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1. Results
for the Fiscal Year Ended March 31, 2026

Cautionary notes regarding Financial Results for the Fiscal Year Ended March 31, 2026

1. Asdisclosed on May 11, 2026 (Monday) in "Notice Concerning Interim Dividend Paid in
Excess of Distributable Amount," audit procedures are still ongoing as of the announceme
on May 12, 2026 (Tuesday).

2. Please note that the information presented below is current as of the announcement on M
12, 2026 (Tuesday) and may differ materially from the latest information.



Comments on Results

MEITEC GROUP

Main clients continued investment in technological development. As a resu
both sales and profit increased, and reached record highs.

Profit amounted to 15 billion yen, which is 1.1 billion yen higher than the
published forecast, due to the addition of gain on sale of real estate that we
impaired in the previous period.

— The year-end dividend has been revised upward by 15 yen from the
published forecast.

The Engineering Solutions Business experienced firm utilization ratios, lea
to increased sales and profit.

The Recruiting & Placement Business for Engineers saw a decrease in bo
sales and profit, but maintained a high operating profit margin of 35%.

Results for the Fiscal Year Ended March 31, 2026 (Group Consolidated) . «cceous

(Fractions of one million ygn FY ended FY ended March. YoY 7 Past Forecast Variance toward
are rounded dowpMarch. 31, 202§ 31, 2026 Amount Change the FY forecast
Net sales 133,068 137,686 +4,617 +3.59 137,000 +68
Cost of sales 97,135 101,394 +4,258 +4.49 100,000 +1,3¢
Cost of sales to Net sales 73.0% 73.6% +0.6%
SG&A Expenses 17,102 16,388 -714 -4.29 16,800 -412
Operating profit 18,830| 19,903 +1,072 +5.79 20,200 -297
Operating profit margins 14.2P% 14.5% +0.3% 14.7% -0.2%
Ordinary profit 18,911 20,101 +1,189 +6.39 20,400 -299
Extraordinary income & los$ -621 535 +1,156
Profit before income taxes 18,290 20,636 +2,345 +12.89
Income taxes 5,550 5,584 +34 +0.6%
Profit attributable to owners of parent 12,740| 15,051 +2,311 +18.19 13,900 +1,1E
Profit margins 9.6% 10.9% +1.4%
Return on Equity (ROE) 26.4% 30.9% +4.5% 6




Results for the Fiscal Year Ended March 31, 2026 (MEITEC)

MEITEC GROUP

(Fractions of one million y4 FY andezo(l) |2v|5arch. FY eg?esol;/lgrch. YoY % Past Forecast \isrla':r:((:? toward
are rounded dowr) ' ' Amount Change e Py forecast
Net sales 92,486 95,682 +3,196 +3.5% 95,000 +68:
Cost of sales 66,257 68,872 +2,615 +3.9% 67,800 +1,07:
Cost of sales to Net sal¢s 71.6% 72.0% +0.3% 71.4% +0.6%
SG&A Expenses 11,629 10,875 -753 -6.59 11,200 -325
Operating profit 14,599 15,933 +1,334 +9.1% 16,000 -67
Operating profit margins 15.8p6 16.7% +0.9% 16.8% -0.1%
Ordinary profit 14,614 15,985 +1,371 +9.4% 16,000 -15
Extraordinary income & loss -1 -102 -100 —
Profit before income taxes 14,612 15,883 +1,270 +8.7%
Profit 10,253 11,381 +1,128 +11.0% 11,000 +38:
Utilization ratio (Company-wide) 98.3% 98.5% +0.2% 98.5% —
Working Hours {iVday’ 8.38 8.36 -0.02 -0.29 8.35 +0.01
Number of Recruitment 438 404 -34 -7.8% 428 -24
Newly graduated 329 308 -21 -6.49% 308 —
Mid-career 109 96 -13 -11.99 120 -24
Turnover Ratio 6.1% 6.1% — 6.0% +0.1%
Number of Engineers 7,824 7,754 -70 -0.9% 7

Results for the Fiscal Year Ended March 31, 2026 (MEITEC Fielders)

MEITEC GROUP

. . FY ended March. 9 i
(Fractlonsa(r); (:(r)\ﬁnrgglcljodrl) X%{?FY an(?ez(i)ggamh 31, 2026 Ar\:())\ljnt Chﬁnge Past Forecast \iﬁga':n\??ortgzv:;td
Net sales 35,544 36,708 +1,163 +3.3% 36,500 +20¢
Cost of sales 27,928 29,243 +1,315 +4.7% 28,800 +44:
Cost of sales to Net sales 78.6% 79.7% +1.1% 78.9% +0.8%
SG&A Expenses 4,097 3,964 -132 -3.29 4,000 -36
Operating profit 3,518 3,499 -19 -0.5% 3,700 -201
Operating profit margins 9.9% 9.5% -0.4% 10.1% -0.6%
Ordinary profit 3,522 3,516 -5 -0.2% 3,700 -184
Extraordinary income & loss —_ — —
Profit before income taxes 3,522 3,516 -5 -0.2%
Profit 2,629 2,680 +50 +1.99 2,500 +180
Utilization ratio (Company-wide 97.1% 97.2% +0.1% 97.0% +0.2%
Working Hours {h/day 8.24 8.22 -0.02 -0.29 8.21 +0.01
Number of Recruitment 589 559 -30 -5.1% 587 -28
Newly graduated 302 337 +35 +11.6% 337 —
Mid-career 287 222 -65 -22.69 250 -28
Turnover Ratio 14.3% 11.8% -2.5% 12.9% -1.1%
Number of Engineers 4,323 4,349 +26 +0.69 8




Comparison of Net Sales
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Results for the Fiscal Year Ended March 31, 2026 (Business Domains)
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MEITEC GROUP

(B 7 PRI C) | 202543101 924t | 2026F 3088 Sof& | W ST LU OlAR AT L3RR
(Fractions of one milion yen are rounded dojwmpnded March. 31, 2035 Fy ended March. 31,2026 | YOY Amount 9% Change
7¢ I =i/Sales 131,612 136,370 +4,758 +3.69
Tvy=7IVvr *ﬁ}ﬂzﬂﬁmmponem rati 98.9% 99.0% +0.1%
V) a—vavEEl  A4Fv27/METEC 92,486 95,682 +3,196 +3.5%
A4 F v 27 4 A& —Z/MEITEC Fielders 35,544 36,708 +1,163 +3.3%
Engineering L[ : : 0
Solutions BUSINeSS & 37145/ Operating profit 18,316 19,693 +1,377 +7.59
*%Bitt@mponem rati 97.3% 98.9% +1.7%
HFEALE 3/ Operating profit margins 13.9% 14.4% +0.5%
zv -5 | 7ChE/Sales 1,465 1,320 -145 -9.9%
I%jli:l’ ﬁ%% *%Bitl_’ﬁomponem rati 1.1% 1 ~0% -0 1%
N HZEH2%/Operating profit 568 468 -99 -17.5%
Recruiting &
Placement Busines *ﬁ)ﬂith@mponem rati 3.0% 2.4% -0.7%
for Engineers . o
= ZEF 253 /Operating profit margins 38.8% 35.5% -3.3%
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Number of Engineers (Group Consolidated)

As of April 1, 2026
12,529
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Number of Engineers (MEITEC)

As of April 1, 2026
7,932
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Number of Engineers (MEITEC Fielders)

As of April 1, 2026
4,597
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Number of Engineers Assigned to the Clients (Key factor of Sales)  .ccoour
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Recruitment and Turnover
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Status of Recruitment and Hiring Target
Meitec Meitec Fielders 2 group companies
New Mid- New Mid- New Mid-
(Person) |/ Total Graduate caree Toial Graduate caree Total Graduate caree
FY2027 Target Target Target
April 2027 400 450 850
YoY +175 +173 +348
Targe
compariso
FY2026 Target Actual Target Target Actual Target Target Actual €arg
April 2026 375 225 150 677 277 410 1,052 502 5
YoY -29 -83 +54 +118 -60 +178 +89 -143 +232
Targe 175 173 348
compariso
FY2025 Actual Actual Actual Actual Actual Actual Actual Actual Acall
April 2025 404 308 96 559 337 2P2 963 645 3
YoY -34 -21 -19 -30 +35 -65 -64 +14 -78
Targe 216 -192 24 91 63 28 307 255 5
compariso
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Comments on Hiring [New Graduate Hiring]

MEITEC GROUP

April 2026 New Graduate Hiring Results :Meitec

1.

The number of new graduate hires was down 83
year on year, and 175 lower than target

Maintained adhering to hiring standards
Due to the earlier-than-expected job hunting

activities of the target group, we struggled to secu
engagement and were unable to respond adequat

The development of relationships aligned with
student needs did not progress, leading to an
increase in job offer refusals

April 2026 New Graduate Hiring Results :Meitec Fielders

1.

re

ely

The number of new graduate hires was down 60
on year, and 173 lower than target

Maintained adhering to hiring standards

Due to the target group’s earlier start and complet
of job-hunting activities, initial responses and
expansion of engagement were insufficient

Focus on strengthening relationships to prevent jo
offer refusals

~

()

~

April 2027 New Graduate Hiring Targets :Meitec

Target 400 new hires, up 175 year on year
Continue to adhere to hiring standards

Aim to curb job offer refusals through early and
continuous engagement tailored to student
preferences

Continuously communicate attractive work style
centered around engineers

[*)

April 2027 New Graduate Hiring Targets :Meitec Fielders

Target 450 new hires, up 173 year on year
Continue to adhere to hiring standards

Aim to reduce job offer refusals and improv

acceptances through early and continuous
relationship building with students

Comments on Hiring [Mid-career Hiring]

17

MEITEC GROUP

Mid-career Hiring Results: Meitec

1.

2.

The number of mid-career hires was down 13 yea

on year, and 104 lower than target

Faced significant challenges due to the overheate

demand for seasoned engineers

There is room for improvement in speeding up an

optimizing the recruitment process

Strengthening the ability to respond to changes
the recruitment environment remains an ongoing
challenge

in

d

Mid-career Hiring Results: Meitec Fielders

ri.

3

3.

The number of mid-career hires was down 65 ye

on year, and 78 lower than target

There were challenges in persuasion at the final
stage, and support for securing recruitment
acceptance was insufficient

Standardizing the recruitment process and
providing appropriate information to deepen
applicants’ understanding remain challenges

Mid-career Hiring Targets: Meitec

Target 150 mid-career hires, up 54 year on year
Continue to adhere to hiring standards

Implement measures that enable immediate
decision-making from the interview to the final
decision (conducting immediate decision-type
selection)

Promote a concrete image of working as a lifetime

professional engineer

Mid-career Hiring Targets: Meitec Fielders

Target 400 mid-career hires, up 178 year on yea
Continue to adhere to hiring standards

Review the selection process and decision criter
in light of the stagnating acceptance rate

Implement measures to strengthen the promotio
a concrete image of job content and career
development

~

|

=~

=
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Utilization Ratio

Trend in Average Rate = (Market Value)
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Top 10 Clients by Sales (MEITEC)

MEITEC GROUP

5 Years ago Previous year (Fractions of one million yen are rounded down)
FY2020 FY2024 FY2025
1 Mitsubishi Heavy Industries| | T Denso 1 Denso
2 Denso 2 Mitsubishi Heavy Industries| 2 Mitsubishi Heavy Industries
3 Sony Semiconductor Solutions 3 Sony Semiconductor Solutions | 3 Sony Semiconductor Solutions
4 Toyota Motor 4 Nikon 4 Hitachi High-Tech
5 Panasonic 5 Hitachi High-Tech 5 Nikon
6 Nikon 6 Honda Motor 6 Honda Motor
7 Denso Ten 7 Denso Ten 7 Toyota Motor
8 Hitachi High-Tech 8 Subaru 8 Subaru
9 Subaru 9 Yamaha Motor 9 Yamaha Motor
10 Nippon Steel 10 Toyota Motor 10 Denso Ten
Top 10 Total | 17,589 | 24.6%| | Top 10 Total | 24,023 | 26.0%| Top 10 Total | 26,306 | 27.5%
Top 20 Total | 25145 |35.2%| | Top 20 Total | 33,843 | 36.6%| Top 20 Total | 36,976 38.6%|
Others 46,308 | 64.8% Others 58,642 | 63.4% Others 58,706 | 61.4%
Total 71,452 | 100.0% Total 92,486 | 100.0% Total 95,682 | 100.0%

Sales by the Industrial Segments (MEITEC)

21

MEITEC GROUP
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Trend in New Orders by Month (MEITEC)

Working Hours

AATY Y
MEITEC/MT

MEITECGROUP
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AAFVIT4)ISF—X
MEITEC Fielders/MF
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MEITEC GROUP

2. Forecasts
for the Fiscal Year Ending March 31, 2027

Fiscal Year Ending March 2027, special matters regarding the proper use of earnings forecasts

1. The earnings forecasts are subject to the “Disclaimer regarding forward-looking statements” on the following page and 1
section titled “Proper use of earnings forecasts and other special matters (Disclaimer regarding Forward-Looking Stater
in the Summary of Consolidated Financial Results. These forecasts are based on information currently available to

management and on certain assumptions. In particular, they are based on the business results for the fiscal year ended
2026, as of the announcement date of May 12, 2026.

2. The following are Cautionary notes regarding the financial Results for the fiscal year ended March 31, 2026
Cautionary notes regarding Financial Results for the Fiscal Year Ended March 31, 2026
1. As disclosed on May 11, 2026 (Monday) in "Notice Concerning Interim Dividend Paid in Excess of

Distributable Amount," audit procedures are still ongoing as of the announcement on May 12, 2026 (Tuesday).
2. Please see page 4 for details.

Regarding the year-end dividend, we will make a decision and announce it promptly upon completion of the audit procedures

Disclaimer regarding forward-looking statements

Earnings forecasts and other forward-looking statements in this release are based on data
currently available to management and certain assumptions that management believes are
reasonable.

Actual results may therefore differ materially from these statements for various reasons.

Some important factors that might have an effect on business performance pertain to Busin:
Risks stated in the Company’s annual securities report and other information already release!
but factors influencing business performance are not limited to those released.
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Comments on Forecasts

1.

Net sales are expected to reach a record high of over 140 billiol
butthe growth rate is anticipated to decline due to difficulties in
recruitment.

Operating profit is expected to exceed the record high of 20 bill
yen, despite an increase in selling, general and administrative
expenses due to strengthened recruitment efforts.

Profit is expected to decrease. The reasons are twofold:

(1) Abolition of preferential measures in the tax system promotit
wage increases

(2) Disappearance of extraordinary income

Since PBR exceeds 3, the entire profit distribution will be alloca
to dividends, and a reduction in dividends is expected in line wil

the anticipated decrease in profit. .

Forecast for the Fiscal Year Ending March 31, 2027 (Group Consolidated) v cccrour

Annual 1st half 2nd Half
(Fractions of one milion ydn fOrecast YoY % forecast YoY % forecast
are rounded dow) Amount  Change Amount  Change
Net sales 140,800| +3,113 +2.3% 69,500 +1,147 +1.7% 71,300
Cost of sales 102,900, +1,505 +1.5% 50,800 +708 +1.4% 52,100
SG&A Expenses 17,400 +1,011 +6.2% 9200] +1,002 +12.2% 8,200
Operating profit 20,500 +596  +3.0% 9,500 -563  -5.69 11,000
Operating profit margins 14.6%| +0.1% 13.8%| -0.9% 15.4%
Ordinary profit 20,700 +598  +3.09 9,600 -572  -5.69 11,100
P rofit attributable to owners of parent 13,900 -1,151 1.7% 6,500 -433 -6.39 7,400
Earnings per Sha[e 180.04| -14.92 84.19 -5.61
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Forecast for the Fiscal Year Ending March 31, 2027 (MEITEC)

MEITEC GROUP
Annual 1st half 2nd Half
(Fractions of one milon yen dre fOrecast | yoy % forecast | Yoy % forecast
rounded dowr) Amount  Change Amount  Change
Net sales 97,000 | +1,317 +1.4% 48,100 +603 +1.3% 48,900
Cost of sales 69,100 +227  +0.3% 34,300 +264 +0.8% 34,800
Cost of sales to Net salps 71.2%| -0.8% 71.0%| -0.7% 71.2%
SG&A Expenses 11,400 +524  +4.8% 6,100 +692 +12.8% 5,300
Operating profit 16,500 +566 +3.6% 7,700 -353 -4.49 8,800
Operating profit margirfs 17.0%| +0.3% 16.1%| -0.9% 18.0%
Ordinary profit 16,500 +514  +3.2% 7,700 -381  -4.79 8,800
Profit 11,200 -181 -1.69 5,200 -345 -6.29 6,000
Utilization ratiocompany-wide) 98.4%| -0.1% 97.8% — 99.0%
Working Hours {h/day 8.36 — 8.28 — 8.45
Number of Recruitment 375 -29
Newly graduated 225 -83 Target of the New Graduates [To Apr. of
Mid-career 150 +54 to be hired for April next year |the previous yeqr
Turnover Ratio 6.0%| -0.1% 400 +175
29

Forecast for the Fiscal Year Ending March 31, 2027 (MEITEC Fielders). .« cqou-

Annual 1st half Forecast
(Fractions of one milion yen dre fOrecast YoY % forecast YoY % 2nd Half
rounded dowr)) Amount  Change Amount  Change
Net sales 38,200 | +1,491 +4.1% 18,700 +458 +2.5% 19,500
Cost of sales 30,260 | +1,016 +3.5% 14,800 +361 +2.5% 15,460
Cost of sales to Net sales 79.2%| -0.5% 79.1%| -0.1% 79.3%
SG&A Expenses 4,500 +535 +13.5% 2,230 +246 +12.4% 2,270
Operating profit 3,440 -59  -1.79 1,670 -149  -8.29 1,770
Operating profit margirjs 9.0%| -0.5% 8.9%| -1.1% 9.1%
Ordinary profit 3,400 -116  -3.39 1,600 -228 -12.5% 1,800
Profit 2,300 -380 -14.2% 1,100 -149 -12.09 1,200
Utilization ratio(company-wide) 97.1%| -0.1% 95.9%| +0.3% 98.2%
Working Hours {h/day 8.22 — 8.14 — 8.29
Number of Recruitment 677 +118
Newly graduated 277 -60 Target of the New Graduates |To Apr. of
Mid-career 400 +178 to be hired for April next year [the previous ye
Turnover Ratio 11.1%| -0.7% 450 +173
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Basic Policy Regarding Profit Distribution

Conditions for implementing profit distribution
1. Enhancement of “quality and quantity” of shareholders’ equity
2. Balance of funds exceeds 3 months worth of monthly sales forecast

Policy
1. Total payout ratio of 100% or less in principle
2. Minimum dividend payout equal to dividend on equity ratio of 5%
3. Dividends form the basis of the distribution method
4. When PBR falls below 3, treasury shares acquisition will be considered
5. Maximum treasury shares will be 5% of total shares issued

Supplementary explanation on holding treasury shares

Treasury shares will be held to enable flexible financial policies to hedge risks accompanyir
implementation and growth of future growth strategies to achieved targets of the Managem:
Plan

31

Comments on Dividend Forecasts

1. The year-end dividend per share for FY2025 is 106 yen, whichis 15y
higher than the announced forecast
— The annual dividend will be 196 yen, which is a 2 yen decrease
compared to FY2024. However, if the 30 yen commemorative divident
excluded, it effectively represents a 28 yen increase

2. For FY2026, it is expected that
the entire forecasted profit of 13|9
billion yen will be distributed as
dividends

— The annual dividend per shafre
is projected to be 181 yen, WhiCh " s on twe oternand.i s to iah it eve « negate mpact o
IS a decrease of 15 yen v The economic outlook is highly uncertain.

—

growth investment.
v" Please understand that we have no intention to adopt a policy of paying no dividends.

34
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Results and Forecast of Profit Distribution

Results and Forecast of Dividend

**The dividend payout ratio is the ratio of the total
amount of dividends paid out to shareholders relative to
the net income.

MEITEC GROUP
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3. Mid-term Plan 2028

MEITEC GROUP

Cautionary Notes Regarding Descriptions in the Mid-term Management Plan
1. The quantitative targets disclosed in this document for the Mid-term Management Plan ar
different from the earnings forecasts. Serious global issues such as those in the Middle E:
and other regions, as well as concerns about their prolongation, are not reflected in the ne

Mid-term Management Plan.

2. The guantitative targets and other information in this document merely indicate the mediu
to long-term strategy based on the strong commitment of the management team. The

Company is not obligated to update this information.

3. For the official earnings forecast, please refer to the financial results summary disclosed i

accordance with the stock exchange regulations.

35

Summary of the previous medium-term plan (3 years up to FY2025) oo

I>2ZFPUSIY Y-S 3> 5%

Engineering Solutions Business

DIV —FiEkE AAFTYD AAFV I T ) —-X
Group Consolidated MEITEC Meitec Fielders
Hifr M MEFE  2025EERME L TR 202SERERME WL THIRE  2025EERM L

Unit: 100 milion yen ~ Mid-Term PlanResults FY 2025 Compared Mid-Term PlanResults FY 2025 Compared Mid-Term PlanResults FY 2025 Compared

L 1,450 1,376 95% 950 956 101% 445 367 82%
Net Sales

ErRAla 190 199  105% 143 159  111% 45 34 76%
Operating Profit

i 13%  14.5% 15% 16.7% 10%  9.5%

Margin

S 130 150 1150  2025FFEEERUI AL BlemiahELI,

Profit F72, RIS PR E A R L E LT,
L7230, 78 EEiZ i3 E A2 TR EL-,

T HBNEE
Recruiting & Placement Biz for Engineers
AAFYIRIR N
Meitec Next
PG 2025 ERME R
Mid-Term Plan Results FY 2025 Comparec

18 13 73%

6 5 78%

33% 35.5%

ROE 30% 30.9% The results for FY2025 were the highest in the Company'’s history.
Additionally, profit met the targets of the Mid-term Management Plan.
However, net sales fell short of targets in the Mid-term Management

36



Medium-Term Plan 2026

Feedback from investors: Even as Al advances, the Company should actively
highlight the robustness of its business and unwavering strengths.

37

Medium-Term Plan 2028

BT R
Unit: 100 milion yen

7e L

Net Sales

(=E il
Operating Profit

[ EAES
Margin

L ARG 4
Profit

ROE

D)L —F ik
Group Consolidated
25 ERSE 28FFERE  ERER
Results FY'25 Plan FY'28 3Y growth rate

1,376 1,600 116%

199 230 116%

14.5% 14%

150 170 113%

30%i#8

30.9% Exceeding
30%

I>>=FUSIYU1—-S 3> 5% I8N E%E
Engineering Solutions Business Recruiting & Placement Biz for Engineers
ATV AATYVITAIAH—X AAFYVIRIT X b
MEITEC Meitec Fielders Meitec Next

SEEFERME 28FEERE  ERER EERE 28FEEE MEKRREFE 25 ERE 28FEIHE MERER
Results FY'25Plan FY'28 3Y growthrate  Results FY'25Plan FY'28 3Y growth rate Results FY'25 Plan FY'28 3Y growth rate

956 1,060 111% 367 500 136% 13 17  126%
159 180 113% 34 50 147% 5 6 123%
16.7% 17% 9.5% 10% 355% 35%

RITCDFERENTFEDE | RERTRITHE LR TIEH T,
LanL, AZEEVER)_BIZE50 | ORI R AR L COSEHET,

Based on the current performance, the growth rate forecast is weake
compared to the past.

However, we plan to strive for improved productivity and maintain a
high profit margin.
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Med|um_Term Plan 2028 MEITEC GROUP

1.Maintaining a strong financial foundation
We will maintain a strong financial foundation capable of withstanding rapid market change:
to the deterioration of global conditions.

2. A diverse portfolio
We are deeply grateful that our business is supported by a large, diverse, and numerous ct
base.
Risks are diversified as a result. We will continue to maintain our independence and strive
belong to any specific organization. However, we will maintain our policy of not engagin
takeover defenses.
Furthermore, we take seriously the criticism that our business is overly focused on the F
aspect of engineering. We will concentrate on the technical side and aim to strengthen profit
and diversify risks by solving challenges with cutting-edge technologies in various fields.

3. Maintaining policies such as profit distribution
We will maintain our profit distribution policy, which is based on the stability of cash flow. A
we will strive to maintain a high level of ROE without relying excessively on leverage.
However, we recognize the need to be cautious not only from the perspective of interes
normalization but also regarding the criticism of excessive adherence to our financial found
From a medium- to long-term perspective, we will actively allocate funds to investment ta
deemed reasonable and strive to adopt appropriate methods after carefully considering d

with the capital markets. 39
Medium-Term Plan 2028
MEITEC Meitec Fielders Meitec Next

v Beyond the high-end zone v* Accelerate growth by v Focus on high difficulty
making quick decisions in and high prices.

» Leverage strong and robust )
g J the sales field

relationships to break through > Transform the structure and
+ Break through our limits using strong » Implement thorough speed earn through our

relationships as a weapon management in the sales field employees* "sound
« Towards becoming a group of en_gineers - . . judg ment."

who constantly grow by challenging » With immediate response, decision, and

themselves with new technologies action, we will never halt the technical . Distinguish ourselves from the markets

operations and recruitment processes where differentiation is difficult, carefully
select where to compete, and focus on
areas with high difficulty and high prices

» Accelerate recruitment and training at ou

engineering centers « Directly, massively, and swiftly handle
— Reorganization of business channels recruitment, orders, and assignments on

=

« Redesign operations to handle high-speed, the sales field « Redesign operations, rebuild personnel
high-volume, and direct processing, and foundation, and aim for maximum
thereby improving productivity * We aim to maximize value through strong results with minimal resources
— The challenge to move beyond the collaboration among engineers and — Employees focus on “judgment.”
high-end zone continues adjustments to incentives. « We earn through sound judgment and

— The challenge to become
No.1 company in the Mid-range zone
continues

continue to generate high profit margins.
— The challenge to become

No.1 company supported by
many engineers continues
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Medium-Term Plan 2028

Medium-Term Plan 2028

MEITECGROUP
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MEITEC GROUP
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4. Reference Materials

MEITEC GROUP

Cautionary notes regarding Financial Results for the Fiscal Year Ended March 31, 2026

1. Asdisclosed on May 11, 2026 (Monday) in "Notice Concerning Interim Dividend Paid in Excess of Distributable
Amount,” audit procedures are still ongoing as of the announcement on May 12, 2026 (Tuesday).

2. Please note that the information presented below is current as of the announcement on May 12, 2026 (Tuesday) al

may differ materially from the latest information.

Fiscal Year Ending March 2027, special matters regarding the proper use of earnings forecasts

The earnings forecasts are subject to the “Disclaimer regarding forward-looking statements” on the 26 page and the sec
titled “Proper use of earnings forecasts and other special matters (Disclaimer regarding Forward-Looking Statements)” i
the Summary of Consolidated Financial Results. These forecasts are based on information currently available to
management and on certain assumptions. In particular, they are based on the business results for the fiscal year ended
March 31, 2026, as of the announcement date of May 12, 2026.
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Forecast for the Fiscal Year Ending March 31, 2027
Engineering Solutions Business s on traeers
Meitec Meitec Meitec Meitec
(Millions of yen) Fielders Cast Next
Net sales 97,000 38,200 4,390 1,470
YoY Amount +1,317 +1,491 +164 +148
% Change +1.4% +4.1% +3.9% +11.2%
Operating profit 16,500 3,440 320 500
YoY Amount +566 -59 — +31
% Change +3.6% -1.7% -0.2% +6.7%
Margin 16.8% 10.1% 7.5% 37.1%
% Change +1.0% +0.2% +1.2% -1.7%
Ordinary profit 16,500 3,400 320 500
Profit 11,200 2,300 200 320
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o b5 - [F{MOIELE / Sales and Cost Overview
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MEITEC GROUP

202645 3H/March-2026 IYY=FiE(HEE)
MEITEC | MEITEC Fielders | Engineer staffing(estimate)
¥6,159| ¥4,239 ¥4,000

Source: MHLW statistics . We calculated the estimate originally. * We assume no responsibility for our estimation.
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Distribution of Engineers by Technical Fields and Age (MEITEC) . ..o

i E¥/ Technical field Fiiis/According to age

Others/ZM0At 0.1% ;
01% 0.1% 0.1% Chemical/m%;?é 0.4% 18% 18% 60's 3.6%
\ \ \ - \ \ \ \
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MS: Micro Computer System

Distribution of Engineers by Technical Fields and Age (MEITEC Fielders) . icc«ou:

4193 %5/ Technical field 5/ According to age

Chemical/ﬂi?%\ 0.1% 1704 0.1% 03% 60‘s 0.6%

Fﬂ
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MS: Micro Computer System



Sales by the Industrial Segments (MEITEC)

MEITEC GROUP

(Fractions of one million yen are rounded down)

FY2021 FY2022 FY2023 FY2024 FY2025

Meitec Net Sales Net Sales ;Z}ZL 22; Change |Change (%)
Automobile/Transportation 21,161 22,769 24,700 27,122 27923 29.2% +800 +3.0%
Aircraft/Aerospace 3,936 4,198 5,094 6,561 7,890 83% +1,329 +20.3%
Industrial Machinery 10,154 11,101 10,886 10,898 10,828 11.3% -69 -0.6%
Precision Equipment 8,339 9,139 9,633 9,492 9,474 9.9% -17 -0.2%
IT Related Hardware and Devices 3,658 3,623 3,663 3,614 3,738 3.9% +124 +3.5%
Electric and Electronics 7,437 8,156 8,376 8,198 8,283 8.7% +84 +1.0%
Semiconductors and Integrated Circuits Design 4,636 4,990 4,976 4,634 4,132 43% -501 -10.8%
Semiconductor Equipment and Devices 3,372 3,897 4,332 4,532 5,057 53% +525 +11.6%
Information Processing/Software 6,964 7,996 8,810 9,220 9,726 10.2% +506 +5.5%
Plant 2,878 3,107 3,264 3,239 3,368 35% +128 +4.0%
Construction 357 374 345 361 328 0.3% -32 -8.9%
Others 4,112 4,409 4,569 4,610 4,929 5.2% +318 +6.9%
Total 77,010 83,765 88,653 92,486 95,682 100.0% +3,196 +3.5%
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Sales by the Industrial Segments (MEITEC Fielders)

(Fractions of one million yen are rounded down)

FY2021 FY2022 FY2023 FY2024 FY2025

Meitec Fielders Net Sales Net Sales ;Zfi;g/eo; Change |[Change (%)
Automobile/Transportation 6,996 7,849 8,829 9,687 10,543 28.7% +855 +8.8%
Aircraft/Aerospace 420 393 562 928 1,276 3.5% +348 +37.6%
Industrial Machinery 4,699 5,764 6,285 6,730 6,913 18.8% +182 +2.7%
Precision Equipment 3,375 3,654 3,934 4,035 3,786 10.3% -249 -6.2%
IT Related Hardware and Devices 629 685 805 793 809 22% +15 +2.0%
Electric and Electronics 2,549 3,108 3,456 3,226 3,100 8.4% -125 -3.9%
Semiconductors and Integrated Circuits Design 882 1,087 1,128 1,132 1,051 2.9% -81 -71.2%
Semiconductor Equipment and Devices 1476 1,826 1,804 1,661 1,682 4.6% +21 +1.3%
Information Processing/Software 1,881 2,693 3,056 3,215 3,100 84% -115 -3.6%
Plant 1,079 1,139 1317 1370 1,670 4.6% +299 +21.9%
Construction 27 48 43 28 48 0.1% +20 +71.8%
Others 1,795 2,220 2,437 2,735 2,725 74% -9 -04%
Total 25,814 30471 33,662 35,544 36,708 100.0% +1,163 +3.3%
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Trend of Performances (Group Consolidated)

MEITEC GROUP

(Millions of Yen) | 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Net sales 87,888 89,979 93,618 97,736| 100,995| 96,626| 107,140| 119,069 | 126,976| 133,068| 137,686
Cost of sales 64,661 66,417 69,250 71,701 73,823 | 72,203| 78,917| 86,360 92,741| 97,135| 101,394
Cost of sales 73.6% 73.8% 74.0% 73.4% 73.1% 74.7% 73.7% 72.5% 73.0% 73.0% 73.6%
to Net sales
Gross profit 23,227 23,561| 24,368 26,035| 27,171| 24,422| 28,223 32,708| 34,234 35,933| 36,201
Selling, general and 12,352 | 12,418| 12,910| 13,399| 14,245| 14,188 15,405| 16,245| 16,573| 17,102| 16,388
administrative
SGBA 14.1% 13.8%|  13.8%|  13.7% 14.1%|  14.7%|  14.4% 13.6%|  13.1%|  12.9% 11.9%
expenses to
Operating profit 10,874 | 11,142 11,458 12,635 12,926 10,234 | 12,817 16,462 17,660 18,830 19,903
Operating 12.4% 12.4% 12.2% 12.9% 12.8% 10.6% 12.0% 13.8% 13.9% 14.2% 14.5%
profit margins
Non-operating 29 20 19 15 55 81 144 89 a4 94 208
Income
Non-operating 58 17 11 7 6 9 13 11 37 12 10
eXPENSES
Ordinary profit 10,845 11,145 11,465 12,643 12,975 10,306 12,948 | 16,540 17,667 18,911 20,101
ar:ri:fnr;/ profit 12.3% 12.4% 12.2% 12.9% 12.8% 10.7% 12.1% 13.9% 13.9% 14.2% 14.6%
Extraordinary 1,084 31 337 26 — — — — 0 0 637
Income
Extraordinary loss 65 45 262 18 3 4 5 3 6 621 102
fgzzg before income 11,865| 11,131| 11,541| 12,651| 12,971 10,301| 12,942| 16,537| 17,660| 18,290| 20,636
Total income 3,781 3,193 3,409 3,822 3,878 3,272 3,701 4,285 5,317 5,550 5,584
taxes and others
Profit attributable to 8,083 7,937 8,132 8,829 9,093 7,028 9,240| 12,252| 12,343| 12,740| 15,051
owners of parent
Profit margins 9.2% 8.8% 8.7% 9.0% 9.0% 7.3% 8.6% 10.3% 9.7% 9.6% 10.9%
Trend of Performances (MEITEC)
(Millions of Yen) 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Net sales 68,878 | 70,083| 72,252 74,036| 75,297| 71,452| 77,010| 83,765| 88,653| 92,486| 95,682
Cost of sales 50,884 | 52,013| 53,861 54,620| 55,138| 53,438| 56,503| 60,117| 63,769| 66,257| 68,872
Egits‘;fessa'es to 73.9% 74.2% 74.5% 73.8% 73.2% 74.8% 73.4% 71.8% 71.9% 71.6% 72.0%
|Gross profit 17,994 18,069 18,391 19,416 | 20,159 18,014 | 20,507 | 23,648| 24,883| 26,228 26,809
Selling, general and 8,932 8,856 9,048 9,258 9,776 9,414 9,960| 10,436| 11,035| 11,629| 10,875
administrative
SG&A expenses 13.0% 12.6% 12.5% 12.5% 13.0% 13.2% 12.9% 12.5% 12.4% 12.6% 11.4%
to Net sales
Operating profit 9,061 9,213 9,342 10,157 10,382 8,600 10,546 13,212 13,848 | 14,599 15,933
ﬁzer;?::g profit 13.2%|  13.1% 12.9% 13.7%|  13.8%|  12.0% 13.7%|  15.8%|  15.6% 15.8%|  16.7%
Non-operating 517 601 769 769 913 956 592 913 1,238 23 57
Income
Non-operating 52 16 6 6 5 8 13 11 20 8 5
expenses
Ordinary interests in income 9,526 9,798 10,105 10,921 11,290 9,547 | 11,125 14,113 15,066 | 14,614 15,985
Sﬂ?:gf;g’ profit 13.8%|  14.0% 14.0% 14.8%|  15.0%|  13.4% 14.4%|  16.8%|  17.0% 15.8%|  16.7%
Extraordinary 1,088 200 364 16 — — — — 0 — —
income !
Extraordinary loss 50 222 261 52 2 4 5 3 6 1 102
fargf'z before income 10,563 9,776| 10,208| 10,885| 11,287 9,542 | 11,120 14,110| 15060| 14,612| 15,883
Total income taxes 3,171 2,702 2,747 3,117 3,174 2,719 3,068 3,391 4,391 4,359 4,501
Profit 7,391 7,073 7,461 7,768 8,112 6,823 8,051 10,719 10,668 | 10,253 11,381
‘Proﬁt margins 10.7% 10.1% 10.3% 10.5% 10.8% 9.5% 10.5% 12.8% 12.0% 11.1% 11.9%
*Actual figures for fiscal year 2023 are on an actual basis reflecting the sum of results for Meitec under the former structure in the first 52

half of the fiscal year prior to the transition to a holding company structure and the new Meitec since October 1, 2023.



Trend of Performances (MEITEC Fielders)

MEITEC GROUP

(Millions of Yen) 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Net sales 13,327 14,865 16,981 19,336 | 21,383| 21,308| 25,814| 30,471 33,662| 36,708| 36,708
Cost of sales 10,288 11,540 13,173 14,941 16,476 | 16,542 | 20,015| 23,561| 26,225| 29,243| 29,243
Cost of sales 77.2% 77.6% 77.6% 77.3% 77.1% 77.6% 77.5% 77.3% 77.9% 79.7% 79.7%
to Net sales
Gross profit 3,039 3,325 3,808 4,394 4,906 4,765 5,798 6,910 7,436 7,464 7,464
Selling, general and 1,834 1,978 2,351 2,660 2,962 3,586 4,067 4,375 4,336 3,964 3,964
administrative
SGBA 13.8% 13.3% 13.8% 13.8% 13.9% 16.8% 15.8% 14.4% 12.9% 10.8% 10.8%
expenses to
Operating profit 1,204 1,346 1,456 1,734 1,944 1,178 1,731 2,534 3,100 3,499 3,499
Operating 9.0% 9.1% 8.6% 9.0% 9.1% 5.5% 6.7% 8.3% 9.2% 9.5% 9.5%
profit margins
Non-operating 1 1 1 — 1 0 3 18 18
Income
Non-operating 1 4 o 2 0 5 1 1
expenses
Ordinary profit 1,205 1,346 1,452 1,735 1,945 1,177 1,732 2,535 3,097 3,516 3,516
Sﬁr;’r‘;‘fg profit 9.0% 9.1% 8.6% 9.0% 9.1% 5.5% 6.7% 8.3% 9.2% 9.6% 9.6%
Extraordinary - 1 o o o o
income
Extraordinary loss 7 — — — 0 — —
fgi’zz before income 1,198 1,346 1,453 1,735 1,945 1,177 1,732 2,535 3,097 3,516 3,516
Total income taxes| 412 301 422 444 484 370 395 621 776 836 836
Profit 786 1,045 1,031 1,291 1,461 805 1,337 1,913 2,321 2,680 2,680
Profit margins 5.9% 7.0% 6.1% 6.7% 6.8% 3.8% 5.2% 6.3% 6.9% 7.3% 7.3%
Trend of Performances (MEITEC Next)
(Millions of Yen) 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Net sales 1,321 1,483 1,662 1,762 1,639 1,216 1,530 1,681 1,398 1,465 1,321
Cost of sales
Cost of sales
to Net sales
Gross profit 1,321 1,483 1,662 1,762 1,639 1,216 1,530 1,681 1,398 1,465 1,321
Selling, general and 887 966 1,116 1,203 1,204 942 1,055 1,134 939 897 853
administrative
‘SG&A 67.1%|  65.1%|  67.2%|  68.2%|  73.5%|  77.5%|  69.0%| 67.5%| 67.2%|  61.2%|  64.5%
expenses to
Operating profit 433 517 545 559 434 273 474 547 458 568 468
Operating 32.8% 34.9% 32.8% 31.8% 26.5% 22.5% 31.0% 32.5% 32.8% 38.8% 35.5%
profit margins
_Non—operatmg _ o _ _ o _ 0 0 0 0 1
Income
Non-operating _ o o _ 1 o 0 o o _ o
expenses
Ordinary profit 433 517 545 559 432 274 474 547 458 568 469
2r:;2?nz profit 32.8% 34.9% 32.8% 31.7% 26.4% 22.5% 31.0% 32.5% 32.8% 38.8% 35.5%
Extraordinary o o - -
income
Extraordinary loss| — — — — — — — — 0 — —
tpar:zi before income 433 517 544 559 432 274 474 547 458 568 469
|T0ta| income taxes 145 182 193 198 152 96 169 190 158 198 161
Profit 288 334 350 361 279 177 305 356 299 370 307
‘Proﬁt margins 21.8% 22.6% 21.1% 20.5% 17.1% 14.6% 20.0% 21.2% 21.4% 25.3% 23.2%
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Trend of Balance Sheets (Group Consolidated)

(Millions of Yen) 2015/3/31( 2016/3/31| 2017/3/31| 2018/3/31 | 2019/3/31| 2020/3/31 | 2021/3/31| 2022/3/31 | 2023/3/31| 2024/3/31| 2025/3/31| 2026/3/31

Cash and deposits 34,773 35,413| 37,259| 41,753| 45,052| 47,033( 45,132| 49,706 51,028 52,744 53,005| 52,839
Notes and accounts receivable - trade 12,858 | 13,823 13,400 13,816 13,884| 14,696| 14,600| 16,098| 17,354 18,215| 18,106| 18,501

Total current assets 51,639 53,104| 54,742 59,325| 60,036| 62,679 60,885| 66,937 69,484| 74,767 77,050| 72,840

Property, plant and equipment 7,207 5,721 5,552 5,399 5,402 5,332 5,122 5,002 4,785 4,656 4,250 3,695

Total non-current assets 13,458 | 11,363 11,634 11,608| 14,579| 14,814| 14,153 14,652| 15,091| 15,993| 16,554 16,973
Total assets 65,098 | 64,468| 66,377| 70,934 74,615 77,493| 75,038| 81,590| 84,576 90,761 93,605| 89,814
Total current liabilities 15,797 | 13,650 14,662 16,176 | 16,927 | 17,228| 14,272 19,669 20,824 25,791| 28,005| 24,544

Total non-current liabilities 11,735 13,212 13,860 | 14,617 | 15,317 15,937 16,294 | 16,633 17,032 17,273 | 16,823 16,504

Total liabilities 27,532 | 26,862 | 28,523 30,794| 32,244 33,166| 30,566 | 36,302| 37,856 43,064| 44,828 | 41,049
Shareholders' equity 39,619 39,973| 39,970 42,078| 44,173| 45,950( 45,898 | 46,457 47,671| 48,122 48,508 | 48,118
Other net assets -2,054 -2,367 -2,116 -1,939 -1,802 -1,623 -1,426 -1,169 -951 -425 267 646

Total net assets 37,565 37,605| 37,854| 40,139| 42,371| 44,327 44,472 45,287 46,719| 47,696 48,776 | 48,764

Cash flows from operating activities 8,434 6,910 10,186 | 10,957 10,273 9,837 5,487 | 13,532 12,808 | 14,667 13,448 | 15,253

Cash flows from investing activities -275 1,487 -325 -464 -240 -536 -307 -270 -446 -1,064 -998 13

Cash flows from financing activities -3,495 -7,752 -8,011 -5,999 -6,734 -7,319 -7,080 -8,688 | -11,040| -11,886( -12,189 | -15,433

Net increase (decrease) n cash and cash eqivalents +4,668|  +643| +1,845| +4,493| +3,298| +1,980 -1,900| +4,574| +1,321| +1,716]  +260 -166
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Shareholders’ Equity and Cash and Deposit at the end of June .o

Note: The balance sheet at the end of June, immediately after dividends and bonuses to
employees were paid, is closest to the original state.
* Protecting employment of engineers under economic crisis is essential for sustainable growth for indefinite
employment engineer staffing business.
— Engineers can continue to concentrate on brushing up their own career under assumption of stable emg
» With consideration of remaining fund, prioritize the “improvement of "quality and quantity” of shareholders’ €
which would lead to the safeness of finance. 56



Trend of Profit Distributions and Forecast

Actual Forecast

(Fractions of one millon yenll 61, | pyvoo15 | Fy2016 | Fy2017 | Fy2018 | Fy2019 | Fy2020 | Fy2021 | Ev2022 | Ev2023 | EY2024 | Ev2025 | Fv2026

are rounded)
Total Return Ratio 116.8%| 100.0%]| 100.1% 80.0% 80.0% 80.0%| 100.1%| 100.1%| 100.1%| 100.1%| 120.0%]| 100.5%f 100.5%
"Dividend Payout ratio 92.2% 53.0% 54.7% 61.6% 63.1% 61.3% 71.6% 63.3% 65.8% 71.7%| 120.0%| 100.5%| 100.5%
Dividend on Equity 9.2% 11.4% 11.6% 12.9% 13.6% 12.9% 11.4% 13.1% 17.6% 18.8% 31.7% 31.0%-

Per Share [| @¥37.00| @¥48.00[ @¥50.50| @¥59.00| @¥66.50| @¥67.33| @¥61.33| @¥72.50| @¥102.00| @¥114.00| @¥198.00| @¥196.00] @¥181.00
Annual Dividends

Millions of Yen 3,373 4,286 4,344 5,008 5,567 5,575 5,033 5,848 8,065 8,855| 15,287| 15,133 13,974

Per Share [| @¥14.67 @¥21.00| @¥22.67| @¥24.83| @¥28.00| @¥28.83| @¥22.83| @¥26.17| @¥39.00| @¥44.00| @¥88.00( @¥90.00|| @¥85.00

2nd Quarter
Millons of en 1,344 1,908 1,968 2,119| 2,344| 2,387 1,891 2,136 3,125/ 3,451| 6,794 6,949 6,563
Per Share | @¥22.33| @¥27.00 @¥27.83| @¥34.17| @¥38.50| @¥38.50| @¥38.50| @¥46.33| @¥63.00| @¥70.00| @¥110.00| @¥106.00[ @¥96.00
Yearend Millons of ven 2,029| 2,378 2,375 2,889 3,223| 3,188 3,143| 3,713| 4,941| 5,405 8,493 8,184 7,412
poquisition of o peene® 269 921 915 257 280 303 390 500 1,704| 1,400
TreasuryShares L iven 899| 3,799 3,600 1,500 1,500| 1,700 2,000 3,399| 4,200 3,500

Total Sharehold
otal SNATENOIALTS i ions orven 4,273 8,086 7,944 6,508 7,067 7,275| 7,033| 9,248 12,265\ 12,355 15,287| 15,133| 13,974

Return

?ree“arfm;gttg;k Ihousand 300 900| 1,300 700 300 400 500 1,800| 4,500

Stock Price asofapit1  yos2| ¥1,322| ¥1,288| ¥1,502| ¥1,987| ¥1,710| ¥1,355| ¥2,013| ¥2,220] ¥2,363| ¥2,961| ¥2,966| ¥3,290
TSE#9744 savacnn | ¥1,342|  ¥1,312| ¥1,507| ¥1,963| ¥1,677| ¥1,433| ¥2,037| ¥2,217| ¥2,364| ¥2,987| ¥2,916| ¥3,269

Profi wiosaver | 3,660  8,084| 7,937 8,132| 8,829 9,003 7,029 9,241| 12,253| 12,343| 12,740 15,052 13,900
Earnings per Share @¥40.04| @¥89.75| @¥91.44| @¥95.55| @¥105.14| @¥109.45| @¥85.26| @¥113.85| @¥153.87| @¥158.01| @¥165.01| @¥194.96| @¥180.04
Net Assets per Share @¥412.93| @¥426.20| @¥443.52| @¥474.67| @¥506.14| @¥535.34| @¥544.81| @¥565.21| @¥595.74| @¥617.78| @¥631.76| @¥631.34

*1 The dividend payout ratio is the ratio of the total amount of dividends paid out to shareholders relative to the net income.

*2 Dividend for 2024 includes 50th anniversary commemorative dividend of 30 yen 57
Corporate Governance
1. Type of organization 3.The Company established following distinctive
. . . committee chaired by an outside director.
ggmpn?{gggv ith audit and supervisory v' Officer Appointment Advisory Committee

Chairman: Outside Director;
Members: CEO and Outside Directors
Evaluating appropriateness of processes
* Appointment/dismissal of Representative Director & CEO

2. Composition of the Board of directors, etc.

A) Approximately 10 directors *Nomination of directors candidates
«Performance evaluation and Remuneration of inside executive
B) Majority are Independent outside directors directors
C) At least 2 Internal directors 4. Calculation Method of Executive Remuneration
D) Gender and male/female ratio of at least 20% Remuneration Amounts to Individual Executives ¥1K=JPY1,000-
eaCh CEO, President, Representative p:;?lgt ¥28,800K (Monthly  ¥2,400K )
. . . - - Yearly
E) Number of directors who are not Audit and Senior Vice President payment _¥24,000K  (Wonthly  ¥2,000K )
supervisory committee member Executive pmen | ¥19,200K (voritly  ¥1,600K )
= Number of directors who are Audit and Chairman of the Auditand Y yor 000K wontly  ¥2.000K )
Supervisory Committee member Stpenisory Commites paymen '
] ) ] Independent Outside p:;?gn ¥10,800K (Monthly  ¥900K )
F) Tenure of an Independent outside director is up : . : ——
. Performance-linked Remuneration for internal Executive Directors(only).
to eight years Consolidated profit (not including within 2.5%
G) Inde d ide di performance-linked directors’ _X_ ' £:970
pendent outside directors may serve remuneration) Upper limit: 250 million yen annually
concurrgntly. at no.more than three listed Of which the equivalent to 20% of | - allocated for purchase of treasury shares
companies, |ncIud|ng the Company post-tax value (Directors shareholding association method)

Independent Outside Directors and Directors who are Audit and Supervisory Committee Members are not eligible for payme
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“Ideal State of the MEITEC Group”

We, the Meitec Group, with cooperation of all the employees, shall improve
the five values continuously from the "Value to Engineers"” as a starting point.

L |

- [(Management Concept]
| Mutual Growth & Prosperity

[Corporate Slogan]
Develop a new era by People and Technology

Value to Employees

Value to Engineers We continue to provide optimum
We continue to provide optimum “opf)ortunltles and placemerigt
emp

“opportunities and placemeridt all : oyees who sympathize with th
engineers who aim for affluet€areer| intension of‘independence and mutul
Style of Engineer”. supports’and continue to grow as
professional.

Value to Shareholders

We maximize mid and long-term
shareholders returns by creating “so
profits” based on continuous
improvement of the Values.

BESTKEI 2TV OmeERE R LA

Always Constant
Market-oriented Bidirectional contact

Market and Create affluent
technology trends Career Syle o

together

order-receiving
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Commitment for solving social issues (SDGs) [supplementary explanation]1/2 vereccrour

[(Management Concept]
Mutual Growth & Prosperity

We, a group of engineers, work with clients to solve
social problems through their development work.

Commitment for solving social issues (SDGs) 2/2

Environment Social Governance

Promote higher

m technical education and

lifelong learning

Provide fair
“opportunities and

« Contribute to solving environmental, Contribute to sustainqble economi_c g:‘ar?aetriro]ﬁgfit;egzgﬂgrsi
energy, etc. issues by promoting grOWth through Creatlng a Professio !

-
=

age
technological innovation Labor Market 9

» Contribute to the industry and Ensure full compliance
economic growth by promoting with the Employee Cofle

of Conduct in the
Group’s Basic Policy
Regarding Corporate
Governance

technological innovation and
innovation
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Shareholders by Business Segments

MEITEC GROUP
202343 H 31 HHAE 202443 H 31 HEIE 202543 H31 HBU/E 202643 H 31 HHI/E
As of Mar. 31, 2023 As of Mar. 31, 2024 As of Mar. 31, 2025 As of Mar. 31, 20z
=17 SN Prstost TSN B O% FEIN Hrstost BRE S BRstost
Proportion Shareholders Shares Held Shareholders Shares Held Shareholders Shares Held Shareholders Sl
iifks 0.1% 0.3% 0.1% 0.7% 0.0% 0.7% 0.0% 0.8%
[ERERTT 0, 0, 0 0, 0 0,
0.2% 24.5% 0.2% 25.4% 0.0% 25.8% 0.0% 29.7%
Trust Banks
. PN
R R . 04% 12.1%  03% 11.7%  01% 11.6%  01%  10.9%
Life and nonlife insurance companies
=T Me AR hA
RGE-LOMERAL 01%  03%  01%  01%  00%  02%  00%  0.2%
ecurities flnancmgnd other financial companies
RSt 0 o 0 0
S o . 0.6% 1.5% 0.5% 2.6% 0.2% 4.6% 0.1% 4.7%
ecurities companies
e AL, N
FROAL TOMIEN | 12%  0.6%  11%  06%  08%  1.0%  07%  1.1%
Business concernsi other companies
HEREN SHELA . 45%  46.4%  40%  48.0% = 13%  38.9% = 1.0%  32.8%
Overseas companies and investors
i A2 DA 92.9%  9.3%  93.9%  9.9%  97.6% 16.3% = 98.0%  18.7%
Individuals and others
H okt 00%  4.9% 00%  1.0% 00%  1.0% 00%  1.0%
Treasury stock
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