e management pin, UeasLry shares Wil be hei by te company. holdlngs in excess Of the ||m|t most years’ and we
Trend of ROE MEITEC continue to take a disciplined approach.

| (Management Concept)
ot

Total Return Ratio : Basically within 100%

Dividend related to performances : Equal or more than 50% of consolidated profit|
Dividend
Minimum Dividend : Consolidated Dividend on Equity ratio (DOE) 5%

1. We are carefully managing the “Five Values”
in the figure to the left so that they become
equidistant over the long term. A bias toward
execution of just some of the five values will
markedly hinder sustainable growth. This

Possess

Shareholders’ Equity and Cash and Deposit

concept, and our commitment to “starting with As this question has indicated, we have not made

filions ef yon)

+ Protecting employment of

suafenaers|eaiy LA engineers under economic
crisis is essential for
sustainable growth for

cudh e deosity Lot
o //
indefinite employment

/../ engineer staffing business.

LA S w200 — Engineers can continue to

concentrate on brushing up
their own career under
assumption of stable
employment.

+ With consideration of
remaining fund, prioritize the
“improvement of "quality and
quantity” of shareholders’

Rt a1 equity” which would lead to

the safeness of finance.

the value to engineers” and “protecting
engineer employment even during economic
crises as essential to sustainable growth,”
among others, have been understood by
many investors after dialogue with them, and
they hope that we will continue to value them
for a long time. Therefore, we will not
prioritize shareholder value only.

I Re-posted I
8
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many acquisitions. However, we do not think it
appropriate to target acquisitions as a means of
growth or take action to increase shareholder
profits only temporarily.

At the present time, we do not see our policy on
holding treasury stock as being markedly irrational,
and we will therefore leave our policy unchanged.

[rrwmia] o
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We are a group of engineers that plays a core role in

Reference Materials
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“Ideal State of the Meitec Group”

AERBTRRERES

We, the Meitec Group, with cooperation of all the e
the five values continuously from the "Value to Eng

[Management Concept]
Mutual Growth & Prosperity

| [Corporate Slogan] |
i Develop a new era by People and Technology  ;

L}

Value to Engineers
We continue to provide optimum
“opportunities and placemérior all
engineers wI|10 aim for affluefCareer|

Style of Engineér

mployees, shall improve
ineers" as a starting point.

Value to Employees
We continue to provide optimum
“opportunities and placemérior
. employees who sympathize with th
intension of‘independence and muty
support§and continue to grow as
professional.

manufacturing through its “People and Technology.”

We would like to be a group that creates affluent “Career Styimgineer”
to engineers, reaching the stage where our clients call usrthgir t
indispensable “Best Partner.”

We have developed a new era by people and technology up until now. Taking
pride in that achievement, we will remain a group that plays a carérol
both the engineer recruiting market, labor market and the market of design

and development operations.
AEHBTRREHS

MEITEC

Engineering Firm at The Core
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Engineering Firm

“Engineering Firm” in our description means that all the membettseof
Meitec Group belong to a group of engineering professionals who improve
each other and keep growing with the spirit of “independence and mutual
support.”

The Core

Value to Shareholders

We maximize mid and long-term
shareholders returns by creatifspund
profits” based on continuous
improvement of the Values.

The Core in how we see ourselves means that we are a group of companies
that produces “important and indispensable” value for the technological
innovation of manufacturers.

The Core in how we see ourselves also means that we are a group of
companies that is able to offer an “important and indispensable” way of
working, as engineers who consider their profession as the core of society
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The Transformation

Commitment for solving social issues (SDGSs) MEITEC  New Mid-term Management Plan
Engineering Firm at The Core
We are a group Of engineers that p|ays a core ro|e in Mid-term Management Plan of Meitec Group [2020 - 2022]
manufacturing through its “People and Technology.” T h T f t -
’ Environment H Social H Governance e r a n S O r m a I o n

QUALITY

EDUCATION
\!!I i

GENDER Provide fair
el “opportunities and

placement” regardless
of nationality, gender d
age

DECENT WORK AND
ECONOMIC GROWTH

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Promote higher
technical education and
lifelong learning

i

« Contribute to solving environmental, Contribute to sustainable economic

=

energy, etc. issues by promoting growth through creating a Professiof

The Group will“Transform the business modelbdt with

the current extention line, but by itself, in line with the
changes and evolution of society and clients, pursue high
added value as a unified group maintaining the quality
cultivated up until now, and transform into a company that is

technological innovation Labor Market mwpeman  Ensure full compliance “The Only One.”
« Contribute to the industry and 16 f,."ﬁﬁm',’ﬁ',fg \c',vf'tg éggiﬂﬁl?ﬁ:e Cogle
economic_groyvth by r_)romoting G Group’s Basic Policy
Fechnolpglcal innovation and i— Regarding Corporate
innovation — Governance
35 37
Commitment for solving social issues (SDGS) [supplementary explanation] Mfél;l'gé Purpose to pursued
INDUSTRY, INNOVATION AEEHmTXREHS DECENT WORK AND
AND INFRASTRUCTURE ECONOMIC GROWTH
ME" EC M Further “increase the level of satisfaction”
Engineering Firm at The Core ‘I of clients and engineel‘s
[Management Concept]
Mutual Growth & Prosperit : . .
Pery increase the level of satisfaction
We, a group of engineers, work with clients to solve
social problems through their development work.
g LT LT Create affluent
: Materiality common to many clients ! : Become ‘Career Style .
: ! Clients Best-Partner =TT ES of Engineer” Engineers
Bl 3 fowelsene 1 ocsanmes § 12 coswnne  § 13 2cnon 17 fecons [ together
| AND PRODUCTION 1
-+ e |de| oo 9
i -/ aiids | ©O :
36 38



Sales and Cost (Dispatch-type)
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Distribution of Engineers by Technical Fields and A

AERBTRIEHS

ge (Meitec)  [Revosted] MEITEC

v Increasing the number of engineers and sustaining and improving the high "utilization ratio

and prices" are the key to a growth.

Controllable by Company Effort

Un-controllable

1
1
1
|\ —————— ————————
Engineer b |
Sales Performance | 1 | Client Instructions .
— T 1
UP
WU 2 i H H
S ! . Workin
Utilization Number of e i,| Working Daysg
Ratio Engineers X | Price/hour x Hours | X
(%) ) [Market Value] | “} (hr./day) 240
(yen/hr.) : (day/yea)
1
Aup \ Down 1 up
. Education &
Matching Counseling

Cost of Sales

Market of Engineer Staffing Business (estimate)

39
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¥ 1l 3 B / Technical field

£EE/According to age

01% HEEER o4 : : i
s 100% | ol \ | |

01% 01% 1.9% 16% 60s 1.5%
N - " ,
7.8 30 : ﬂ 10.1% N
145%  157% 1634 MS
16.6% 7 | 28.1% 40s
" 325%  33.1% 40
ecirlcal 322%
33.4% I 20.8% [ 200y B BSF '
28.6% 1A
Mecanical
42.4% I 44.1% [ 43.6% ?ﬁ)’: 2
0%

14/3

MS: Micro Computer System

20/3 21/3 22/3

Distribution of Engineers by Technical Fields and A

(Meitec Fielders)

14/3 20/3 21/3 22/3

AERBTRIEHS

9e MEITEC

Annual sales of the Temporary Staffing Market
(FY2020)

8.6trillion

® Engineer Staffing Business

0 Othertemporary staffing

Engineer Staffing Business (estimate)

1. 4tr|II|on

Annua| sales of

March-2022 Engineer Staffing
Meitec Meitec Fielders (estimate)
¥5,397 ¥3,830 approx.¥3,800

Source: MHLW statistics . We calculated the estimate originally. # We assume no responsibility for our estimation.

¥ 1l 93 ¥ / Technical field

£EE4 /According to age

Chemlcal/1b—?—§"~
3.8% 3. 3% 3.0%
998 | 1y

12.1%

125%

Electrical

BEX®
24.6%

Mecanical

20 E S
45.0%

14/3 20/3

MS: Micro Computer System

21/3 22/3

50%

25%

0%

01417% 0% 28% 0.1% 370,  60‘s 0.1% I
e g

8.6%

15.4% 40's 40BA

16.0%

20/3

14/3 21/3 22/3
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Trend of Performances (Group Consolidated) MEITEC  Trend of Performances (Meitec Fielders) MEITEC
(Milions of Yen) | 2007 2008 2010 201! 201{4 20 2017 1 2020 2021 (Milions of Yer) 2010 2014 2015 2007 1 2020 2021
Net sales 82,102| 79,89 61,790 74,906 ,133% 87,88 93,618 P95 96626 130 Net sales 8.1 9,349 1436% 16,981 21808 298
Cost of sales 57,777 57,17 48,882 55370 4860 64,661 69,250 23 72/203  17§¢ Cost of sales 6,34 7461 13178 16542 20l
C f sal
oo 1 7049 7169 79.006 739%  736% 7 3.8% 4.0 4% 73.7% Cos of s o 77 75k% 17.69% 7.6 77606 77.4%
|Gross proft 24324 22,72 12,957 19)536 6521, 23,227 24,38 1 24p2 34z |Gmss proft 1.81l4 2,487 3,801 4765 570
Seling, general and Seling, general and
dminstative epensds 12959 1343 10,387 12,556 1182 12,35 12,910 bas  14|188 053¢ Seling, generaland 12 1,439 2,35 3586 4,06
Sanmpensesl 1589 16,89 16.706 68%  147% 4 3.8% 3.8% 1470 14.4% G expenses| 1541 17k9% 2.3% 3.8 16806  158%
Operating proft 11,365 9,28 2,620 6,079 91540 0,874 11,458 26 10,p34 12|18 Operating proft 576 68 346 1,456 1,178 1,781
e | 138 1169 420 9%  11l6% 12 2.2 12.9 6 10.6 12.0% opersnapiolt 7.006 6.9% 1%  B.6% 5.5 6.7%
Non-operaing ” p 214 " 13 19 55 81 441 Non»nperalmg 18; — — 1
income income
Non-operating Non-operating
evoncos 115 107] 17 g1 0 1 6 9 1 P 1 — 4 2 _
Ordinary profi 11,334 926 4,588 6978  9[643 84H), 11,466 975 10,806 12[0: Ordinary proft 757 651 346 452], 1177 17
Ordinary profit Ordi fit
mrgne 138% 1169 74 9B%  147% 12 %2.2 12.99 b 107%  121% g 9.3 7.4% 1% 6% 5.59 6.7
Extraordinary 6 13 374 — 20 1,084 33 — — inco 1 — 1 - -
income
Extraordinary loss 1,826 1,094 230 116 3,621 262 3 4 5 Extraordinary loss 1 — — — —
Proft before income taxey 9,514 8,17, 4732 6832 60041 6|8 11,13] 11541 971 10301 12l Profit before income taves 75 651 346 4531, 117 17
ol income taxes and ohers| 4,556 3,874 1,041 2,858 2381 3 3,409 8 3,212 3,70 Total income taxes (18 212 01 1422 370 395
Pt auibutable o owners of .~ 4,958 4,301 3,690 3973 359 H 8,13 3 708 924 Proft 94 318 P45 124031 291 80! 1,337
Profit margins 6.0% 5.49 6.0% 58%  45% 9 7% o 7.3 8.6 Profit margins 11506 40% 0% B.1% 3.89 5.2
43 45
ALBBMTARRELS . ALBHBMTARERS
Trend of Performances (Meitec) MEITEC  Trend of Performances (Meitec Next) MEITEC
(Milions of Yen) | 2007 2008 2010 201 2014 201 2007 1 2020 2021 (Milionss of Yen) 2010 2012| 6 2007 18 9 2|31 2020 2021
Net sales 62,956 60,45 48,2 58876 ,6764 68,879 72,252 97 71452 1010 Net sales 43 734 483 1,6621,762 1,21p 1,530
Cost of sales 43,875 43,10 38,77 43742 858] 50,884 53,861 38 531438 0345 Cost of sales
oo | a7y 7139 80.4 3% dow 7 4,206 4,59 748  734% Cos o saesto
|Gross profit 19,081 17,34 9,4 15134 1768 17,994 18,391 459 18014 245! Gross prof 43 734 483 16621762 1215 1530
Seliing, general and Seliing, general and
aomnitiatve epenseh 8620 8.540 7,74 9382  8[gor 3% 9,04 6 9414 9,96 ot 33 512 66 1116 o4d 1,05
apoxpensestt 1379 14.19 16.1 15l9%  13.7% 1B 2.6% 2.5%0 6 1320 12.9% o oxpensest 76. 69/8% 5 67.20 774%  69.0u%
Operating proft 10,460 8,807 1,72 5751 7925 061 9,340 B> 8400 1054 Operating profi 104 201 17 b45 273 474
Operati fit P Operati fit
s 16.69 14.69 3.6/ 98%  123%  14. %2.9 120%  13.7% e " 237, 30.1% 32.89 208%  3Lhu
Non-operating Non-operating _
ncome 356 564 1,976 46 23 769 956 591 ooy 2 — — —
Non-operating 48 76 15 446 0 6 5 8 1 - - — _ —
Eﬂ enses
Ordinary interests in incom 10,768 9,294 3,54 6,049 8438 69 10,10 B0 9347 1112 Ordinary proft 104 221 17 p45 274 474
Ordinary profit Ordinary profit
e 17.1 15.49 7.4% 0%  130% I 944.0 14.89 6 134 14.4% argne 24.2] 30.0% 32.89 228%  3Lpw
3 7 3| — 324 1,084 360 — — Extraordinary inconf — — — _ _
Extraordinary loss 2,084 2,917 318 372 3,673 261 4 5| Bxtraordinary loss — — — — —
Profit before income ted 8,687 6,389 3236 5776 5089 3 10,20 7 9442 1112 Profit before income taved 10 221 17 p44 274 474
Total income taves 3749  3,39] 1,04 2352 1[r49 2,741 4 2719  3,06¢ Total income taves — 19 b 143 96 6¢
Profit 4,938] 2,994 2,14 3425 3[40 7,461 2 6,8|23 8,451 Profi 104 201 34 B50 177, 304
Profit margins 7.89 5.09 4.4 5.8% 5]2% 10 10.3% 5%0. 9_5* 10.5% Profit margins 24.0} 27.4% 21.1 14.6% 20.p%
44 46



Trend of Balance Sheets (Group Consolidated)
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Trend of Profit Distributions and Forecast
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Actual | Forecast
(Milions of Yen) 2007/3/31 2008/3/31 2009/3/11 2010/3/31 2011/3/31 2032{32013/3/3] 2014/3/31 2015/3/{31 2016/3(31 2017/8/31 8231| 2019/3/31 2020/3/41 2021/3/&1 2022/3{/31 (Fractions “'“"::::f:dgr; EY2011 | FY2012 | FY2013 | EY2014 | EY2015 | FY2016 | EY2017 | FY2018 | FY2019 | FY2020 | EY2021 | Fy2022
Cashand deposts 16177 1812 18526 14,732 28,999 86r6,6 26,59; 30,104 34,773 35413  37p59  41)753 43,052  47,0335133 49,70 Total Return Ratio 92.9% 99.0% 101.2% 116.8% 100.0% 100.1% 80.0% 80.0% 80.0% 100.1% 100.1% 100.3%
fomadammsedte e 13259 12841 10985 9582 10245 10675 10887 10267 5428 13824 13400 13816 13884 14596 14600 180¢  pividend Payout ratio 68.5%  53.2%|  56.1%  92.4%  53.5%  55.2%  61.8%|  63.3%  61.5%|  71.9%  63.7%  60.3%
Total current assets 35964 3535 33[205 26444 376610644 41800 44998 51689 53004 54742 59325 60036 7626 60885 66,937 Dividend on Equity 5 o o 6.0 ool 1iasl  1ienl 120w 1newl  1zos| 114w 13'1%-
Propertyplntandequpmet - 14,54¢ 13374 1288 12,069 “;IBS LpsT 10%08  1pSS5 0772 5724 55 5399 AP 532 S12 sp0 Per Shard @¥19.50| @¥33.00| @¥24.00| @¥37.00| @¥48.00| @¥50.50| @¥59.00| @¥66.50| @¥67.33| @¥61.33| @¥72.50] @¥79.00
Total non-current assets 21914 22428 20934 19,180 0538, 16,91 16199 16487 13,458 11,F63 11634 11,608  14,5794,814 14,158 14‘6?2 Dividends Millions of Yen 1,925 3,134 2,220 3,373 4,286 4,344 5,008 5,567 5,575 5,033 5,848 6,330
Total assets ST4[9 SITB4 SAD  47f65  5Y7I4 5550 0B, 6LA4F 65098 64dbs 66477 Topy  7Tdels  714e 75‘0381,594 Per Shard @Y9.67| @¥10.00| @Y10.50| @¥14.67| @¥21.00| @¥22.67| @¥24.83| @¥28.00| @¥28.83| @¥22.83| @¥26.17| @¥34.00
2nd Quarter
Total current iabities 12549 137p4 11026 6,392 016 1116 9‘643 12589 15797  13p50  14)662 14,176  169277,224  1427p 19‘649 Millons ofven 961 981 983 1,344 1,908 1,968 2,119 2,344 2,387 1,891 2,136 2,724
EE—— 626 oAz 0% Thw od o1 osb 12607 1 1k 30 W6 ha o5 1b20h 1668 Vear-ond Per Shard @Y9.83| @¥23.00| @Y13.50| @¥22.33| @¥27.00| @¥27.83| @¥34.17| @¥38.50| @¥38.50| @¥38.50| @Y¥46.33] @¥45.00
willons of Yen 965 2,153 1,237 2,029 2378 2,375| 2,889 3,223 3,188 3,143 3,713| 3,606
Total labities 18705 2016 18051 14181 18P10 243 10579 25297 275% 26862 28523 30794 31244 3BI60SEF 3630 2
Acquisition of s ot srads 421 1,506 641 269 921 915 257 280 303 390 500-
Shareholders' equity 39144 38048 36747 34101 3],7458013 3926f 38299 39619 39473 30970 44078 44173 5@59 45,89+ 46,457 Treasury
Shares Milfons of Yen 700| 2,800 1,800 899  3,799| 3,600 1,500 1,500  1,700[ 2,000  3,399] 4,200
Other net assets @0 @9 @ @) (5D Gy ol @os)  @3]) QU (Le9) (L2 (14 ,4251 (1.169 —
o narehOleTS wionsorven| 2,625 5,934  4,020] 4,273 8,086  7,944|  6508| 7,067| 7275 7,033  9,248] 10,530
Total et assets 386p3 37#98 361169 3#,443 3}’,094 47,2038,42 AP 5k 3405 37‘4354 40‘139 42371 4327 ,4744 45,28}7
T,easu,ysufék Trousanasof s 400 1,700 500 300 900 1,300 700 300 400 500
Stock Price  AsofAmriil  y1,621| Y1681 ¥2,193| ¥2,857| ¥3,965 ¥3,865| ¥4,505| ¥5,960| ¥5,130| ¥4,065
cash fous fomoperaing actiibs 6,010 848 6,308 (1545) 901 515  5D05 8|893 434 0}3,9110,184 10,95|7 10,273 9,#37 5487 1353 TSE#o7A4 o e ) . o ) . ) "
nsomaenat|  ¥1669|  ¥2,343|  ¥2,930| ¥4,025| ¥3,935| ¥4,520] ¥5,890| ¥5,030| ¥4,300| ¥6,110
Cash fows from nvestg actviigs (955 124 62 S G ) (3+8) @) Lper (329 44“6 (240) (s @0 (1) Earnings per Share @v28.48| @¥62.03| @Y42.77| @¥40.04| @¥89.75| @Y91.44| @¥95.55| @¥105.14| @¥109.45| @¥85.26| @¥9,240.84] @¥131.04
Cash flows from financing activies  (8,366] (5,997 (5,58?) (1,836) (104) (2,7F9) (4,837) (3,495 (7,752)  (8,01L) (5,949) (6,784) (7,319 (7’1)80 (8,688; - -
Net Assets per Share @Y378.37| @Y409.87| @¥394.28| @¥412.93| @¥426.20| @¥443.52| @Y¥474.67| @¥506.14| @¥535.34| @¥544.81| @Y¥113.85)
(3,303| +2,634 +1,314 (3394) +9,4671 +2,691~ (93) 43511 46 1643 +1849 +4,49# +3208 +198 (1‘904) 4,574
*1 Per share index calculated based on the number of shares after the stock split (3 shares per share)

Shareholders’ Equity and Cash and Deposit
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effective July 1.

,2022.

Trend of ROE
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(billions of yen)

|Sha eholders| Equity

Cash and deposit
N-/
40 |- Fagd
4"'/

\,/

Earth-

quake

Basic Policy Regarding Profit Distribution

Revised May 2011

© ¥1,200

 Protecting employment of
engineers under economic
crisis is essential for
sustainable growth for
indefinite employment
engineer staffing business.
— Engineers can continue to
concentrate on brushing up
their own career under
assumption of stable
employment.

With consideration of
remaining fund, prioritize the
“improvement of "quality and
quantity" of shareholders’
equity” which would lead to
the safeness of finance.

23.2%
21.5%91 1% 90.9%21-4%21 0% 20.6%
20% -
15.9% 15.8%
13.1% -
11.
11.1%
10.5% 10.7% g gy,
7.6%
0.7%

(2_6%) Forecast

(3%)
'05| '06 | '07 | '08 | '09 | '10 | "1 "2 13 ["14 |15 "6 |17 |18 |19 |'20 |'21 | '22
ROE | 11.1% 0% 13.1% 11.8% (26%) 105% 7.6% 159% 10.7%  99% 2054 21.1% 209% 21.4% 21.04 158% 206% 23.2%
Profit | 5302 295 4958 4303 (904) 3690 2827| 5993 3973 3659 8084 7937 8132 8829 9093 7028 9240 10500
Schoters | 46,668 38451 37303 35864 33235 36857 §7,121| 38360 36,142 37516| 31544 37851 40136 42371 44327 44472 45288 45175
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Corporate Governance
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Company Information
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I. Organization of the Company

1. Type of organization
Corporation with audit & supervisory board

2.The Company established following two distinctive
committee chaired by an outside director.
i . Corporate Governance Committee
Chairman: Outside Director; Members: All Directors

II. Executives(Revised December 21, 2021)

Until the next Ordinary General Meeting of Shareholders
in June 2023, the independent outside directors are four
(44%) out of the nine members of the board.

This policy on independent outside directors will be revised by the
time of June 2023 Ordinary General Meeting of Shareholders.

+ Evaluation and analysis of effectiveness of Board of Directar:
+ Discussion of basic matters of governance and other issues

tr

ii . Officer Appointment Advisory Committee
Chairman: Outside Director;
Members: CEO and Outside Directors

Evaluating appropriateness of processes

« Performance evaluation of inside executive directors

member candidates
+ Remuneration of inside executive directors

CEO Candidates Screening Council |

+ Appointment/dismissal of Representative Director & CED|

+ Nomination of directors and audit & supervisory board

IIl. Calculation Method of Executive Remuneration
Remuneration Amounts to Individual Executives

¥1K=JPY1,000- Revised March 2019
CEO, MEITEC Group Yearly
President and CEO, COO | payment

¥28,800K (Monthly  ¥2,400K )

Senior Vice President and| vearly

Director payment  ¥24,000K (Monthly  ¥2,000K )

Yearly
payment
. . Yearly
Outside Director payment

Standing audit & supervisory Yearly

Director ¥19,200K (Monthly ~ ¥1,600K )

¥9,000K (Monthly ¥750K )

¥24,000K (Monthly  ¥2,000K )

board member payment
Audit & supervisory board Yearly
member payment ¥7,800K (Monthly ¥650K )

Performance-linked Remuneration Paid to Directors(only).
Revised: April 1, 2016

x2.5%
Upper limit: 250 million yen annually

Consolidated profit (not including
performance-linked directors’
remuneration)

Of which Outside Directors |  Not eligible for allocation

Allocated for purchase of treasury shares
Of which the equivalent to 20% of post-tax value (Directors shareholding association
method)

Shareholders by Business Segments
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Shareholder Segment

(As of the Fiscal year ended March 31, 2022)

Shares Held

Banks 10 0.2% 159,600 0.6%
Trust Banks 12 0.3% 6,869,400 24.5%
Life and nonlife insurance companies 19 0.4% 3,334,033 11.9%
S.ecuri-ties financi.ng and other 5 0.1% 28,660 0.1%
financial companie
Securities companies 31 0.7% 217,893 0.8%
Busines§ concerns and other 64 1.5% 147,691 0.5%
companie
Overseas companies and investors 235 5.4% 13,486,720 48.0%
Individuals and others 3,937 91.3% 3,856,003 13.7%

Total 4,313 100.0% 28,100,000 100.0%
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Tokyo Headquarters

Taito-ku, Tokyo

Nagoya Headquarters

Nishi-ku Nagoya

Stock listings

Tokyo Stock Exchange, Prime Market(No.

9744)

Incorporated

July 17, 1974

Clients

Approximately 1,200 blue-chip companies, mostly lis ted in
the Prime and Standard Market of Tokyo Stock Exchan  ge

Branches

41 Sales offices, including Tokyo, Osaka, Nagoya, a  nd other

major Japanese cities

Group Companies

[Engineering Solutions Business]
B MEITEC FIELDERS INC.
B MEITEC CAST INC.

B MEITEC EX CORPORATION
B MEITEC BUSINESS SERVICE CORPORATION

[Recruiting & Placement Business for engineers]
B MEITEC NEXT CORPORATION
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